CHARTER SCHOOL RENEWAL APPLICATION COVER PAGES

Check One: X _ Start-up Renewal ____ Conversion Renewal

When was the original charter term start date? July 1, 2012

How many charter terms has the school been in existence? 2

Name of Charter School: Dekalb Preparatory Academy

Name of the Georgia nonprofit corporation that
currently holds the charter: Dekalb Preparatory Academy, Inc.

Local school system in which charter school is physically located: Dekalb County School District

Contact Information for the Governing Board Chair

Contact Person: Suzette Arnold Governing Board Chair

Name Title

Contact Address: 1402 Austin Drive, Decatur, GA 30032

Telephone Number: __770-855-6307

Fax Number: 404-937-2020

E-mail Address: sarnold793@gmail.com

Contact Information for the Person Filling out this Application

Contact Person: Carla Pettis Principal
Name Title
Contact Address: 1402 Austin Drive, Decatur, GA 30032

Telephone Number: _ 404-937-2000

Fax Number: 404-937-2020

E-mail Address: cpettis@dekalbprepacademy.org




Name of Charter School:

Charter School Renewal Application

Dekalb Preparatory Academy

Executive Summary

Proposed Charter Term Length: 5 years

Current Grade Range: K-8
Expected enrollment at the end of the charter term: 585
Local Board of Education on ,201

This application was approved by

Grade range at the end of the charter term: K-8

For each year of the NEW charter term, indicate the number of students the charter school plans to serve.

K 1 2 g 4 N 6 7 8 10 | 11 | 12 | Total
Year1l (60 | 60 | 60 | 60 | 60 | 60 | 60 | 60 | 60 564
Year2 (60 | 60 | 60 | 60 | 60 | 60 | 60 | 60 | 60 564
Year3 (60 | 60 | 60 | 60 | 60 | 60 | 65 | 65 | 65 565
Yeard4 (62 | 62 | 62 | 62 | 62 | 65 | 65 | 65 | 65 565
YearS (63 | 63 | 63 | 64 | 64 | 67 | 69 | 67 | 65 565

1. State the charter school’s mission and describe why this initiative is important to the community it
serves. Also provide a brief description of any defining features of the school. Include how
stakeholders were involved in the petition process and how they will continue participating. (350

words or less)

The mission at Dekalb Preparatory Academy (DPA) is to empower students to cultivate

knowledge, think critically, act collaboratively and compassionately. DPA accomplishes this by offering

a rigorous academic, creative, culturally responsive, and engaging student experience for students in

grades Kindergarten through eighth grade. In addition to these characteristics, DPA students use Project-

based Learning (PBS) to solve real-world problems. PBL is a student-centered approach that promotes

the synthesis of information, which refines critical thinking skills. Organized problem solving is a

fundamental skill needed in 21st century careers.
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DPA’s approach to teaching and learning presents a unique opportunity for students in Dekalb
County. Statistically, the school serves a higher percentage of low-income, African American students
when compared to the District as a whole. More than 500 families choose DPA each year over other
options, including their zoned schools. DPA stakeholders firmly believe that a student’s zip code should
not determine the trajectory of their educational experience, and, most especially, their future career
options.

In addition to the PBL approach, DPA has other defining characteristics. The infusion of Audio
Video Communications (AVC) modalities provides a unique approach that is rarely provided for students
younger than high school age. To meet the needs of all students, DPA provides more instructional time,
small learning communities, and individualized student support. Teachers and support staff regularly
review student data to assign gap-closing support opportunities.

Various stakeholders were involved in the petition development process. Board members,
administrators, teachers, and families played key roles in brainstorming, planning, analyzing, and
reviewing petition content. Stakeholder feedback was collected as part of the strategic planning process
as well as satisfaction surveys. DPA maintains a Parent Advisory Group. Members of this group also
provided great insight and data that informed the content development of the petition.

Once the charter is renewed, the board is chiefly responsible for monitoring progress and
attainment of contractual goals and obligations. The monitoring of goals will be divided among board
committees and checkpoints will be established throughout the school year to ensure a timely review of
progress as well as the development of corrective actions, if needed.

(WORD COUNT 349 /350)
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2. Describe the charter school’s academic program, specifically focusing on why it is innovative in
your school district(s). Include mention of any waivers of state law and SBOE rules that are needed
to implement the academic program. Be sure to describe any special characteristics of your charter
school, such as a special population or some other feature or features which enhance educational
opportunities. (350 words or less)

DPA’s academic program is based on Project-Based Learning (PBL), which brings the Georgia
Standards of Excellence (GSE) to life through the hands-on application and synthesis of concepts. In a
PBL classroom, students are at the center of their own learning. This method emphasizes both the
process and the end result, which are both key to sustained learning. DPA has also implemented an
Audio Video Communications & Technology (AVC) program, where students experience all aspects of
audio/video production. Film and video-related careers have experienced an upward trend in recent years
in Georgia and the early exposure to such skills gives DPA students a strong foundation in technology,
communications, self-awareness, and high expectations for their own educational experience.

The technology aspect of the program not only includes equipment used for video production, but
also a 1:1 instructional device is assigned to each student. DPA students in grades K-5 also take coding,
which would not be possible without a 1:1 ratio. Previously, the technology ratio was 10:1, ten devices to
one student, which did not allow for the level of desired rigor, frequency or retention of academic
concepts.

Given the flexibility afforded to charter schools, DPA is able to provide more extensive offerings
than a traditional public school. The use of the K-8 model is a fundamental way that DPA has positioned
itself for increased organizational performance. Teachers in grades K-3 teach all core subjects to their
assigned students, whereas, in grades 4-8, instruction is departmentalized. These are examples of
structural innovations that require broad flexibility.

DPA also exercises broad flexibility by providing additional instructional time in terms of the

length of the day as well as the calendar year. Educational research supports that more time on task will
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likely lead to increased student outcomes. The additional time allotted allows for more in-depth
execution of projects, acceleration of content for advanced students as well as remediation when concepts
are not mastered.

Beyond the flexibility used to implement the structural elements of the academic program, DPA
also leverages broad flexibility in other ways such as; teacher certification, localized governance, timely

decisions, and resource allocation and oversight that is tailored to the needs of the school community.

(WORD COUNT 337/ 350)

3. Describe the charter school’s organizational structure, specifically focusing on its innovation and
need for flexibility, its general partnership structure with an educational service provider (ESP) if

any, DCSD and GADOE, and the school’s community interest and need. (350 words or less)

DPA does not contract with an educational service provider (ESP). The day-to-day management
of the school is the responsibility of the top executive charged with those duties. Oversight of contractual
obligations, budget performance, and fiduciary duty are the responsibility of the governing board. The
board is also responsible for policy development, general compliance, and long-range strategic planning.
The board is also responsible for hiring, supporting, evaluating and managing the top executive of the
organization. The top executive of the school has a team of administrators who focus on various aspects
of school operations. Unlike traditional public schools that must adhere to strict staffing allocations from
the district, charter schools must work within their budget, but have a great deal of flexibility in the
staffing model. The flexibility in terms of resource allocation is perhaps one of the more meaningful

ways that DPA can leverage the broad flexibility waiver.

The leadership team at DPA consists of the top executive or Head of School, Principal, Assistant
Principal, and Director of Finance and Operations (DFO). Staff with non-instructional duties, such as the
business manager, custodian, and nutrition director report to the DFO, while teachers and support staff

report to either the Principal or Assistant Principal.
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DPA maintains a collaborative relationship with the Dekalb County School District (DCSD) as
well as the Georgia Department of Education (GADOE). DPA staff members are responsive to training
offered by the district, particularly at the leadership level and with regard to federally mandated services,
such as Special Education, and ESOL. DCSD’s Office of Accountability staff provide support and

advocacy as needed to support the work of DPA.

DPA has experienced substantial support from the community and consistent interest from
families, resulting in a during the first three years of the charter term of 291, 185, and 3, respectively.
During the current year of the contract term, the waitlist decreased due to enrollment fluctuations caused
by the COVID-19 pandemic. DPA expects increased community engagement and support through

partnerships related to the PBL and AVC programs.

(WORD COUNT 336/ 350)

Page 6 of 6

Dekalb Preparatory Academy, Charter Renewal Application Submitted to DCSD on August 11,2021



CHARTER SCHOOL RENEWAL APPLICATION COVER PAGES

Check One: X _Start-up Renewal ___ Conversion Renewal

When was the original charter term start date? July 1, 2012

How many charter terms has the school been in existence? 2

Name of Charter School: Dekalb Preparatory Academy

Name of the Georgia nonprofit corporation that
currently holds the charter: Dekalb Preparatory Academy, Inc.

Local school system in which charter school is physically located: Dekalb County School District

Contact Information for the Governing Board Chair

Contact Person: Suzette Arnold Governing Board Chair
Name Title

Contact Address: 1402 Austin Drive, Decatur, GA 30032

Telephone Number: __770-855-6307

Fax Number: 404-937-2020

E-mail Address: sarnold793@gmail.com

Contact Information for the Person Filling out this Application

Contact Person: Carla Pettis Interim Head of School
Name Title

Contact Address: 1402 Austin Drive, Decatur, GA 30032

Telephone Number: _404-937-2000

Fax Number: 404-937-2020

E-mail Address: cpettis@dekalbprepacademy.org




Name of Charter School:
Proposed Charter Term Length: 5 years
Current Grade Range: K-8

Expected enrollment at the end of the charter term: 585

Charter School Renewal Application

Dekalb Preparatory Academy

EXECUTIVE SUMMARY

This application was approved by

Grade range at the end of the charter term: K-8

Local Board of Education on ,201_

For each year of the NEW charter term, indicate the number of students the charter school plans to serve.

K| 1 2 3 4 5 6 7 8 9 |10 | 11 | 12 | Total
Year1 | 60 | 60 | 60 | 60 | 60 | 60 | 60 | 60 | 60 564
Year2 | 60 | 60 | 60 | 60 | 60 | 60 | 60 | 60 | 60 564
Year3 | 60 | 60 | 60 | 60 | 60 | 60 | 65 | 65 | 65 565
Yeard4 | 62 | 62 | 62 | 62 | 62 | 65 | 65 | 65 | 65 565
Year5 | 63 | 63 | 63 | 64 | 64 | 67 | 69 | 67 | 65 565

1. State the charter school’s mission and describe why this initiative is important to the community it
serves. Also provide a brief description of any defining features of the school. Include how
stakeholders were involved in the petition process and how they will continue participating. (350

words or less)

The mission at Dekalb Preparatory Academy (DPA) is to empower students to cultivate

knowledge, think critically, act collaboratively and compassionately. DPA accomplishes this by offering

a rigorous academic, creative, culturally responsive, and engaging student experience for students in

grades Kindergarten through eighth grade. In addition to these characteristics, DPA students use Project-

based Learning (PBL) to solve real-world problems. PBL is a student-centered approach that promotes

the synthesis of information, which refines critical thinking skills. Organized problem solving is a

fundamental skill needed in 21st century careers.
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DPA’s approach to teaching and learning presents a unique opportunity for students in Dekalb
County. Statistically, the school serves a higher percentage of low-income, African American students
when compared to the District as a whole. More than 500 families choose DPA each year over other
options, including their zoned schools. DPA stakeholders firmly believe that a student’s zip code should
not determine the trajectory of their educational experience, and, most especially, their future career
options.

In addition to the PBL approach, DPA has other defining characteristics. The infusion of Audio
Video Communications (AVC) modalities provides a unique approach that is rarely provided for students
younger than high school age. To meet the needs of all students, DPA provides more instructional time,
small learning communities, and individualized student support. Teachers and support staff regularly
review student data to assign gap-closing support opportunities.

Various stakeholders were involved in the petition development process. Board members,
administrators, teachers, and families played key roles in brainstorming, planning, analyzing, and
reviewing petition content. Stakeholder feedback was collected as part of the strategic planning process
as well as satisfaction surveys. DPA maintains a Parent Advisory Group. Members of this group also
provided great insight and data that informed the content development of the petition.

Once the charter is renewed, the board is chiefly responsible for monitoring progress and
attainment of contractual goals and obligations. The monitoring of goals will be divided among board
committees and checkpoints will be established throughout the school year to ensure a timely review of
progress as well as the development of corrective actions, if needed.

(WORD COUNT 349 / 350)
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2. Describe the charter school’s academic program, specifically focusing on why it is innovative in
your school district(s). Include mention of any waivers of state law and SBOE rules that are needed
to implement the academic program. Be sure to describe any special characteristics of your charter
school, such as a special population or some other feature or features which enhance educational
opportunities. (350 words or less)

DPA’s academic program is based on Project-Based Learning (PBL), which brings the Georgia
Standards of Excellence (GSE) to life through the hands-on application and synthesis of concepts. Ina
PBL classroom, students are at the center of their own learning. This method emphasizes both the
process and the end result, which are both key to sustained learning. DPA has also implemented an
Audio Video Communications & Technology (AVC) program, where students experience all aspects of
audio/video production. Film and video-related careers have experienced an upward trend in recent years
in Georgia and the early exposure to such skills gives DPA students a strong foundation in technology,
communications, self-awareness, and high expectations for their own educational experience.

The technology aspect of the program not only includes equipment used for video production, but
also a 1:1 instructional device is assigned to each student. DPA students in grades K-5 also take coding,
which would not be possible without a 1:1 ratio. Previously, the technology ratio was 10:1, ten devices to
one student, which did not allow for the level of desired rigor, frequency or retention of academic
concepts.

Given the flexibility afforded to charter schools, DPA is able to provide more extensive offerings
than a traditional public school. The use of the K-8 model is a fundamental way that DPA has positioned
itself for increased organizational performance. Teachers in grades K-3 teach all core subjects to their
assigned students, whereas, in grades 4-8, instruction is departmentalized. These are examples of
structural innovations that require broad flexibility.

DPA also exercises broad flexibility by providing additional instructional time in terms of the

length of the day as well as the calendar year. Educational research supports that more time on task will

Page dof 75

Dekalb Preparatory Academy, Charter Renewal Application Submitted to DCSD on August 11, 2021



likely lead to increased student outcomes. The additional time allotted allows for more in-depth
execution of projects, acceleration of content for advanced students as well as remediation when concepts
are not mastered.

Beyond the flexibility used to implement the structural elements of the academic program, DPA
also leverages broad flexibility in other ways such as; teacher certification, localized governance, timely

decisions, and resource allocation and oversight that is tailored to the needs of the school community.

(WORD COUNT 347 /350)

3. Describe the charter school’s organizational structure, specifically focusing on its innovation and
need for flexibility, its general partnership structure with an educational service provider (ESP) if
any, DCSD and GADOE, and the school’s community interest and need. (350 words or less)

DPA does not contract with an educational service provider (ESP). The day-to-day management
of the school is the responsibility of the top executive charged with those duties. Oversight of contractual
obligations, budget performance, and fiduciary duty are the responsibility of the governing board. The
board is also responsible for policy development, general compliance, and long-range strategic planning.
The board is also responsible for hiring, supporting, evaluating and managing the top executive of the
organization. The top executive of the school has a team of administrators who focus on various aspects

of school operations. The governing board measures its own effectiveness on an annual basis.

Unlike traditional public schools that must adhere to strict staffing allocations from the district,
charter schools must work within their budget, but have a great deal of flexibility in the staffing model.
The flexibility in terms of resource allocation is perhaps one of the more meaningful ways that DPA can

leverage the broad flexibility waiver.

The leadership team at DPA consists of the top executive or Head of School, Principal, Assistant

Principal, and Director of Finance and Operations (DFO). Staff with non-instructional duties, such as the
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business manager, custodian, and nutrition director report to the DFO, while teachers and support staff

report to either the Principal or Assistant Principal.

DPA maintains a collaborative relationship with the Dekalb County School District (DCSD) as
well as the Georgia Department of Education (GADOE). DPA staff members are responsive to training
offered by the district, particularly at the leadership level and with regard to federally mandated services,
such as Special Education, and ESOL. DCSD’s Office of Accountability staff provide support and

advocacy as needed to support the work of DPA.

DPA has experienced substantial support from the community and consistent interest from
families, resulting in a during the first three years of the charter term of 291, 185, and 3, respectively.
During the current year of the contract term, the waitlist decreased due to enrollment fluctuations caused
by the COVID-19 pandemic. DPA expects increased community engagement and support through

partnerships related to the PBL and AVC programs.

(WORD COUNT 347/ 350) - Deleted: 36
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Past Performance

1. Complete and attach as Exhibit 5 the Accountability Report available on the GaDOE’s Charter Schools
Division website to show the school’s performance during each year of your current charter term and
include with your charter school renewal application. This Accountability Report will be presented to the
State Board of Education with your charter petition, so please ensure it is accurate.

2. Page 11 Provide a narrative describing how the charter school performed in meeting the academic and
organizational goals set forth in its current charter contract. In your narrative:
e Address the school’s performance in each year of your current charter term.
e You are urged to include any supporting charts, tables, or graphs that provide quantitative data.
e Ifyour charter school did not meet all of the goals in its charter contract, explain any mitigating
factors to which this can be attributed, and explain how the school plans to address them in the
upcoming charter renewal term requested.

3. Page 37 Describe the school’s current financial situation. In your description:
« Include an explanation of financial results.
e Detail any financial successes or struggles the school experienced during the current charter term.
Include any instances of fraudulent behavior or accusations of fraudulent behavior by school staff,
governing board members, or anyone else associated with the school.
e Explain how the school will address any struggles discussed above as well as any outstanding
debts. Explain how the school will allocate any surplus funds.

4. Page 40 Provide a brief overview of the school’s current governance structure. In your description, you
must include:

e Specific examples of decisions the governing board has made on behalf of the school;

e Specific examples of decisions the school leader has made on behalf of the school;

e How the governing board holds the school leader, any charter partners (ESP/CMO/EMO), and
any independent contractors accountable; and

e The governing board’s training program for the current and proposed charter term. Attach as
Exhibit 6 a copy of the board’s Governance Training Plan.

5. Page 48 Describe how the school provides state- and federally-mandated services to students with
disabilities. Reciting the requirements of law and rule is insufficient. Your description must include the
school’s practices and procedures to:

o Evaluate and identify students with disabilities;

Develop, review, and revise Individualized Education Programs (IEPs);

Integrate special education into the general education program;

Ensure that the school facility meets the requirements of other related laws including the Americans

with Disabilities Act (ADA) and Section 504;

Address student discipline;

Handle programming disputes involving parents;

Ensure confidentiality of special education records;

Purchase services from special education vendors or to contract with your local district to provide a

continuum of special education services and how this arrangement will work; and

e Secure technical assistance and training.
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Page 58 Describe how the charter school provides state- and federally-mandated services for English
Learners (ELs). Reciting the requirements of law and rule is insufficient. Your description must include
the diagnostic methods or instruments that are used to identify and assess those students, as well as the
instructional program that is provided to ELs.

Page 61 Provide the number and percentage of students receiving In-School Suspensions, Out-of-School
Suspensions, or Expulsions during the current charter term (e.g., the past 5 years). How does this
discipline and dismissal data compare to the Office of Civil Rights data?

In-School Suspensions | Out-of-School Suspensions | Expulsions

Ethnicity/Race Number & Percentage of Total Population

Latino Hispanic % % %

American Indian % % %

Asian / Pacific Islander % % %

Black / African American % % %

White % % %

Two or More Races % % %

Total Population

Page 65 Describe in detail how the charter school’s students, governing board, faculty, and staff reflect
the sociodemographic diversity of the community served by the charter school. If the charter school does
not reflect the community’s diversity in one or more areas of the areas listed above, provide a
comprehensive plan to address this need for diversity. Included in such a plan could be, for example, the
use of targeted recruitment or the use of a weighted lottery to provide an increased chance of admission
for educationally disadvantaged students pursuant to O.C.G.A. § 20-2-2066(a)(1) and State Board Rule
160-4-9-.05(2)(g)-

Page 65 Describe in detail any difficulties faced during the charter term that were not already addressed
above, how the school dealt with such difficulties, and if they remain an issue for the school. Also
explain how the school plans to avoid these difficulties during the upcoming charter renewal term.

Proposed Changes

10.

If the answers given above to questions 1 - 9 reflect a change to any of the following, please provide the
rationale for the change:

Page 68 ACADEMIC CHANGES:
e The academic program and curriculum.
e The use of waivers/innovations.
o School programs — this includes Students with Disabilities, Gifted and Talented, English
Learners, etc.
Any assessments being used.
e Any administrative positions.
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B. Page N/A GOVERNANCE CHANGES:

The school’s governance structure.

The school’s governing board composition, including its diversity.

The school’s relationship with an Educational Service Provider or other Charter Partner.
The relationship with the local district.

C. Page N/A FINANCIAL CHANGES:

The school’s financial structure.
The school’s CFO.
The school’s relationship with any major creditors (e.g., landlords, investors etc.)

D. Page N/A OPERATIONAL CHANGES:

The school’s facilities — this should include any proposed expansion or renovations.

The school’s attendance zone and any enrollment priorities being used (see O.C.G.A. § 20-2-
2066(a)(1)).

Whether the school’s students, faculty, and staff reflect the diversity of its attendance zone.
Whether the school will utilize a weighted lottery to provide an increased chance of
admission for educationally disadvantaged students pursuant to O.C.G.A. § 20-2-2066(a)(1)
and State Board Rule 160-4-9-.05(2)(g).

Any services provided to students such as transportation, food service, etc.

The grades the charter school will serve. Please note this includes adding additional grades or
reducing current grades.

Looking to the Future

11. Page 68 Briefly describe how the school has and will continue with its proposed changes to
serve the needs of its students for the upcoming (renewed) charter term.
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PAST PERFORMANCE

1. Complete and attach as Exhibit 5 the Accountability Report available on the GADOE’s Charter Schools
Division website to show the school’s performance during each year of your current charter term and
include with your charter school renewal application. This Accountability Report will be presented to the

State Board of Education with your charter petition, so please ensure it is accurate.

DPA’s academic and organizational performance can be found in Exhibit 5.

2. Provide a narrative describing how the charter school performed in meeting the academic and
organizational goals set forth in its current charter contract. In your narrative:
a. Address the school’s performance in each year of your current charter term.
b. You are urged to include any supporting charts, tables, or graphs that provide quantitative data.
c. Ifyour charter school did not meet all of the goals in its charter contract, explain any mitigating
factors to which this can be attributed, and explain how the school plans to address them in the

upcoming charter renewal term requested.
Academic Performance Standards
The following organizational performance results are measured against the contractual performance
metrics located in the charter contract, Appendix A, Accountability and Consequences. Metrics and results are
listed in the order they appear in the contract.

Goal 1: During the first year of its charter contract term, the Charter School shall achieve at least

two of the following academic performance standards:

a. Match or exceed the CCRPI Content Mastery score of its authorizing school district(s) in each
grade band served (elementary, middle, and/or high school). AND/OR

b. Match or exceed the overall CCRPI score of its authorizing school district(s) in each grade band
served (elementary, middle, and/or high school). AND/OR

c. Increase its overall CCRPI score by at least 4% of the gap between 100 and the school’s previous
year overall CCRPI score for each grade band served (elementary, middle, and/or high school).
AND/OR

d. Increase its CCRPI Content Mastery score by at least 10% of the gap between 100 and its
previous year CCRPI Content Mastery score in each grade band served (elementary, middle,
and/or high school). AND/OR
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e. Increase its CCRPI Progress Score by at least 10% of the gap between 100 and its previous year
CCRPI Progress Score in each grade band served (elementary, middle, and/or high school).
AND/OR

f. Achieve an overall positive Value-Added Impact Score in each grade band served
(Elementary, middle, and/or high school). AND/OR

g. Beat the Odds (school-wide measure).

As noted in the figure below, there were no CCRPI scores calculated in years one and two of DPA’s
charter contract. In year one, the Georgia Department of Education received a waiver on all mandated
assessments and accountability metrics, including the CCRPI score. In year two, the mandated assessments were
not waived; however, the State waived the CCRPI calculation.

Figure 1: CCRPI FOR 2020 & 2021

School | Elementary | Middle Climate Final School| District ES Total State ES Total
Year School School | Star Rating Score Only District Only State
2020 No CCRPI Score in 2020
2021 No CCRPI Score in 2021
2022 TBD T8D TBD T8D TBD T8D TBD TBD

Source: cerpi.gadoe.org

Goal 2: During the first year of its charter contract term, the Charter School shall achieve at least
two of the following academic performance standards:

a. Increase its overall CCRPI score by at least 4% of the gap between 100 and its previous
year overall CCRPI score in each grade band served (elementary, middle, and/or high
school). AND

b. Achieve at least one of the following two performance standards: Increase its CCRPI
Content Mastery score by at least 10% of the gap between 100 and its previous year
CCRPI Content Mastery score in each grade band served (elementary, middle, and/or
high school). or Increase its CCRPI Progress Score by at least 10% of the gap between
100 and its previous year CCRPI Progress Score in each grade band served (elementary,
middle, and/or high school). AND
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c. Achieve at least one of the following two performance standards: Achieve an overall
positive Value-Added Impact Score in each grade band served (elementary, middle,
and/or high school). or Beat the Odds (school-wide measure). AND

d. Not be on the Turnaround Eligible Schools List published annually by the Governor’s
Office of Student Achievement or on the list of Tier II or Tier III schools published
annually by GADOE.

Similar to Goal one in this section, there is no CCRPI calculation in years one and two of the charter term,

due to the COVID-19 pandemic and its impact on teaching and learning.

School Climate Performance Standards

Goal 3: During the first year of its charter contract term, the Charter School shall
achieve a School Climate Star Rating of 3 or more stars.
Goal 4: During the second year of its charter contract term, the Charter School shall achieve a

School Climate Star Rating of 4 or more stars.

CCRPI was not calculated for years one and two of the current charter contract term. Therefore, Climate
Star ratings were not assigned for those years due to the fact that this rating is a component of CCRPIL.

Figure 2: DPA Climate Score Data

School Year Target 4 Stars or Above | Actual Star Rating

2021-2022 4 TBD
2020-2021 N/A N/A
2019-2020 N/A N/A

Financial Performance Standards
Financial performance is addressed in Question 3 below, which specifically calls for a summary of

results.
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Governance Performance Standards
Goal 6: During each year of its charter contract term, the Charter School shall achieve all
six of the following governance performance standards.

a. All governing board members complied with all applicable open governance requirements,
including policies relating to the Georgia Open Meetings Act and open records requirements.
AND

b. All governing board members attended all required training, including all training required for
any new governing board members, AND

¢. The Board met a minimum of seven (7) times. AND

d. Successful implementation of the Teacher and Leader Keys Effectiveness System as verified by
GADOE, AND

e. All governing board members acted in accordance with the Standards for Effective Governance
of a Georgia Non-Profit School Governing Board as sworn to in the Legal Compliance Affidavit
included in the Annual Report, and as evidenced by a lack of any evidence to the contrary
received by GADOE and the authorizing district(s), AND

f. The Board reflects the sociodemographic diversity of the community it serves.

In years one and two of the current charter term, the governing board met all performance standards. In
year one (2019-2020), the TKES / LKES could not be fully implemented due the school shifting to remote
learning at the onset of the COVID-19 pandemic.

Figure 3: 2019-2020 and 2020-2021, DPA Governance Performance Results

Metric per Charter Contract 2019-2020 | 2020-2021
Section 1V. Governance Performance Standards.

Goal 6: During each year of its charter contract term, the Charter School

shall _achieve all_six of the following governance performance standards.

a. GA Open Meetings Compliance, AND

b. All governing board members attended all required training, including all
training required for any new governing board members, AND

c. The Board met a minimum of seven (7) times, AND

d. Successful implementation of the Teacher and Leader Keys Effectiveness
System as verified by GADOE, AND
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e. All governing board members acted in accordance with the Standards for
Effective Governance of a Georgia Non-Profit School Governing Board as
sworn to in the Legal Compliance Affidavit included in the Annual Report,
and as evidenced by a lack of any evidence to the contrary received by
GADOE and the authorizing district(s), AND

f.  The Board reflects the sociodemographic diversity of the community it
serves.

Essential and Innovative Features

Goal 7: By the last year of its charter contract term, the Charter School shall implement all
Essential and Innovative Features, as defined in Section 5 of the charter contract, in all material
respects.

All innovative features were implemented in year one of the current charter contract. The table below
outlines the specific features that were included in the charter contract. These features are integral to the DPA
program and unique within the DCSD system. The Audio/Video Communication Technology aspect of the
program was designed to address the growing need to build capacity in those areas from an economic perspective.
According to the Atlanta Business Chronicle, this last decade has seen tremendous growth as the film industry
had a $9.5 billion dollar impact on the state. Georgia provides tax incentives to film production teams who want
to film in the state, which offers a variety of desirable locations. The aforementioned financial impact is up from
$67.7 million in direct spending in FY2007, as compared to $2.7 billion in direct spending in 2017. This growth
has placed Georgia on the global map as the number one filming location in the world." In FY19, there were a
total of 399 film productions in Georgia.

Figure 4: DPA Essential and Innovative Feature Implementation

Innovative Feature Year 1 Year 2 Year3 2021-2022
2019-2020 | 2020-2021

Project-based learning with an emphasis on Audio
Video Communication Technology

Expected to meet. TBD

The Charter School shall implement Pearson
EnVision Math across all grade levels

Expected to meet. TBD

lht(ps://www“,' Is.com/atlanta/news/2020/03/27/georgia-s-film-industry-has-9-5-billion-impact-in.html
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Reading Street Impl Expected to meet. TBD

3

Summer Bridge Program Expected to meet. TBD

The additional innovative features create the quality curriculum and support infrastructure that is needed
to close achievement gaps at all levels. While the curricular programs mentioned in the innovative feature section
of the contract will continue to be utilized at the school. For example, programs such as EnVision Math, will be
provided to support increased math proficiency, but will not be considered an innovative feature.

Legal Compliance Performance Standards

Goal 8: During each year of its charter contract term the Charter School shall implement all legal
requirements included in its federal and state law, rules and regulations and in its charter

in all material respects.

Goal 9: The Charter School shall not do anything which results in GADOE and the authorizing
district(s) placing it on probation more than two times in a single school year (July 1 to June 30).
Goal 10: The Charter School shall not do anything which results in GADOE and the authorizing

district(s) placing it on probation more than three times during its charter contract term.

DPA met all legal requirements during the current charter term. The school was not placed on probation
during the current term and all legal requirements for locally-authorized charter schools were met.

Figure 5: DPA Legal Compliance

Innovative Feature Year 1 Year 2 Year 3
2019-2020 | 2020-2021 | 2021-2022

Goal 8: During each year of its charter contract term, the Charter Expected to

School shall implement all legal requirements included in its meet. TBD

federal and state law, rules and regulations and in its charter in all

material respects.

Goal 9: The Charter School shall not do anything which results in Expected to

GADOE and the authorizing district(s) placing it on probation meet. TBD

more than two times in a single school year (July 1 to June 30).

Goal 8: The Charter School shall not do anything which results Expected to

in GADOE and the authorizing district(s) placing it on probation meet. TBD

more than three times during its charter contract term.
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Measuring Academic Achievement During the Pandemic

DPA is currently operating on a three-year charter contract. One of the stipulations of the short-term
contract is that the school submits an updated analysis and achievement plan for every eighteen-week period
during the three-year charter term. The goal of this process is to ensure that the proper level of data analysis is
occurring at the school level and that action plans are based on student performance, organizational capacity and
budgetary priorities. These accountability updates also incorporate a review of the DPA’s core innovation, which
is project-based learning infused with an emphasis on audio-video communications (AVC) and technology.
DPA’s use of project-based learning promotes critical thinking, problem solving, and the synthesis of information.
DPA students are also expected to take a more active role in the learning process.

Student-centered learning has become increasingly popular in the public education setting, but this
approach to teaching and learning is firmly rooted in the works of early educators and educational philosophers
such as John Dewey and Maria Montessori. Stanford University, arguably the nation’s leader in educational
research, has studied this model extensively. A study was conducted by Stanford” to determine if project-based
learning can close the opportunity gap for students of color, English language learners, and low-income students.
The student looked extensively at four schools with different variations on student-centered, project-based
learning. Not only did students exposed to these models demonstrate achievement that exceeded that of the same
student groups in traditional learning environments, “the schools in the study provide the types of learning
experiences that prepare students for college and meaningful careers as well as graduating students of color,
English language learners, and low-income students at rates that exceed similar students in their districts and
California.” The study further demonstrated that the schools analyzed have environments that promote a
supportive relationship between teachers and students. The schools also have environments that are,

“challenging, relevant, collaborative, student-directed, and connected to real-life situations.” Students in these

2 Student-Centered Schools: Closing the Opportunity Gap https://edpolicy.stanford.edu/projects/633
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schools are assessed on their mastery of content knowledge. This approach also yields increased knowledge
retention over time.

CCRPI Projections for 2020 & 2021

A large portion of the on-going accountability planning at DPA is based on CCRPI targets. The
projections are based on 2019 GMAS assessment results, and set prior to the COVID-19 pandemic.

Figure 6: DPA 2019 GMAS Performance and Targets

Academic Core 2019 2020 | 2021 | DPA Targets
Achievement Content

ELA 73.5 N/A 76.8 - By June 2019, 74% of students in grades 3-8 will be able to
score proficient or above on the GMAS in ELA

-By June 2021, 77% of students in grades 3-8 will be able to
score proficient or above on the GMAS in ELA

Academic Math 75.8 N/A 78.8 - By June 2019, 76% of students in grades 3-8 will be able to
Achievement score proficient or above on the GMAS in Math

-By June 2021, 79% of students in grades 3-8 will be able to
score proficient or above on the GMAS in Math

Academic Science 71.8 N/A 75.4 - By June 2019, 72% of students in grades 3-8 will be able to
Achievement score proficient or above on the GMAS in Science

- By June 2021 76% of students in grades 3-8 will be able to
score proficient or above on the GMAS in Science

Social 733 N/A NA - By June 2019, 74% of students in grades 3-8 will be able to
Studies score proficient or above on the GMAS in Social Studies

Accountability standards for charters in Georgia require that they outperform the local district and the
state on a consistent basis throughout the charter term. The underlying premise is that by exercising the flexibility
afforded to a charter school, superior results can and will be achieved. These results are also expected to happen
within the first few years of a charter school’s first contract. The general treatment of goal attainment and charter
renewal, in Georgia, has been that if the majority of measures are met within a charter term, the school will be
renewed for a five-year term. In recent years, shorter-term charters have been granted to allow schools additional

time to demonstrate consistent achievement in meeting and exceeding district and state targets. This can only be
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achieved if the school is working, from the beginning, with a viable curriculum and the supports and systems in
place that drive achievement. It is worthy of noting that, in the first charter term, DPA had to reinvent their model
after their ESP (education support organization) had to liquidate their assets and release the school from their
management agreement.’ In a briefing prepared by the federally appointed receiver, GGG Partners, Inc, stated
that, “After several years of supporting unprofitable schools and investing in international ventures Mosaica found
itself unable to meet its debt service obligations to its principal secured creditor and was seriously delinquent in
paying withholding tax obligations to federal, state and local governments.” While moving away from Mosaica,
Education, Inc. allowed DPA to reinvent its educational model, this transition occurred while the school was in its

fourth year of operation in the first charter term.

Figure 7: DPA 2019 GMAS Performance by Grade Level

English/ Language Arts Mathematics Science Social Studies

DPA | DCSD | STATE DPA DCSD STATE DPA DCSD STATE DPA DCSD STATE
3¢ 1% | 61% 1% 86% 2% 82% n/a n/a n/a n/a n/a n/a
4" 49% | 65% 75% 61% 70% 82% n/a n/a n/a n/a n/a n/a

st 2% | 68% 76% 60% 64% 76% 53% 60% 70% 54 % 66% 78%

6" 2% | 63% T4% 67% 63% 78% n/a n/a n/a n/a n/a n/a

7™ 70% | 59% 72% 74% 64% 78% n/a n/a n/a nfa n/a n/a

g 80% | 73% 80% 62% 63% 73% 57% 54% 62% 60 % 76% 78%

AVG | 70% nfa n/a 68% nfa n/a 55% n/a n/a 57 % n/a n/a

The cells with numbers in bold text in the above table indicate where DPA outperformed the local system

in the 2019 testing administration. DPA also outperformed the State in 3rd grade ELA and math and performed at

3 https://gggpartners.com/mosaica-education-inc/
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the same level as the State in 8th grade ELA. These gains in 2019 are the result of the program redesign, staff
development and fully aligning the curriculum with the Georgia Standards of Excellence (GSE). These results

demonstrate that DPA can produce results that benefit students and prepare them for secondary and post-

secondary success. Further, this data shows that, prior to the COVID-19 pandemic, DPA was making steady - For d: Underline

progress in terms of meeting with the expectation that charter schools consistently outperform their local and

State counterparts.
While DPA is outperforming both the DCSD and the State in 3™ grade ELA and math, and performing . {Formatted: Superscript

better than DCSD and as well as the State in 8 grade ELA, the gonclusion that DPA is making steady progress .. Formatted: Superscript

"'(Formtted: Font: Italic

"(Formtted: Font: Italic

than DCSD in 37, 5", 6%, 7" and 8" grade ELA and 3% 6" 7 math and 8" grade science. The comparative (Formatted: Font: Bold

"'(Formtted: Superscript

performance between DPA and DCSD demonstrates that DPA’s model can produce results superior to the district *( Formatted: Superscript

: Superscript

in five out of six tested grades (3-8) in ELA and three out of six tested grades in math. - Superscript

: Superscript

Some of the specific efforts made that resulted in improved performance in 2019 included; 1) the re- : Superscript

: Superscript

imagining of the academic program (post separation from the former ESP), which resulted in the Audio Video

(Formtted: Superscript

Communication Program, 2) a commitment to data-driven, targeted professional development for teachers in the (F ormatted: Superseript

NANANANANNANNNANNN

areas of A/VC and project-based learning (PBL), 3) the establishment of professional learning communities

(PLCs), 3) curricular materials, selected in the two years prior to the current term, were carefully vetted for

alignment with the Georgia Standards of Excellence (GSE), as is required for all charter schools operating in

Georgia. In the next charter term the Board seeks to codify the Audio Video Communication Program as well as

PBL.

In addition to CCRPI, the Georgia Department of Education also uses the Beating the Odds Analysis
(BTO) to determine if schools are outperforming based on characteristics such as percentage of economically
disadvantaged students, percentage of English language learners, percentage of students with disabilities,

percentage of students in each race/ethnicity subgroup, percentage of female students and school size. In 2018,
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the BTO calculator was updated and instead of two performance categories (beat the odds, did not beat the odds)
the categories of “below expected range”, “within expected range” and “beat the odds” were established to better
determine performance in this framework, which is considered a “second look™ if CCRPI metrics are not met.
DPA’s BTO performance level was “within expected range”. In order to move that performance level to “beating
the odds” DPA will have to continue to increase student performance on state-mandated assessments.

Georgia Milestones Assessment System —2021 Results

The Georgia Milestones Assessment System (GMAS) is used as the state-mandated assessment system by
which content mastery is measured. Charter schools in Georgia are required to use the Georgia Standards of
Excellence (GSE) as the framework for classroom instruction. DPA combines innovative practices with the GSE
to increase student engagement and academic achievement. Historically, DPA’s results on state-mandated
assessments demonstrate that, while the school outperforms the majority of comparison schools in all subjects, the
school has additional improvement work ahead in the next charter term. Specifically, DPA’s administration is
immediately prioritizing academic supports that are designed to address learning loss and skill gaps exacerbated
by the negative impacts of the COVID-19 pandemic. The majority of DPA students have experienced prolonged
periods of remote learning, isolation from peers as well as support systems offered when students attend school in
person.

In a recent report published by the U.S. Department of Education, Office for Civil Rights, a close look at
the impact of COVID-19 on African American and Latino students demonstrates that achievement gaps have
widened as a result of this impact. The report references the analysis of results from the i-Ready Diagnostic
assessment, which

“Reported starker disparities across groups. According to McKinsey's analysis of that data,
students in the fall 2020 sample “learned only 67 percent of the math and 87 percent of the
reading that grade-level peers would typically have learned.” That translated into a three-month
loss in learning in math, and one-and-a-half months in reading. Those losses were “especially

acute,” however, in schools predominantly serving students of color. And extrapolating from
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that data, McKinsey estimated that “students of color may have lost three to five months of

learning in mathematics” by the fall, “while white students lost just one to three months.”*

The report also suggests that the negative impact of the pandemic did not conclude when school resumed
in August 2021, and will continue to widen throughout the fall of 2021. A total of seventy (73) students
participated in GMAS in spring 2021, out of 564 students enrolled for the 2021-2022 school year. Consistent
with assessment data from the Office for Civil Rights report, the gap in math achievement gap
deepened at a more rapid pace than English Language Arts. Though the achievement of the 73 students tested
may not be representative of the entire DPA student body, there is an important hypothesis that may be gleaned
from the data in Figure 8. Students in middle grades generally performed better on the 2021 GMAS assessments,
than students in grades three through five. For example, the only distinguished scores were earned by eighth grade
students. Similar to many K-8 charter school models, DPA’s data in 2021 represents a baseline of performance
that improves as students matriculate through the program starting in elementary school. In the next charter term,
these trends will be critical components of the ongoing analysis that DPA’s board and leadership will engage in to
ensure that the program is codified and can produce consistent high-quality results.

Figure 8: 2021 GMAS Results, Grades 3-8

3 Grade
Number of Stud Tested: 9 English [ Arts Mathematics
Proficiency Level 1 [ 2 [ 3 [ 4 1 | 2 [ 3 | 4
Number of Students/Achievement Level 3 | 3 | 3 0 4 | 4 [ 1 | o
4" Grade
Number of Students Tested: 8 English Language Arts Mathematics
Proficiency Level 1 2 3 4 1 [ 2 3 4
Number of Students/Achievement Level | 0 6 | 2 | o 4 | 3 | 1 [ o
5" Grade
Number of Students Tested: 19 English Language Arts Mathematics
Proficiency Level 1 [ 2 3 | 4 1 [ 2 3 [ 4
Number of Students/Achievement Level | 10 | 4 | 5 | 0 12 | 3 2 | o
Social Studies Science (10 students tested)
Proficiency Level 1] 2 3] 4 1 2 3 4
Number of Students/Achievement Level N/A 9 7 | 1 [0
6" Grade
Number of Students Tested: 15 [ English Language Arts ] Mathematics
Proficiency Level [ 1 2 3 [ a T 1 T 2 3 4

* https://www2.ed.gov/about/offices/list/ocr/docs/20210608-impacts-of-covid19.pdf
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Number of Students/AchievementLevel | 6 | 6 | 3 | o0 | [ 7 [ 7 [ 1 [ o
7" Grade

Number of Students Tested: 13 English Language Arts Mathematics

Proficiency Level 1 2 3 4 1 2 3 4

Number of Students/Achievement Level 7 5 | 1 | o 7 | 6 0 [ o
8% Grade

Number of Students Tested: 9 English Language Arts Mathematics

Proficiency Level 1 2 3 [ a4 1 [ 2 3 [ 4

Number of Students/Achievement Level 2 1 | 3 [ 3 4 | 1 | 3 [ 1

Social Studies Science
Proficiency Level 1 | 2 3 | 4 1 [ 2 [ 3 [ a
Number of Students/Achievement Level 4 [ 2 3 [ 1 4 | 1 [ o | 4

Figure 9: 2021 GMAS Results, Grade Level Reading Performance (by % of students tested per grade, per subject)

Reading Performance Level Below Grade Level | Grade Level or Above

Grade Level / Number Tested
3d/9 33 66
4"/8 50 50
5%'19 53 47
6"'15 53 47
7"/ 13 77 23
8%/9 33 66

Total Number of Students Below Grade Level 38

Total Number of Students Grade Level or Above 35

Total % of Students Below Grade Level 52%

Total % of Students Above Grade Level 48%

The 2021 GMAS results also gage grade level performance through assessing the mastery of reading
standards and skills. Among the 73 students who participated in the assessment, nearly an equal number of
students are performing below and equal to or above grade level. While the number of students performing at or
above grade level must dramatically increase over the next charter term, DPA continues to be a preferred
educational choice for families in the Dekalb County School System.

NWEA MAP Assessments

During each year of the charter term, and in partnership with DCSD, DPA administers the NWEA MAP
assessment three times a year to determine if adequate student growth is attained. MAP is an adaptive assessment
that is also used to predict performance on GMAS. The following charters demonstrate growth pre and post

pandemic. MAP targets were set for overall growth target attainment. For Spring 2020, there was no target since
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the MAP assessments were not administered neither at the school nor district levels

of growth targets would be achieved in all grades.

Figure 10: DPA MAP 2019-2020 - ELA Language Performance

MAP TARGETS (% Proficient)

Spring ‘20

Spring ‘21

Spring ‘22

NA

75%

78%

Figure 11: DPA 2019 & 2020 Fall MAP Comparison

. The 2021 goal was that 75%

Reading +/- Mathematics +- Language Usage +/- Science /=
Fall Fall Fall Fall Fall Fall Fall '19- Fall
'19- '20-"21 19 '20-"21 19-20 '20-"21 ‘20 °20-
20 Mean 20 Mean Mean Mean Mean 21
Mean RIT Mean RIT RIT RIT RIT Mean
RIT RIT RIT
Kinder. 138.7 1709 +32.2 1344 1733 +38.9
- 154.4 173.1 +18.7 155.0 180.5 +25.5
ond 170.9 186.0 +15.1 170.7 181.1 +10.4 169.9 175.7 +5.8
a 187.4 189.2 +1.8 186.4 188.0 +1.6 188.3 186.0 23 185.1 186.9 +1.8
4t 193.2 1945 +1.3 198.2 196.9 1.3 1955 198 +2.5 189.6 190.9 Rl
sth 197.3 197.7 +0.4 200.1 2022 +2.1 197.7 196.2 -1.5 1952 1949 -03
[ 2023 2023 +0 205.0 204.6 -0.4 205.3 201.2 -4.1 198.9 198.0 <09
7t 2115 206.4 -5.1 2159 2123 -3.6 214.0 206.0 -08 206.3 200.0 -6.3
gt 2132 216.1 +2.9 219.2 221.0 +1.8 213.6 2144 +0.8 2102 208.5 -1.7

The above chart shows comparative performance in each grade level between the Fall 2019 (pre-

pandemic) and Fall 2020 (pandemic) assessments. The 2019 MAP administration was conducted in the regular

school setting with typical testing conditions, which included technology, student groupings, accommodations (as

needed), and faculty monitoring. The 2020 Fall administration differed greatly from the previous year in that
students took the assessment in the remote learning environment, which was mandatory for all district schools at

that time due to rising cases of COVID-19.
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The Fall 2020 Kindergarten and first grade performance shows a much higher starting point in both
reading and math, with up to a 32-point higher RIT score at the beginning of 2020, as compared to the 2019 fall
performance. There is less of an increase at the upper grades with a narrow gap between starting and ending
results for the 2020-2021 school year.

Beginning of year scores for language usage and science, which are only administered in grades two
through eight (language usage) and grades three through eight (science), did not differ significantly from the Fall

2019 administration.

Prior to the fall 2020 semester, a summer bridge program was implemented to address the academic needs
of DPA students that stemmed from the remote learning period in spring 2020. For students who engaged
consistently in the summer program, growth of 75-80% was attained. There were students who had minimal
growth and, overall, engagement was low due to the pandemic, which required remote delivery of summer
instruction.

In terms of 2020-2021 academic performance, a deeper dive into the 2020-2021 MAP data demonstrates
that, across the four tested areas, students in grades five through eight met growth targets at consistently higher
rates than students in lower grades. While students in grades five through eight did not meet 100% of the growth
targets, with the exception of science, students showed modest or no observed growth. For the reading
assessment, for example, there was zero “0” observed growth in grades six and eight. Students in those grades
met growth targets at a rate of 28 and 42 percent, respectively.

Figure 12: 2020-2021 DPA - MAP Growth Summary - Reading

Comparison Periods Growth Evaluated Against

Grade | Growth

S;)';';:g Connt Fall 2020 | Spring 2021 Growth Grade Level Student Norms

Norms
Mean RIT Mean RIT Observed Projected Met Met
Growth Growth Projection # | Projection %
K 53 171.2 1593 -12 12.9 7 13
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1 59 175.8 171.9 -4 173 9 15
2 57 186.6 183.4 -3 13.6 17 30
3 59 189.9 188.5 -1 104 14 24
4 53 194.9 193.7 -1 83 11 21
5 63 198.0 199.8 2 6.8 25 40
6 60 203.4 203.7 0 5.6 17 28
7 60 206.3 210.6 4 4.5 26 43
8 55 216.7 217.0 0 37 23 42

The MAP Math assessment shows modest growth in grades two through eight, with the eighth grade

achieving the closest to the projected growth target. Conversely, grades Kindergarten and first demonstrate a

decline in RIT scores between the Fall 2020 and Spring 2021 testing administrations. This is largely due to the

variation in testing conditions compounded by the lack of testing experience for students in grades Kindergarten

and first.

The fall 2020 MAP was administered remotely with minimal security controls, whereas the Spring 2021

administration was conducted in-person (some students remained in remote learning) with heightened security

measures embedded in the technology.

Figure 13: 2020-2021 DPA - MAP Growth Summary - Math

Comparison Periods Growth Evaluated Against
Grade | Growth
Spring Count
2021 Fall 2020 Spring 2021 Growth Grade Level Student Norms
Norms
Mean RIT Mean RIT Observed Projected Met Met
Growth Growth Projection # Projection %
K 53 173.8 160.3 -13 12.5 9 17
1 62 180.4 176.3 -4 15.8 8 13
2 59 180.6 181.6 1 14.4 16 27
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3 61 188.4 190.1 2 12.6 10 16
4 53 196.9 198.7 2 10.8 9 17
5 62 202.7 206.2 3 9.0 11 18
6 63 204.8 207.7 3 7.6 19 30
7 61 2129 214.5 2 6.2 21 34
8 56 2214 2234 2 53 21 38

The MAP Language Usage test assesses writing and grammar skills. Like all MAP tests, the Language
Usage test is an untimed, computer adaptive assessment. Students begin taking this assessment in second grade
and continue to take this test each year to track progress.

Between the fall 2020 and spring 2021 tests, students demonstrated modest growth in second, third, fifth,
seventh and eighth grades. There was a decline of -3 in fourth grade and a growth rate of zero (0) in grade six.
In terms of the percentage of students that met projections for Language Usage, grade five had the highest rate of
growth and a rate of 43% of students meeting targets. Fifth grade also performed closest to the projected growth
of 6.4, with an observed growth rate of 6. Eighth grade students met their projected growth at the highest rate of
all grade levels tested in this area, with a rate of 45% of students meeting projections for this test.

DPA faculty and staff will place a tremendous emphasis on literacy and language usage skills in the third
year of the charter term as students return from over a year of learning under the unexpected circumstances of the

COVID-19 pandemic.

Page 27 of 75

Dekalb Preparatory Academy, Charter Renewal Application Submitted to DCSD on August 11, 2021



Figure 14: 2020-2021 DPA - MAP Growth Summary - Language Arts: Language Usage

Comparison Periods Growth Evaluated Against
Grade | Growth
Spring Count
2021 Fall 2020 Spring 2021 Growth Grade Level Student Norms
Norms
Mean RIT Mean RIT Observed Projected Met Met
Growth Growth Projection # Projection %

K
1
2 55 1829 184.0 1 14.4 14 25
3 59 186.0 1875 2 10.7 9 15
4 54 197.7 194.8 -3 76 8 15
5 61 196.3 2019 6 6.4 26 43
6 62 201.8 201.6 0 49 23 37
7 59 206.0 208.6 3 4.1 24 41
8 56 214.7 216.7 2 32 25 45

DPA students demonstrated low to modest growth on the MAP Science test. The MAP Science test is

administered in grades three through eight. Unlike the Math, Language Arts, and Language Usage tests, DPA

students performed better in the primary grades than in grades six through eight. Students in fifth grade had an

observed growth rate of 4, which was the closest any grade achieved in comparison to its projection of 6. Both

sixth and eighth graders showed a small decline of -1 on this test. Grades five and seven had students meet their

projected growth at a rate of 45%.
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Figure 15: 2020-2021 DPA - MAP Growth Summary - Science

Comparison Periods Growth Evaluated Against
Grade Growth
Spring Count
2021 Fall 2020 Spring 2021 Growth Grade Level Student Norms
Norms
Mean RIT Mean RIT Observed Projected Met Projection Met Projection
Growth Growth # %
K
1
2
3 59 1873 190.2 3 8.1 16 27
4 53 190.6 193.2 3 6.7 18 34
5 62 1953 199.5 4 6.0 28 45
6 60 198.7 197.7 -1 4.8 19 32
7 58 199.7 202.9 3 43 26 45
8 56 209.0 2083 -1 3.8 19 34

Throughout the 2020-2021 school year the instructional staff remained focused on providing quality
instruction in the remote learning format, until the spring when classes resumed in person. Teachers continued to
emphasize project-based learning, the audio video communication program, and provide remediation and support
as needed.

In order to address the academic needs of DPA students, which have been compounded by the impact of
prolonged remote learning, teachers will use differentiation, flexible grouping, instructional planning, varied
teaching strategies, as well as focus on student-centered activities. Beyond the researched-based practices used in
DPA classrooms, additional academic support and intervention will be needed to ensure that the negative impacts
of the COVID-19 pandemic are fully addressed.

DPA has developed two academic recovery programs called Power 10 Recovery and Power Hour. These

programs were implemented in the 2020-2021 school year. The “POWER 10 Recovery Program”, consisting of a
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ten-day prerequisite skill review. During this time, instructional coaches provide remediation and acceleration
that includes priority standards that were not mastered. During these first 10 days of the program, the teachers
administer a beginning of the year (BOY) assessment that includes standards that are expected to be mastered in
the prior school year. Data from these assessments are analyzed to focus the teaching and learning process on the
mastery of targeted skills during Power Hour.

“Power Hour” represents a daily period that is blocked-out at the beginning of the school day for a
sustained approach to year-long support, remediation, and acceleration for students to meet and exceed their grade
level standards. All instructional support staff are engaged in supporting students in small groups during Power
Hour, while classroom teachers use this time to target specific skills utilizing flexible grouping. Students
working with support staff will use i-Ready to provide targeted skill support. ready uses technology to
differentiate instruction and provides educators with comprehensive data that is used to further individualize the
learning experience. Research has shown that students engaged in this program achieve greater growth in
language arts and mathematics. State-specific assessment analysis also indicates that i-Ready is a valid predictive
tool for the Georgia Milestones Assessment System.®

Teaching and learning at DPA is driven by a monthly instructional calendar created by the academic
coaches in collaboration with grade level teams. All instructional staff will place a new and sustained emphasis on
rigor, which is observed and evaluated across all grade levels. Through rigorous academics and increased support
for students at all grade levels, DPA students are provided with a unique and meaningful learning experience.

Additionally, vertical alignment methods are used by teachers to assist students scoring below proficient
on the MAP while enriching and enhancing the learning for those students scoring in the average to high range.
The DPA data team supports these efforts by utilizing data to determine the instructional plan needed to obtain
MAP growth targets, which also serve as reliable predictors of achievement on the Georgia Milestone

Assessments. Vertical alignment also reinforces successful articulation from one grade level to another.

5 i-Ready Diagnostic: Linking Study with Georgia Milestones Assessment System https://www.curriculumassociates.com/-
/media/mainsite/files/i-ready/i y-di d ats-linking-study iew-georgia-2020.pdf
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With two predictive tools in place, DPA has increased the ability of educators to predict student
performance on state-mandated assessments. Predictive data allows the school to maximize its flexibility as a
charter school and make real-time decisions, should course-corrective measures be warranted.

Students also receive additional support and enrichment in all content areas through a rigorous AVC/PBL
instructional model. In addition to the support and remediation programs mentioned above, DPA added the
positions of reading and mathematics interventionists to place an even greater focus on increasing student growth.
The reading and mathematics interventionists will provide targeted after-school tutoring, Saturday school, and a
summer bridge program. Students will be assigned to support programs based on their MAP and i-Ready
performance.

Increasing the achievement of students with Individualized Education Plans (IEPs) and Limited English
Proficiency (LEPs) is essential in meeting the projections of 76.8% in reading, 78.8% in mathematics and 75.4%
in science, on the GMAS assessments.

Goal Attainment in the Next Charter Term

The current charter term was intended to focus on stabilizing leadership, the academic program, and
demonstrating consistency in the attainment of results. These areas of focus were critical due to the fact that DPA
underwent significant restructuring in the latter part of the first charter term as a result of the school severing ties
with its former ESP (education service provider). In doing so, the school had to establish a new curriculum,
instructional approach, organizational structure, core innovations, and operational infrastructure including the
financial aspect of the organization.

Another critical goal during the current term was to stabilize leadership and increase staff retention. The
board determined that in order to increase DPA’s effectiveness as an organization, with a laser focus on student
achievement, a leadership transition would be needed between the 2020-2021 and 2021-2022 school years. The
DPA board selected an experienced school leader, who will begin in the last year of the current charter term,
which will provide continuity between terms. The transition also provides the school with data-driven leadership
the school needs to maximize the educational opportunity for DPA students, staff, and the community.
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The pandemic was an unexpected focus of years one and two of the current term. Instead of stabilizing
leadership and achieving consistent results, DPA, along with schools across the State and country, was thrust into
a remote learning environment that was new for many stakeholders. Now that in-person instruction is once again
possible, the final year of the current term and the next term can focus anew on stabilizing leadership and
increasing consistency in terms of student achievement results, as well as minimizing staff attrition.

In essence, the third charter term gives DPA the opportunity for a new “strong” start with increased
organizational capacity and leadership that is prepared to meet and exceed the needs of students and the
community.

A study commissioned by the State Charter Schools Commission (SCSC) and conducted by Peabody
College at Vanderbilt University, determined that there are eleven key components that lead to a successful
charter school launch.’

During the first and second charter terms, DPA demonstrated some of these components, but not others.
The board and leadership will ensure that all of these components are in place throughout the next charter term.

Figure 16: Starting Strong - Key Elements of a Strong Start

1. Focusing on the Mission

2. Establishing Effective Governance

3. Establishing Effective Leadership and Culture

4. Developing the Academic Program

5. Managing External Relations

6. Managing Business Operations

7. Acquiring and Allocating Resources

8. Acquiring Facilities

9. Managing Talent

10. Performance Monitoring and Accountability

11. Recruiting Students

Starting Srce g Dot Practiom n Startrg 8 Chavter Schost. Carruta, Marina, Grant, Thomn, and 2as Tharmbe. bign /| crive.goeg v coen/ e eatca N -itart ng X ceg
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During the prior and current terms, DPA has demonstrated strength in the areas of ; focusing on the
mission, acquiring facilities, acquiring and allocating resources, managing business operations, developing the
academic program, establishing effective governance, and recruiting students.

In order to reinvent itself as a beneficial option for students in Dekalb County, DPA demonstrated its
ability to establish a viable mission statement, strong governance and successfully manage business operations.
The original board was selected by the ESP, which is not ideal in terms of establishing strong community
connections and effective governance practices. During the first term, the board evolved, strengthened in terms of
composition, and underwent extensive training to establish best practices for charter school governance. As the
board transitioned from the first to second terms, additional focus was placed on data analysis and improved
oversight of leadership and academic accountability measures. To ensure consistency in these practices, during
the current charter term, DPA has been required to provide periodic (18-week) progress reports to ensure that
adequate progress is made toward goal attainment. The governing board was also required to receive targeted
training in data analysis and oversight of the academic program. As demonstrated by board meeting agendas and
minutes, the board regularly requests both academic and financial updates to ensure that they are fully informed of
the position of the organization and able to make data-driven decisions in all areas.

DPA is fortunate to have access to a district-owned facility, which allows the school to allocate the vast
majority of resources to instruction, which includes instructional staff salaries. Facilities for new charter schools
in the Metro Atlanta area are difficult to locate and are often cost-prohibitive for a school to remodel and operate.
The facility is a significant building block that DPA will continue to leverage, which allows for the ongoing
economic focus on student growth and academic success.

The board and leadership developed a new and innovative academic program after their ESP departed
along with their copyrighted curriculum. The DPA team was tasked with developing a viable and relevant
academic program that would create the necessary demand for the school as well as consistent academic results.
Based on stakeholder feedback the school established a project-based learning model with audio-visual
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programming embedded in the curriculum, across all grade levels. During the current charter term, these
innovations were implemented, even during the remote learning period. Given that remote learning was used for
a large portion of the 2020-2021 school year and the last quarter of the 2019-2020 school year, the full impact of
the educational model will be determined in the final year of the current term and the next charter term, when
DPA will increase student achievement and organizational effectiveness by exposing students to rigorous, project-
based learning, in a supportive environment. Across all subjects, AVC programming will provide students with
real-life applications of their learning in an area with a growing career market in Georgia.

Similar to the establishment of an updated academic program, DPA also had to create and staff an
accounting system that would model industry best practices and provide the board with accurate accounting and
financial data. Based on financial metrics in the current charter contract, the school has successfully implemented
the accounting system and will continue to build capacity in this area. An efficient accounting system along with
processes, policies, and an updated strategic plan has allowed the board to acquire and allocate resources in a
manner that prioritizes student achievement and organizational effectiveness.

DPA has successfully recruited students throughout the charter term and is currently at the capacity
allowed in the charter contract. Furthermore, there are waitlists in the following areas as demonstrated in Figure
17. Meeting enrollment targets is not only an element in the Starting Strong study, it is part of the overarching
financial sustainability metrics that the school uses to gage short- and long-term fiscal health. The waitlist at the
beginning of the charter term was more robust with total waitlist numbers of 291 and 185, respectively. The
current year shows a more modest waitlist due to enrollment fluctuations in the wake of the COVID-19 pandemic.

Figure 17: DPA Waitlist Data

DPA Waitlist Numbers 2019-2020 2020-2021 2021-2022
K 30 54 0
1 27 52 2
2 59 0 0
3 29 27 0
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4 0 0 0
5 31 12 0
6 87 34 1
7 28 5 0
8 0 1 0

As noted above, DPA has established strong practices in seven out of the eleven areas noted in the
Starting Strong study. Growth is in progress in the areas of establishing effective leadership and culture,
managing external relations, performance monitoring and accountability, and managing talent.

A leadership transition was made between the 2020-2021 and 2021-2022 school years to ensure that DPA
has a leader with a track record of academic success. Now that the new head of school is in place, the focus will
be on supporting, building capacity, and succession planning for the future to ensure organizational continuity.
Great strides have been made in terms of establishing a strong culture at the school, but this continues to be an
area of growth and development.

Given the internal transitions and challenges inherent in the start-up charter school environment, DPA
also experienced high levels of staff attrition in the 2018-2019 and 2019-2020 school years. In the 2018-2019
school year 23.7% (12 of 59) instructional staff members resigned from their positions. That number decreased
slightly in 2019-2020, with a total of 20% (12 of 60) departures. During the 2020-2021 school year, the rate
increased to 29%, or 18 out of 62 staff members. The board and leadership are working collaboratively to ensure
that staff attrition is minimal in the next charter term, which is why this continues to be an area of both strategic
and operational focus.

In terms of managing external relations, the board and leadership team consistently work in collaboration
with DCSD as well as the Charter Division of the Georgia Department of Education. Up to this point, the focus

has been on establishing and maintaining positive relationships with the local and State authorizers. DPA has also
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established external partnerships; however, this is an area of growth to increase external relationships that enhance
the educational experience.

When the charter was renewed in 2019, the focus of DPA was on implementing the new model and
managing the myriad of changes that occurred upon severing the relationship with the ESP. Performance
monitoring and accountability were areas of noted weakness at both the school and board levels. DPA was
required to undergo data training to ensure that effective processes were being implemented to analyze data at the
school level and provide effective oversight at the governance level. During the current charter term, data
protocols have been established and will continue to be refined and codified. There are ample board records from
the current charter term that demonstrate the attention to using data to drive decision making. Both the governing
board and leadership are committed to the ongoing analysis of student achievement as well as establishing a
strong culture of accountability and data-driven decision making,.

The schools highlighted in the Starting Strong study were launched with a solid foundation that consisted
of the eleven building blocks upon which great charter schools are constructed. The fact that DPA was launched
with an underperforming ESP put the school at a disadvantage from the start. The board and staff have taken the
necessary steps to ensure that the school meets accountability expectations; however, those initiatives could only
be partially realized due to the unforeseen circumstances related to the COVID-19 pandemic. Beginning in the
2021-2022 school year, DPA will continue building until all eleven key elements are firmly established.

Explanation of Financial Results

3. Describe the school’s current financial situation. In your description:

1. Include an explanation of financial results.

2. Detail any financial successes or struggles the school experienced during the current charter term.
Include any instances of fraudulent behavior or accusations of fraudulent behavior by school staff,
governing board members, or anyone else associated with the school.

3. Explain how the school will address any struggles discussed above as well as any outstanding
debts. Explain how the school will allocate any surplus funds.
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Goal 5: During each year of its charter contract term, the Charter School shall achieve all six
of the following financial performance standards.
Not be in default of loan or bond covenant(s) and/or is not delinquent with debt services payments.
Achieve a Current Ratio (Working Capital Ratio) that is greater than 1.0 or greater and one-year
trend is positive, AND
c. Possess a Debt to Asset Ratio that is less than 95 percent, AND
d. Unrestricted Days Cash (Total Expenses/365) is greater than 45 days and the one- year trend is
positive, AND
e. Financial Efficiency Rating is 4 Stars or above, AND
f. The Charter School received and submitted to GADOE by November 1, an annual independent
audit with an opinion of the auditor as regards the accuracy of the Charter School’s accounting
records, financial position, change in financial position, compliance with rules of various
governing entities, including GAGA (Generally Accepted Government Auditing Standards (the
"Yellow Book") or, for those schools not yet converted to GAGAS, compliance with GAAP
(Generally Accepted Accounting Principles) that includes:
® Anunmodified audit opinion;
e An audit devoid of significant findings and conditions, material weaknesses, or significant
internal control weaknesses;
e  An audit that does not include an ongoing concern disclosure in the notes or an explanatory
paragraph; and
o No other adverse statement indicating noncompliance with applicable laws, rules,
regulations, and provisions of the charter contract relating to financial management and

oversight.

DPA has experienced strong financial results during the current charter term. The school does not have
any loans or bonds currently, and is therefore debt free. DPA currently occupies a district-owned facility, which,
by law, is made available to them free of rent. Though the school is responsible for maintenance and repairs,
facility spending is, on average, around 6% of the total allocation. Fifteen percent is considered the threshold for

facilities spending, when determining the financial viability of the school.
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DPA’s current ratio has been greater than 1.0 in years one and two of the charter term with a one-year
positive trend of 1.28%. The current ratio measures whether or not DPA has enough resources to meet short-term
financial obligations. This metric is determined by dividing the school’s current assets by its liabilities.

The debt to asset ratio has been less than 95% in FY20 and FY21, and is currently at 76%. The debt to
total assets ratio is an indicator of DPA’S financial leverage.

DPA exceeded the metric of unrestricted days cash with a total of 170 days of operating expenses in
reserves. The contract requires 45 days. DPA has a healthy reserve fund due to careful financial oversight and
strategic allocation of resources.

Due to the State’s waiver of CCRPI in the first two years of the charter term, the Financial Efficient
Rating will not be assigned for years one and two of DPA’s charter term. This is an area where the school will
focus in the next charter term to ensure that academic results are increased relative to per pupil funding, which is
the mechanism that drives this rating.

DPA received an unmodified audit opinion in FY20, and expects an on-time, unmodified FY21 audit to
be submitted on or before the deadline of November 1, 2021. The FY20 audit contained no findings, material
weaknesses, internal control issues, or areas of non-compliance. The independent audit metric was fully met in
FY20.

Figure 18: 2019-2020 and 2020-2021, Dekalb Preparatory - Financial Results

Metric per Charter Contract 2019-2020 | 2020-2021
Section I11. Financial Performance Standards.

Goal 5: During each year of its charter contract term, the Charter School shall

achieve all six of the following financial performance standards.

g. Not be in default of loan or bond covenant(s) and/or not delinquent with
debt services payments. AND

h. Achieve a Current Ratio (Working Capital Ratio) that is greater than
1.0 or greater and a one-year positive trend. AND

i.  Possess a Debt to Asset Ratio that is less than 95 percent.

j. Unrestricted Days Cash (Total Expenses / 365) is greater than 45 days
and the one-year trend is positive.
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k. Financial Efficiency Rating is 4 stars or above.

I Annual independent audit:
i.  is submitted on-time, by November 1st each year
il results in an unmodified audit opinion;
iii.  is devoid of significant findings and conditions, material
weaknesses, or significant internal control weaknesses
iv.  does not include a going concern disclosure in the notes or an
explanatory paragraph, and
v.  has no other adverse statement indicating noncompliance with
applicable laws, rules, regulations, and provisions of the
charter contract relating to financial management and
oversight.

Financial Successes and Struggles

During this charter term, the DPA was able to increase its salary scale in order to become more
competitive and reduce teacher turnover. This increase will have a direct impact on student achievement as the
school will be able to retain and develop talented educators. In terms of financial struggles, the school did
experience austerity cuts of 26% in FY21.
Addressing Financial Issues, Outstanding Debt, and Surplus Funds

DPA has experienced significant budget cuts in FY20 and FY21. In FY21, the budget was cut by 26%. A
total of 1.4M has been cut from the FY20 and FY21 budgets combined. During this charter term, the school has
used surplus funds to maintain staffing levels. Surplus funds have also been allocated to facility repairs and

maintenance, which have been excessive due to the age of the facility.

Governance Structure

4. Provide a brief overview of the school’s current governance structure. In your description, you must
include:
a. Specific examples of decisions the governing board has made on behalf of the school;
b. Specific examples of decisions the school leader has made on behalf of the school;
c. How the governing board holds the school leader, any charter partners (ESP/CMO/EMO), and

any independent contractors accountable; and
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d. The governing board’s training program for the current and proposed charter term. Attach as
Exhibit 6 a copy of the board’s Governance Training Plan.

Charter schools were founded on the premise that increased flexibility in exchange for more
accountability leads to better student outcomes. Accountability begins with the governing board and permeates
the organization. In order to set the tone for accountability, the board must have an effective structure upon which
they build strategy, set policy and oversee the organization to ensure continuous academic improvement and
organizational effectiveness.

In terms of board size, the DPA bylaws allow for a range of five (5) to eleven (11) members. Currently
there are seven (7) members serving. In addition to board size, a range of skill sets and experience are also
needed in order to have the capacity needed to provide effective oversight. The most fundamental areas are legal,
finance, and academics. Board composition can be bolstered with human resources, risk management, facilities,
and higher education to name a few. The DPA board has maintained a range of needed skill sets throughout the
current charter term as evidenced by the below list of current members and their related experience.

Figure 19: Current Board Composition

Board Member Name Years of | Professional Officer/Committee Other Skills
(Alpha Order) Service | Experience Role
1. Amold, Suzette s Public finance and Board Chair, Finance & Certified
grant management Governance Committee Facilitator/Certified
Member TKES/LKES
2. McKay, Wanda 3 Retired AT&T At-large parent, Administrative
Administrator Development

Committee Member

3. Shabazz, Karen 3 Education, real Board Secretary,
estate, Academic Committee
construction/project | Member
management
4. Syed, Tamseel 2 Engineer (STEM) At-large, Governance | Management (MBA),
Committee Chair IEEE ATL. Com Soc
and YP Chair
5. Vassel, Marcus 2 Senior Mgr. At-large, Development
Customer Committee Chair
Experience at
Ingram Micro
6. Walker, Roberta 4 Retired Educator Vice Chair, Academic | Certified TKES/LKES

Committee Chair,
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Governance
Committee Member

7. Wilhite, Janelle 5 Public finance, Interim Treasurer, At- | Leadership/Management
policy analysis large, Governance
Committee

In addition to recruiting members of the community to serve, the board actively recruits to ensure that at
least one seat is designated for an elected parent representative from the Parent Teacher Student Organization
(PTSO) in order to increase collaboration and communication between the board and DPA families.

The board’s ability to maximize the broad flexibility granted in the charter contract is directly linked to
the quality of the board’s oversight and decision-making processes. Board work is led by officers who are elected
annually. The DPA board maintains the following officer positions; chair, vice chair, secretary and treasurer, as
outlined in the DPA bylaws, which are attached as Exhibit 2. In addition to the officer structure, the board has
standing committees that are designed to provide more in-depth analysis of results and assist the board with the

due diligence required to vet issues for future action.

Committees

Standing committees are named in the bylaws and are expected to meet regularly in accordance with
accountability measures in the charter contract as well as the board’s set strategy. The five standing committees
are; 1) executive committee, 2) academic excellence committee, 3) governance committee, 4) finance committee,
and 5) development committee. All standing committees are required to follow all requirements of O.C.G.A. §
50-14-1, the Georgia Open Meetings Law.

1. Executive Committee: Evaluates the Head of School and recommends strategic decisions to the full

board for consideration.
2. Academic Excellence Committee: Oversees the collection and evaluation of student performance

data. The committee is also engaged in monitoring the data dashboard, review of budget projections
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in response to academic needs and trends, and analysis of academic trends to inform goal setting and
training for the school leader.

3. Governance Committee: Charged with board recruitment, organizing and planning the board retreat,
planning for training activities for the board, periodically updating the bylaws, overseeing policy
development, and maintaining a board succession plan for members and school leadership.

4. Finance Committee: Develops and adheres to rigorous financial controls and ensures fiscal viability
of the organization. This committee initiates and oversees the annual audit, and works closely with
the Director of Finance and Operations (DFO) to ensure compliance with all fiscal policies. The
finance committee reviews financial reports on a monthly basis and reports to the board on the fiscal
health of the school.

5. Development Committee: Builds external partnerships, sets fundraising expectations and goals, and

tracks progress toward those goals to supplement DPA’s local, state, and federal funding.

The development, finance, governance, and executive committees are chaired by a board member and
may include other board members, appropriate staff members, and/or parent and community volunteers who are
not on the board. Board committees provide a means to vet potential board members and build succession for the
board as a whole.

Recruitment and Onboarding

The board is actively engaged in recruiting high-capacity board members with diverse skill sets to lead
the school to academic excellence and organizational effectiveness. The board prioritizes recruiting both
community members and parents to fill any current and future vacancies of board seats. The bylaws allow for up
to eleven (11) members and the DPA board averages between 7-9 members at any given time. As demonstrated
in Figure 17 above, the current board composition includes members with backgrounds in law, compliance,

education, grant management, and finance. It is fundamental that board members not only possess the requisite
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skill sets, but that they also are aligned with the DPA mission and they believe that every student can be
successful when presented with high expectations and a quality education.

Board member recruitment does not end when seats are filled. The board, led by the governance
committee, continues to recruit board members in order to build a bench of qualified candidates who can either
serve on a committee or stay engaged as supporters of DPA to be called upon as vacancies occur.

Vetting and Onboarding

When candidates are deemed a good fit for the board, they are strongly encouraged to participate on a
committee until a vacancy arises. Once a candidate is selected to fill a vacancy, they will meet with the HOS and
board chair and complete a background check. Candidates are required to attend a minimum of one board
meeting before being voted on. At the introductory board meeting, the candidate introduces him/herself to the
board and community describing why they are a good fit for the board as well as their reasons for serving. The
board member will be seated at the subsequent board meeting. New board members receive an onboarding
manual, which includes basic information about the school, school statistics, bylaws, the charter, policies passed
by the board, minutes, agendas, and the strategic plan. New members must complete fifteen (15) hours of training
within the first year of service. This training includes a financial governance component, which is provided by
the Georgia Department of Education.

Terms and Limits

Board members can serve two consecutive, three-year terms with an option to renew for an additional
term based on the vote of the Executive committee. Term limits are staggered to prevent excessive turnover
during any given fiscal year. A director may be removed by a two-thirds (2/3) majority vote of the currently
elected directors at any special meeting of the board called for that purpose for reasons as outlined in the bylaws.
Any director may resign at any time by delivering written notice of his or her resignation to the chair of the board.
Such resignation shall become effective upon receipt thereof. No board member may be paid staff, consultants or
immediate relatives of staff or consultants of the organization. Any director who misses two consecutive meetings
without written communication to the chair may be withdrawn from service on the board.

Page 43 of 75

Dekalb Preparatory Academy, Charter Renewal Application Submitted to DCSD on August 11, 2021



Board Decisions

The board is responsible for compliance with the charter contract, which entails oversight of the school’s

performance metrics, stewardship and advocacy of the school to the community and authorizers. As fiscal and

organizational stewards, board members are expected to leverage his/her professional and personal networks in

order to further the DPA mission and vision. General patterns of decision-making are outlined in Exhibit 7, in the

Roles and Responsibilities Chart.

Figure 19 below includes actual examples, in various categories, of board decisions made during the

current charter term.

Figure 19: Board and Executive Director Decision Examples

Decision Board Head of School
Category

Finance The board oversees the audit process and The HOS works closely with the board to develop a
selects the auditor. The board approves the budget that allows him to implement the program
final operating budget each fiscal year and with fidelity while increasing organizational
ensures that the budget hearing law is adhered effectiveness. The HOS makes budget
to. recommendations to the board via the Business and

Operations Committee.

Resource Aug. 2019 - the board ratified a recommendation to The HOS and Interim HOS made budgetary

Allocation purchase interactive flat panel boards for primary recommendations during the budget planning
grade classrooms. process.
June 2020 - the board moved funds from the general
budget to the contingency fund to increase reserves.

Governance | Professional Development — Hired EducateD N/A
and GCSA for training
School Assessment — Hired services of Cross &
Dot
Engaged in Strategic Plan updates
Ensured Board members meet training
requirements

Personnel June 2020 - the board approved the promotion The HOS made recommendations for teacher
of an existing employee to the kindergarten contract renewals. The Interim HOS made
classroom position. recommendations for academic support staff’

to close educational gaps resulting from the

June 2020 - the board approved the hire of an COVID-19 pandemic.
IT specialist

Page dd of 75

Dekalb Preparatory Academy, Charter Renewal Application

Submitted to DCSD on August 11, 2021




Jan. 2021 - the board accepted the resignation
of the Head of School

Curriculum | Aug. 2019 - the board voted on establishing an annual
Innovation Award for educators at DPA

School Aug 2019 - the board contracted with KMG Teacher | The HOS made recommendations for a PD
Improvemen | Development to provide targeted PD throughout the contractor.
t 2019-2020 school year.

The Interim HOS made recommendations for a
Jan 2021 - the board approved expenses related to the | Saturday program budget. The interim HOS made
Saturday remediation program. recommendations for academic support during the
COVID-19 pandemic.

School Aug. 2019 - the board approved costs associated with | The HOS recommended the annual calendar for
Operations | the repair of the ADA compliant ramp in the rear play | adoption
field.

June 2020 - the board approved a contract for
Williams Professional Cleaning Services

Head of School Decisions

The relationship between DPA’s Governing Board and Head of School is vital to the success of the
organization. The school’s leadership team handles daily operations and policy implementation while ensuring
school operations and the instructional delivery models are consistent with the charter goals. The HOS is
empowered to recommend personnel actions, curricular materials, and adjustments to policies, school
improvement plans, and financial plans.

Please refer to the above Figure 18 for specific examples of actual decisions made by the HOS during the
current charter term.
Accountability

To maintain a culture of continuous improvement, the DPA Board holds the HOS accountable for school

climate, instructional leadership, data-driven decision making, student growth, meeting accountability targets,

organizational management, human resource management, community relations, and the attainment of operational . --'(Deleted: and

and financial goals, by conducting an annual evaluation utilizing the Leader Keys Effectiveness System (LKES)
as required by law. There are currently two board members who are designated to maintain LKES credentials in
order to evaluate the top executive of the school. At the beginning of each school year, the HOS completes a self-
evaluation that identifies specific quantitative and qualitative goals for the year. Goals may be set that are over
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and above the LKES goals and standards due to the unique nature of charter school leadership and associated

responsibilities. There is a mid-year review conducted to review progress against set goals as well as the LKES
standards as a whole. At the end of the school year, the HOS debriefs with the Chair of the Academic Excellence

Committee to discuss accomplishments, adjustments since the mid-year review, progress toward each goal,

opportunities for growth, professional development, and strategies for continued board support. At both the mid
and end-of-year review points, the HOS’s progress is shared with the full board.

The HOS provides oversight to the CFO and is expected to be an excellent steward of public funds. The
HOS is expected to stay within budget and follow the proper procedures as it relates to requests for allocations, or

re-allocations of funds. The HOS is expected to attend finance committee meetings wherein the board can assess

the quality of day-to-day budgetary oversight as well as recommendations as appropriate.

Operational goals are monitored through HOS reports to the board, which include items for information

and action, as well as progress toward goal attainment.

The evaluation is used to help the board determine the HOS’s effectiveness as the school leader, to
determine compensation, to inform decisions regarding the type and amount of support the HOS may need, to
inform policies that affect the leader's performance, and ultimately to determine the direction of the school

regarding leadership. Ultimately, as was the case during the current charter term, the board is responsible for

ensuring that a leadership transition occurs if the HOS is found to not meet expectations through accountability

frameworks used by the governing board.

Vendor contracts are also evaluated annually by the Finance Committee to ensure the provider services
still meet the needs of the school. Three competing proposals are required for all vendor agreements. DPA
engages in the competitive procurement processes by soliciting on the Georgia Department Administrative
Services Procurement Registry for bid solicitation or by searching three (3) vendors on the DeKalb County
School District’s procurement website. If three (3) vendors are not available on the DCSD procurement website,

for the work being solicited, DPA may request quotes from other local vendors in the community. Quotes are
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reviewed to determine the most qualified bidder and best price. The reviewers make a recommendation to the
finance committee and a recommendation is made to the board for final approval.

Once the vendor is selected, the HOS provides oversight of the work, training or products delivered to
DPA. Should there be a need to enter into a contractual agreement with a vendor, for a prior of no longer than the
current fiscal year, deliverables will be monitored and evaluated based on the timeliness and quality of the
services being provided.

Training Program

All DPA board members participate in annual training in compliance with SBOE 160-4-9-.06. Each year,
the board identifies specific learning outcomes and develops a comprehensive, targeted training plan based on that
aligns those needs with the State Standards for Effective Charter School Governance. New members are
required to earn fifteen (15) training credits in year one (1) of service, while existing board members are required
to earn nine (9) credits per year. The training plans for the current and subsequent charter terms are located in
Exhibit 6.

Training is conducted by the Georgia Charter Schools Association (GCSA) via webinar and/or face-to-
face formats as required. The board has also implemented annual summer retreats to review the prior year’s
outcomes, complete a self-evaluation, determine goals for the following year, and participate in applicable
training. During the current charter term, the board received training related to transparency, governance best
practices, board recruitment, onboarding, and evaluation, the effective use of committees, academic monitoring,

charter renewal, financial oversight, and strategic planning. Training is differentiated for new and existed board

members and the SBOE rule (enter training rule) is used as a regulatory framework for training requirements.

GCSA also provides guidance on the differentiation of training based on board member tenure and needs. They
offer a Digital Governance Series that includes a range of topics aligned with State Standards that address various

governance topics. For example, if the board were struggling with academic oversight, GCSA will specifically

prescribe training on measuring metrics and the function of the academic committee of the board. Based on
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feedback during the prior renewal process, the board also added training on data analysis to better understand the
school’s actual and projected academic performance.

Overall governance effectiveness is measured annually, by using an instrument provided by GCSA, and

based on national best practices as well as the State Standards for Effective Charter School Governance. A

sample of the self-evaluation is located in Exhibit 30. The self-evaluation, by design, solicits feedback on the

effectiveness of training and requests examples of how the training has impacted the DPA Governing Board’s

quality of practice. Some of the specific improvements made during the current charter term are; 1) record
keeping and governance document organization and storage, 2) oversight, 3) committee work, and 4)

understanding and overseeing performance metrics.

DCSD Board Observations
DCSD periodically observes and provides feedback on board meeting compliance and best practices.
DPA did not receive written feedback on board meeting observations.

Special Education Services Overview

5. Describe how the school provides state- and federally-mandated services to students with disabilities.
Reciting the requirements of law and rule is insufficient. Your description must include the school’s
practices and procedures to:

a. [Evaluate and identify students with disabilities;

b. Develop, review, and revise Individualized Education Programs (IEPs);

c. Integrate special education into the general education program;

d. Ensure that the school facility meets the requirements of other related laws including the

Americans with Disabilities Act (ADA) and Section 504;

Address student discipline;

Handle programming disputes involving parents;

Ensure confidentiality of special education records;

Fmomoo

Purchase services from special education vendors or to contract with your local district to provide
a continuum of special education services and how this arrangement will work; and

i.  Secure technical assistance and training.
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The Individuals with Disabilities Education Act (IDEA) mandates that students with disabilities enrolled
in public schools are entitled to a Free Appropriate Public Education (FAPE). IDEA regulations include several
substantive and procedural requirements regarding the provision of FAPE. Among these requirements is that a
student with a disability must receive appropriate regular or special education and related support and services.

The guidelines are designed so that the individual educational needs of the disabled student are met as
adequately as the needs of non-disabled students. DPA is an inclusive school that provides comprehensive support
to all students with disabilities. The term inclusion means the DPA will provide instruction for students with
special needs in the general education class whenever possible, supported by special education (SPED) teachers
who provide support and accommodations within the general education classroom. DPA provides these services
in accordance with the Least Restrictive Environment (LRE) requirements of IDEA. Ideally, the LRE for
students with IEPs is in the general education classroom; however, should a student’s IEP require services that are
outside of the general education classroom, DPA certified special education staff would provide the services as
prescribed by the IEP, which may include pull-out, small group instruction, and/or 1:1 instruction.

a. Evaluation and Identification

DPA special education staff uses the Child Find process to appropriately identify students whose
academic needs are not fully met with Tiers 1-3 interventions. The process used to identify entering and exiting
students with disabilities (SWD) is designed to be systematic and responsive, and is based on all applicable laws,
regulations, and guidance pertaining to students with special needs (IDEA; GA SBOE 160-4-7-.03).

As new students enroll at DPA, parents/guardians are advised in writing that any child who has an
existing IEP or may be suspected of having a disability is entitled to receive services. The letter includes: Records
Release Form to authorize the school to obtain the student’s prior school records and a request for a copy of the
IEP. Within two weeks of receiving the IEP, the HOS, Principal, and Special Education Lead Teacher arranges an
IEP meeting. Services at DPA are provided based on the existing IEP. For students who do not have an existing

IEP upon entering, but demonstrate academic need, DPA implements the Multi-Tiered Support Services (MTSS)
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protocols, which is monitored by the Student Support Team (SST). Both educators and parents may make
referrals for students to receive tiered support.

DPA’s special education teachers work closely with DeKalb County Schools’ Lead Teacher of Special
Education (LTSE) to provide services that support the appropriate accommodations each individual student may
need. However, DPA recognizes its responsibility to locate, identify and evaluate all incoming and enrolled
students in the school who are suspected of having, or known to have a disability so that a free appropriate public
education can be made available to all eligible students.

MTSS is a multi-tiered approach to the early identification and support of students with both academic
and behavioral needs. All DPA students receive Tier one (1) support within the classroom, as these are research-
based strategies that are effective for nearly all students. For each student in Tier two of the process, the SST
creates an action plan that identifies (1) specific academic/ behavioral areas of concern, (2) strategies and
interventions to be used, (3) the staff member responsible for implementing the intervention and how frequently
the intervention will be used, and (4) the date of the next follow-up meeting (typically six weeks). At that
meeting, DPA staff members evaluate the student’s performance along with the action plan to determine if there
has been a positive response to the interventions provided. If the student does not make adequate gains or
demonstrate growth, he/she receives more intensive (Tier three) support. These supports are implemented and
monitored for a period of 4-6 weeks. If the SST coordinator determines that the intervention is not supporting the
student in making adequate progress, the student will be referred for a comprehensive psycho-educational
evaluation (Tier 4). In order to provide this level of evaluation, the school must first be in receipt of
parental/guardian consent for evaluation. DPA students are evaluated by DeKalb County School District school
psychologist. Alternatively, formal evaluation is considered within ten days of a parent’s formal written request
for testing.

b. Development, Review and Revisions to Individualized Education Programs (IEPs)

Once a student qualifies for special education services, an Individual Education Program (IEP) meeting is

held according to notification procedures, and the initial IEP is developed to ensure the student receives
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appropriate accommodations and services in the least restrictive environment (LRE). General and special
educators work collaboratively to monitor the progress of students with IEPs. The special education team
conducts annual IEP meetings to review each student’s IEP goals and progress. In order to monitor the
performance of the students with IEPs, the special education teachers use multiple sources of available data (e.g.,
NWEA MAP assessments, GA Milestone results, student growth percentiles, writing samples, running records,
anecdotal behavior records, and classroom observations) to determine and measure whether a student is
progressing towards their IEP goals. Classroom teachers and special education teachers track each student’s IEP
implementation, progress toward IEP goals, and regularly participate in collaborative meetings to support the
needs of SWD. Parents/guardians are kept apprised of their child’s progress through mid-term progress reports
and the nine-week report cards. Though educators may frequently collaborate to best assist a student with an IEP,
placement discussions and decisions are only allowable during a legally noticed and held IEP meeting.

Students with IEPs must be re-evaluated at least every three years to determine continued eligibility. At
any time, parents may request an IEP meeting and the special education team may reconvene before the annual
meeting if the IEP needs to be amended. If a student is demonstrating adequate growth and may no longer require
special education services, DPA initiates an evaluation and conducts an IEP meeting to determine if the student
remains eligible for special education services.

DPA'’s special education teachers are assigned grade levels for which they are responsible for updating
and managing the case files of students with Individualized Education Programs. Approximately, 8% of DPA
students have IEPs. There are six (6) full-time, certified special education teachers, each of whom is responsible
for a caseload of between 5-8 students. DPA also has four (4) para-professionals on staff to provide assistance to
classroom teachers and meet the instructional needs of exceptional students in the general classroom setting. Staff
ensures that services rendered are properly aligned to district and state requirements through collaboration with
DCSD’s Lead Teacher for Special Education (LTSE) assigned to DPA. Parental/guardian consent is obtained
prior to the evaluation, initial placement in special education, or change in placement is made, and at every IEP
meeting.

Page $1.of 75

Dekalb Preparatory Academy, Charter Renewal Application Submitted to DCSD on August 11, 2021



The primary objective of the special education program is to make sure that each and every student has
the greatest opportunity to identify and reach his or her maximum potential for personal intellectual and emotional
growth. This objective cannot be achieved if the student’s emotional and social growth are not also supported. To
assist with social emotional growth, DPA has a counseling department that provides Individual Counseling,
Group Counseling, and a Meditation Area.

c. Integration into General Education

DPA utilizes the inclusion model and provides the appropriate accommodations/modifications in the
general classroom setting through the co-teaching and/or push-in approach to providing special education
services. DPA had an average 95% inclusion rate during the current charter term. Co-teaching includes a general
and special educator who teaches the general education curriculum to all students as well as implement Individual
Education Programs (IEPs) for students with disabilities. The classroom methods and techniques for SWD’s in
the co-taught classroom include: student-centered stations, parallel teaching, resource instruction (pull out), and
alternative teaching models. Accommodations within the general classroom setting and a modified curriculum
(when appropriate) will provide the foundation for students identified with disabilities to achieve academic
success.

Special education teachers and regular education teachers meet weekly during specified grade level
common planning times to monitor the students’ progress as well as plan lessons to ensure that students are
gaining the skill mastery needed to improve academic performance. Additionally, co- teaching is monitored
during observations/ evaluations by the administrative team as well as the Lead Teacher of Special Education
(LTSE) from the District office.

d. Facility Compliance

DPA'’s school facility is compliant with ADA and IDEA requirements. There are clearly labeled
handicapped parking spaces in the parking lot. Additionally, there are ramps that lead to the middle school and to
the field. There is also a ramp at the front entrance of the building. Kindergarten, located on the lower level of the
school building, can be accessed by stairs or directly from outside at the street level. ADA compliance is
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reviewed on an annual basis by the leadership team who makes recommendations to the board should facility
upgrades be needed to maintain compliance with laws and regulations pertaining to the accessibility of the
facility.

e. Student Discipline and Students with IEPs

DPA follows District and State guidelines when it comes to the student code of conduct. This includes
how students with disabilities are treated in disciplinary matters. While students with disabilities may receive
consequences for disciplinary infractions there is a point at which the IEP team is required to be involved to
determine if the behavior is a manifestation of the student’s disability. DPA ensures that due process is provided
for all students. In order to allow due process for students with disabilities, prior to suspending a student with a
disability for more than 10 cumulative days in a school year, the IEP team must conduct a Manifestation
Determination Hearing (MDH). The MDH is used to determine if the student’s behavior is a result of his/her
disability. If it is determined that the infraction is related to the student’s exceptionality, then the IEP will likely
revisit the modifications and supports provided in the IEP and may consider additional modifications to mitigate
behavior issues. The student in this case would return back to school if placed on suspension.

Should it be determined that the behavior is not related to the student’s exceptionality, then the student
would proceed to a tribunal hearing and face the consequences determined by the hearing committee or officer.
Such proceedings are always in collaboration with the District and the assigned LTSE. DPA’s code of conduct is
located in Exhibit 12.

f. Programming Disputes

DPA values parent/guardian participation throughout the special education process. Both teachers and
parents/guardians are uniquely positioned to provide the school team with insights into each student’s behavior
and experience while receiving services under the provisions of an IEP. DPA makes every attempt to resolve
disputes regarding special education services.

At the beginning of each school year, parents are notified of their right to file a formal complaint or
request a due process hearing through the Procedural Safeguards Notice. When programming disputes arise,
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parents are advised to schedule a meeting with their child’s special education teacher to resolve the issue. The
special education teacher can convene an IEP meeting, if necessary, to review assessment and classroom
performance data with the family to resolve the conflict. Parents/guardians can also request an IEP meeting.
Placement decisions cannot be discussed outside of an IEP meeting.

If a satisfactory resolution cannot be reached with the special education teacher, a school administrator
(Principal or Assistant Principal) will mediate. Special education teachers provide Specially Designed Instruction
(SDI) and accommodations for students, which are reflected in the student’s IEP goals and objectives. DPA
involves the LTSE throughout the resolution process to ensure that all procedural safeguards are followed and that
the appropriate actions are taken on behalf of the student receiving services.

g. Confidentiality of Special Education Records

DPA’s electronic special education records are housed in IEP online, a password protected portal, that can
only be accessed by the special education staff. All teachers participate in annual confidentiality training at the
beginning of each school year and sign confidentiality agreements. Hard copy files of all student records are kept
in a locked, fireproof cabinet that can only be accessed by the special education teachers.

h. Contracted Services

DPA offers a full continuum of services by using an array of supports, which include consultative
services, direct and indirect instruction, co-teaching and small group instruction for students with disabilities that
are implemented, monitored, and assessed according to federal, state, and district guidelines. DCSD provides
DPA with the support of a licensed Social Worker to help identify potential learning, behavioral, and/or social
barriers that may impede a student’s ability to be successful. DCSD also provides a Speech Pathologist to provide
speech, language, and communication evaluations and support services. The LTSE serves as the district liaison
and works collaboratively with parents and school staff to provide differentiated instruction, intervention
strategies and techniques, and other related services to maximize student growth. DPA does not contract with any
other special education vendors.

i. Technical Assistance and Training
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DPA’s educational practices for SWDs include increased capacity building of teachers by providing
intense differentiated instructional training. All staff members participate in workshops, in-service and/or DPA
led training related to the effective evaluation of accommodations, inclusion, implementation of innovative
strategies, behavioral management, reward systems, and best practices to ensure modifications are developed
based on specific student needs, with the intention of achieving the most rigorous outcome possible for the
student. The training is conducted by the special education team to assist with implementing behavior
management systems, progress monitoring, and differentiated instruction. Additionally, all DPA administrators
and teachers receive research-based interventions and co-teaching strategies a minimum of once per quarter. DPA
classes begin prior to the DCSD special education training; therefore, DPA staff members participate in
training/workshops offered by the school, district and Metro RESA on Reading, Mathematics, Depth of
Knowledge, Unpacking Standards, and Classroom Management. During the current charter term, DPA special
education staff have attended the following training; progress monitoring, IEP development, best practices, 504
refresher training, RTI training, and co-teaching.

Services Provided by DCSD

DCSD provides DPA with the following wrap-around services when/if they are provided for in a
student’s IEP:

Transportation
Audiological services
Psychological services
Speech language pathology
Occupational therapy
Physical therapy

Social work services
Counseling services
Vision specialists
Orientation and mobility services
Interpretation services

Staffing
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Although charter schools are allowed to waive teacher certification as part of the broad flexibility waiver,
special education (as well as other federally mandated services) is an exception where staff are required to be fully
certified. The current special education department consists of six special education teachers and one
paraprofessional. DPA also has a fully certified Special Education Lead Teacher that provides oversight for the
program by monitoring the identification/evaluation process, IEP implementation, legal compliance, testing
accommodations, training for general education staff, and differentiated instructional strategies.

Multi-tiered Support System (such as RTI), Gifted and Talented Education Services

The early and accurate identification of students not meeting grade-level expectations and “at risk” of
academic underperformance remains a priority for DPA’s faculty/staff/administrators/Board. At the beginning of
each year, teachers review MAP scores, the previous year’s Milestone data, when available, work samples, and
informal/formal assessments to identify students that may need additional academic support. DPA began using
MAP prior to the current charter term and administers the assessment three times per year (fall, winter, spring).
MAP serves as the universal screener to identify and/or predict which students may need academic interventions.
Students scoring below the 35% baseline on the MAP assessment in reading and/or math and have not yet
demonstrated content mastery are targeted for supplemental instruction. Within ten days after each MAP
assessment, teachers utilize MAP’s Learning Continuum Report or the Student Profile Report to identify specific
skill deficits as it relates to the standards that are covered during that instructional time frame. Bi-weekly
assessments determine the level of content mastery students have gained. Teachers adjust individual instructional
needs based on performance data.

DPA’s instructional staff design personalized learning plans for every student utilizing MAP’s Student
Growth Worksheet. These plans become the basis for monitoring individual student achievement. As students
grow and master skills, the learning plans are modified to reflect increasing levels of challenge or emphasize areas
of weakness that require intensive focus. These plans allow the leadership, teachers, parents, and the students to
collaborate on setting learning targets as well as document and reflect on learning accomplishments on an
ongoing basis. Once students are assessed to determine their current academic levels, they are then placed in
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flexible groups designed to accelerate academic functioning to grade level (if below grade level) and beyond (for
students at and above grade level).

By adapting school curricula and instructional strategies, teachers can provide learning activities and
practical experiences to students according to their abilities and needs. The MTSS Framework allows teachers to
personalize learning by providing a multi-tiered approach to the early identification and support of students with
both learning and behavioral deficits. Student progress is monitored closely at each level of intervention to
determine the effectiveness of the strategies/supports (i.e. small group instruction, tutoring, behavioral
management plan) by both the RTI team and Student Support Team (SST). The Student Support Team is
composed of the guidance counselor, teachers, parent, student, and administrator. DPA’s RTI process is as
follows:

Tier 1: Differentiated, evidence-based core instruction to meet the needs of most students in the general
education setting.

Tier 2: Evidence-based, individualized, targeted intervention(s) of moderate intensity that addresses
learning or behavioral challenges of identified students. Students in Tier 2 receive an additional 45 minutes of
instruction each day.

Tier 3: Individualized intervention(s) of increased intensity for students who show minimal response to
Tiers 1-2. Students are referred for special education evaluation at this level. Students in Tier 3 receive an
additional 60 minutes of instruction per day.

DPA’s Intervention Specialists provide remedial services for students in the RTI process through the co-
teaching and pull-out model. The Intervention Specialist attends grade level common planning meetings to
analyze student data, identify skill deficits, set individual student goals, and monitor student growth.

Student progress is monitored weekly for a period of 60 days at each RTI level. The interventions will be
adjusted, intensified or reduced based on how that student is responding to the support. Parents are kept apprised

of their child’s progress through mid-term progress reports and the nine-week report cards.
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DPA’s daily schedule has been modified to support instructional differentiation through the addition of a
“Power Hour” during the school day to provide additional time for acceleration/remediation. Additional
instruction provides students with needed time to master content. For students requiring additional assistance,
DPA also offers substantive, additional instruction in reading/math during the day. Students’ progression on
content growth is measured with bi-weekly assessments, teacher observations (classroom performance), and
growth between MAP testing sessions.

To collect data for PBL units, teachers ensure that all GSEs are taught as delineated by the curriculum
maps. Students are grouped for small group instruction, individualized instruction or independent contract work
based on an analysis of the Fall, Winter and Spring Map administrations. Data is collected utilizing bi-weekly
assessments, quizzes and performance-based products. Teachers differentiate the tasks for the students based on
the content, process or product. Students who are in the RTI process still experience PBL and receive their
interventions during the small group or individualized instruction periods by the teacher or the math
interventionists. Students in RTI are monitored using results from Study Island, i-Ready and IXL based on the
prescriptions set in the RTI meetings.

Talented and Gifted Services

The DPA T.A.G. (Talented and Gifted) program is a standards-based program designed to enrich and
extend the learning experience for eligible students. To meet the academic needs of more of our top students, the
DPA gifted program was expanded during the 2017-18 school year to include talented students. There are
currently 45 students participating in the T.A.G. program. The DPA T.A.G. program is a pullout model, which
emphasizes academic rigor and deeper learning through the use DOK (Depth of Knowledge) strategies, Web 2.0

digital learning tools, PBL (Project Based Learning), and the integrated study of classical literature and history.

Services for English Language Learners

6. Describe how the charter school provides state- and federally-mandated services for English Learners

(ELs). Reciting the requirements of law and rule is insufficient. Your description must include the
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diagnostic methods or instruments that are used to identify and assess those students, as well as the

instructional program that is provided to ELs.

DPA provides state and federally mandated services for English Language Learners (ELL). DPA will
continue to adhere to all state and federal guidelines related to services for ELL/LEP (Limited English
Proficiency) students and families, including but not limited to, provision of communications in their primary
language, working with parents to determine what support they need to be highly involved in their child’s
education, providing access to needed supplemental services, and reporting to state and federal agencies as
required. DPA currently serves 11 ELL students.

Identification and Assessment

In order to correctly identify potential ELL students, all parents and guardians are required to complete a
home language questionnaire at the time of enrollment. This questionnaire is designed to determine whether the
dominant language at home is a language other than English and whether the child is bilingual. A licensed ESOL
teacher conducts evaluations using either the WIDA Model (Kindergarten) or WIDA Screener (Gr. 1-8)
Proficiency Test to identify and plan for LEP students. Currently, approximately 1.0% of DPA students receive
language support services.

Students are identified as English Learners (ELs) and possibly needing English Language Learner’s
(ELL) services are adopted from the DCSD policies in the following ways: providing a Home Language Survey;
reviewing records from previous school districts on prior receipt of Bilingual or ELL services; and/or accepting
referrals from previous school’s administration regarding pending language proficiency concerns. The student
does not need to have been born outside the USA to be able to receive ELL services. A student who is an
American citizen can receive services if their first language was other than English, or if English is not the
primary language spoken in the student’s home. Once a student has been identified by any of the above-
mentioned methods, which can occur at any time during the school year, he/she is assessed to determine English

language proficiency. Students in grades K-12 are given the WIDA-ACCESS Placement Test (WAPT). The
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results of the WAPT are used to determine if the tested student should be identified as an ELL student. If so, then
he/she is enrolled in the DPA’s ELL program.
Instructional Program

DPA uses an inclusive approach that incorporates elements of immersion and sheltered content. Teachers
that serve ELLs generally push-in to the general education classroom (DPA has 2 ESOL endorsed teachers).
Teachers utilize Pearson’s envision K-8 math program which provides an ELL toolkit containing professional
learning materials for use with ELL students. Daily ELL instruction is provided in the teacher’s edition used with
a specific part of the lesson such as problem-based learning solve and share, visual learning bridge, Leveled
instruction includes suggestions for students at Beginning, Intermediate, and Advanced levels of English
Language Proficiency.

In Reading Street, the ELL handbook provides explicit, scaffolded instruction and specialized support in
phonics, academic vocabulary, word and sentence structure, and grammar for English language learners. ELL
students will develop English listening, speaking, reading, and writing abilities at their individual language
proficiency levels. The handbook also supplies teachers with professional development guidance and resources
for teaching ELL students.

This approach challenges students to quickly acquire English-language skills and does so in a manner that
keeps them closely involved in regular classroom life. For students with limited English abilities, full participation
with their English-speaking peers encourages English skill development, provides a forum for cultural sharing,
and develops overall positive student relationships. Small-group instruction allows for trust to be developed and
climinates limited response to help raise the comfort level for ELLs, encouraging them to begin to participate in
spoken English.

Teachers at DPA are expected to tailor the content and vocabulary they use within their given classes to a
level appropriate for the students they are teaching. Methods for doing so, and for including/involving ELL
students in classroom exchanges, are important components of DPA’s teacher professional development. An
annual staff development training is provided by a certified ELL instructor and the Executive Director of
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Curriculum and Assessments (EDCA) and Principals. DPA’s Principal, in collaboration with the EDCA, oversees
and monitors the implementation of services, protocols, and procedures for English-language learners by
providing leadership in the development, coordination, and support of curriculum, instruction, assessment, and
professional learning.

Evaluation and Program Exit

ACCESS for ELLs is administered annually to all English language learners. ACCESS for ELLSs is used
to determine the English language proficiency levels and progress of ELLs in the domains of speaking, listening,
reading, and writing. Students attaining proficiency (Level 5) on ACCESS for ELLs are exited from services.
Students exited from the ELL program are monitored for a minimum of 2 years. Analysis of classroom
performance through coursework, teacher observations through the Sheltered Instruction Observation Protocol
(SIOP), and standards-based assessments (Milestones and MAP) are conducted by the ELL teacher to ensure
students are demonstrating standard mastery and proficiency level growth. The Sheltered Instruction Observation
Protocol (SIOP) is an instructional model that has proven effective components in addressing the academic needs
of English learners. Dekalb Preparatory Academy (DPA) uses an inclusive approach that incorporates elements of
SIOP.

To exit from the program, a student may be classified as English proficient at the end of the school year in
which a student would be able to participate equally in a regular, all-English, instructional program. DeKalb
Preparatory Academy follows state guidelines for determining when to exit an English Language Learners (ELL)
student from the program. Students must meet the required exit criteria listed below. In addition, students must
meet one of the two additional exit criteria provided below to exit from the English language instructional
program:

Ongoing Monitoring

Students who exit from the ELL program are placed on monitor status for a period of at least two years.
The ELL teacher is responsible for formally monitoring the student and oversees the student’s progress through
the following measures: grades, teacher observations, and standardized test performance. The ELL teacher serves
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as a resource to the content area teacher(s) during this monitoring process, and the classroom teacher and school
counselor immediately inform the ELL teacher should any difficulties arise. Intervention, in such cases, includes
adaptations and modifications to regular classroom instruction and assessment, and additional academic support.

Student Discipline

7. Provide the number and percentage of students receiving In-School Suspensions, Out-of-School
Suspensions, or Expulsions during the current charter term (e.g., the past 5 years). How does this

discipline and dismissal data compare to the Office of Civil Rights data?

DPA ensures that due process rights of students are upheld at all times in disciplinary actions. Charter
schools are bound by both state and federal due process requirements. As a DCSD charter school, DPA follows
Dekalb County School District’s Student Code of Conduct, which provides a framework for managing student
discipline from a due process perspective.

DPA has a very low occurrence of disciplinary infractions that result in either out-of-school (OSS). or in-
school suspension (ISS). The school uses social-emotional support and the Positive Behaviors in Schools (PBIS)
approach to set expectations as well as provide behavioral support for students. DPA uses an incentive program
called “Bulldog B.A.R.K.” The acronym (B-be responsible, A-attitude, R-respect, and K-keep working hard).
helps remind students of behavioral expectations. Students are able to accrue “Bulldog Bucks”, which can be
used at the DPA school store. Due to consistently applied expectations and incentives, DPA’s discipline practices
result in minimal infractions and consequences. DPA had zero expulsions in the current charter term. Discipline
data is broken down below by school year and ethnicity/race.

Figure 20: 2019-2020 Dekalb Preparatory Academy Discipline Data

sln-School Out-of-School Expulsions
uspensions Suspensions

Ethnicity/Race | Number & Percentage of Total Population
Latino Hispanic 0 % 0 % 0 %
American Indian 0 % 0 % 0 %
Asian / Pacific Islander 0 % 0 % 0 %
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Black / African American 4 % 29 6% 0 %

White 0 % 0 % 0 %

Two or More Races 0 Y% 0 % 0 %
Total Population | 4 7% 29 6% 0

One hundred percent (100% of DPA students are African American). During year 1 of the current
charter term, there were significantly more students receiving OSS than ISS. That said, the OSS number of 29
students, or 6% of the total student population, is a comparatively low number. DPA plans to increase social-
emotional support for students to further decrease disciplinary infractions, thereby increasing time-on-task for

students in the classroom.

Figure 21: 2020-2021 Dekalb Preparatory Academy Discipline Data

Supeasions | Suspensions. | Expulsions

Ethnicity/Race Number & Percentage of Total Population

Latino Hispanic 0 0% 0 0% 0 0%
American Indian 0 0% 0 0% 0 0%
Asian / Pacific Islander 0 0% 0 0% 0 0%
Black / African American 0 0% 1 2% 0 0%
White 0 0% 0 0% 0 0%
Two or More Races 0 0% 0 0% 0 0%

Total Population 0 1 e 0

In year 2 of the current charter term, DPA students experienced remote learning for the majority of the

school year, due to the COVID-19 pandemic. Having students learning independently at home left little
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opportunity for discipline infractions and consequences. Only one student received OSS in year 2 of the charter
contract. DPA did not have any expulsions in the current charter term.

Ethnic and racial disparities in student discipline have plagued students and schools in Georgia and across
the country. Discipline gaps, or disparities, often lead to academic gaps, particularly with educationally
marginalized students. Research suggests that African American male students receive harsher consequences for
behavior than their female or Caucasian peers. In an article by Dr. Pedro Noguera, a foremost researcher on this
topic, stated that, “discipline patterns often reveal where conditions within our schools need to be changed. Many
schools find themselves disciplining (often through out-of-school suspensions) the same students repeatedly.
Often these are the kids with the greatest academic, social and emotional needs.”” The Office of Civil Rights
(OCR) houses discipline data for schools to allow for the external review and analysis of disciplinary data. The
most recent year for which this data is available is 2017.

When reviewing the OCR data for 2017, DPA has significantly fewer discipline infractions than the
district.

Figure 22: 2017 DPA and DCSD Discipline Results

Category DPA DCSD
Total Student Population 555 106,601
Percentage of African American Students 94.8% 61.9%
Out-of-School-Suspension # of Occurrences 2 13,844
Out-of-School-Suspension % of African American Students 100% 86.3%
In-School-Suspension # of Occurrences 0 5961
In-School-Suspension % of African American Students 0 78.5%
Expulsions - # of Occurrences 0 17
Expulsions % of African American Students 0 100%

7 Noguera, Pedro. July 8, 2019. Equity isn't just a slogan. It should transform the way we educate kids.
https://holdsworthcenter.org/blog/equity-isnt-just-a-slogan/
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In 2017, DPA had 555 students enrolled, according to the Office of Civil Rights database. Of the students
enrolled, 94.8% were African American, compared to the same group making up 61.9% of students district-wide.
DPA had only two incidents of OSS in 2017. Of the two students who received OSS, 100% of them were African
American. The DPA data does not demonstrate any disparities and 2 incidents do not represent a statistically
significant number. Conversely, DCSD has a relatively high rate of > 13,000 OSS incidents, and 86.4% of the
13,844 students were African American, or 11,961 out of 13,844 students. If the rate of incidents were more
aligned with the % of the total population (61.9%), that number of incidents would be closer to 8,594. The
percentage of district-level expulsions of African American students was 100% in 2017.

Sociodemographic Diversity in the DPA School Community

8. Describe in detail how the charter school’s students, governing board, faculty, and staff reflect the
sociodemographic diversity of the community served by the charter school. If the charter school does not
reflect the community’s diversity in one or more areas of the areas listed above, provide a comprehensive
plan to address this need for diversity. Included in such a plan could be, for example, the use of targeted
recruitment or the use of a weighted lottery to provide an increased chance of admission for educationally
disadvantaged students pursuant to O.C.G.A. § 20-2-2066(a)(1) and State Board Rule 160-4-9-.05(2)(g).
DPA’s socio demographic data shows that there is no notable disparity between the three main

stakeholder groups at the school. Figure 22 below, demonstrates that there is only a 4% difference between the
student group and either the staff or board groups, in terms of the percentage African American stakeholders in
each respective group. At this time, DPA does not need to utilize a weighted lottery in order to eliminate any
socio demographic disparities.

Figure 23: 2019-2020 Socio Demographic Diversity

Stakeholder Group African Asian Hispanic White Native Multi
American American
Dekalb County School District 60% 7% 19% 12% 0% 2%
DPA Students 96% 1% 3% 0% 0% 1%
DPA Staff 99% 0% 0% 1% 0% 0%
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DPA Board | 99% | 1% | 0% | 0% | 0% | 0% |
Data Source: 2019-2020 gosa.georgia.gov

Difficulties Faced During the Current Charter Term
9. Describe in detail any difficulties faced during the charter term that were not already addressed above,
how the school dealt with such difficulties, and if they remain an issue for the school. Also explain how
the school plans to avoid these difficulties during the upcoming charter renewal term.
COVID-19 Pandemic

The greatest and most unexpected challenge DPA faced in the current charter term is the public health
crisis that began in spring of 2020. In mid-March of 2020, students were sent home, schools were closed, and the
general public was put on a stay-at-home order that lasted until the end of the school year. DPA, like all public
schools around the state, had to quickly shift into a remote learning model. DPA provided all faculty by Heather
Robinson, of Cross & Dot, who is a seasoned virtual learning expert who has a strong track record of results in the
virtual learning environment. To prepare for the 2020-2021 school year, DPA followed DCSD’s lead in terms of
strategies and best practices, as well as considerations for testing, re-opening, and the wide-range of other
educational challenges brought on by the pandemic.

For the first two of the three-year charter term, the State will not be providing a CCRPI score. This
presents a significant challenge in the charter space due to the nature of the performance contract itself. Should
there be another pandemic, prolonged impact of the current COVID-19 pandemic or a comparable circumstance
beyond the school’s control, DPA has developed a robust remote learning model that can be activated quickly
should the school need to shutdown day-to-day operations for extreme weather conditions and/or other factors
that may prompt a state of emergency.

Teacher Retention
Teacher retention at DPA has been an ongoing challenge. This is due to several factors; 1) teacher

salaries are not sufficiently competitive, 2) teachers leave after they obtain certification, and 3) burnout from the
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extended day and year model. To increase teacher retention, DPA has increased the salary scale to include a 3%
global increase. Although this has been an issue, there was a significant decrease in teacher attrition between year
one and two of the current charter term. In the 2018-2019 school year 23.7% (14 of 59) instructional staff
members resigned from their positions. That number decreased slightly in 2019-2020, with a total of 20% (12 of
60) departures. The rate increased in the 2020-2021 school-year with a total of 29% attrition, or 18 out of 62 staff
members. The DPA board and HOS plan to maintain a minimal attrition rate in the next charter term by ensuring

that the school is competitive in terms of salary, staff development, work environment and benefits.
PROPOSED CHANGES

8. If the answers given above to questions 1 - 9 reflect a change to any of the following, please provide the
rationale for the change:
A. ACADEMIC CHANGES:
o The academic program and curriculum.
e The use of waivers/innovations.
e School programs — this includes Students with Disabilities, Gifted and Talented, English
Learners, etc.
® Any assessments being used.
® Any administrative positions - HOS Change
B. GOVERNANCE CHANGES: No changes
o The school’s governance structure.
e The school’s governing board composition, including its diversity.
e The school’s relationship with an Educational Service Provider or other Charter Partner.
o The relationship with the local district.
C. FINANCIAL CHANGES: No changes
e The school’s financial structure.
e The school’s CFO.
e The school’s relationship with any major creditors (e.g., landlords, investors etc.)
D. OPERATIONAL CHANGES: No changes
e The school’s facilities — this should include any proposed expansion or renovations.
e The school’s attendance zone and any enrollment priorities being used (see O.C.G.A. § 20-2-
2066(a)(1)).
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o  Whether the school’s students, faculty, and staff reflect the diversity of its attendance zone.

o  Whether the school will utilize a weighted lottery to provide an increased chance of
admission for educationally disadvantaged students pursuant to O.C.G.A. § 20-2-2066(a)(1)
and State Board Rule 160-4-9-.05(2)(g).

e Any services provided to students such as transportation, food service, etc.

e The grades the charter school will serve. Please note this includes adding additional grades or

reducing current grades.

Academic Changes

DPA experienced a leadership transition in the second year of the current charter term. The HOS
resigned and the Principal, Carla Pettis assumed the position of Interim HOS. Ms. Pettis brings decades of
academic experience to the HOS position, where she has been actively mitigating the various challenges brought
on by the COVID-19 pandemic as the Interim HOS for the majority of the 2020-2021 school-year. During the
2021-2022 school year, the board will engage in a national search for a permanent HOS as Ms. Pettis will be

retiring at the beginning of the next charter term.
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Looking to the Future

9. Briefly describe how the school has and will continue with its proposed changes to serve the needs of its

students for the upcoming (renewed) charter term.

Opportunity and Achievement in Charter Term 3

The DPA board and leadership were strategic in their approach to the charter renewal in terms of making
minimal changes in the next charter term. For this reason, the HOS transition was executed before the last year of
the current term. This will allow for consistency in leadership between the two terms. The Interim HOS, who has
served DPA in the principal position brings the experience and compassion to DPA, when students need it most,
after an unprecedented year of challenges due to COVID-19.

Though the academic road ahead will likely be challenging due to extended period of remote learning,
DPA students are expected to thrive both academically, emotionally, and socially in the next charter term as the
faculty and staff emphasize academic rigor and mastery of the standards in an innovative project-based learning
environment. Project-based learning is DPA’S core instructional model. The AVC program is another element
key to the DPA student experience. The research on the effectiveness of teaching AVC to students is centered
around how those methods can enhance instruction and increase effectiveness along with learning the
fundamentals of AVC.

DPA’s incorporation of audio video communication is designed to increase student achievement by
providing hands-on experiences that build and reinforce skills and competencies. All core content areas integrate
audio video modalities of instruction in order to build capacity for critical thinking, use of technology, and
communication skills. The AVC proficiencies have been backward-mapped from the AVC Technology and Film
Pathway so all students who choose to pursue that pathway in high school will have the foundational training and

experience to facilitate that pursuit. Students use digital media tools for synchronous and asynchronous
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collaboration with peers and industry experts to plan, design, and publish content-specific work products as part
of the summative assessment measure for each semester.

For example, students in the 7th grade learning about Genetics and Heredity in Science and about
Africa’s significance in human evolution in Social Studies are encouraged to develop an on-air interview
broadcast tying their family or other African American community members’ DNA to the ancestral origins of
humans in Africa. A student in 2nd grade will blog about changes in the environment and climate (Science) and
the economic impact these changes have on the modern farming industry in Georgia (Social Studies) by the end
of the first semester. The AVC approach aligns with the PBL instructional framework by providing grade
specific AVC outcomes to drive performance and explorations of a given topic. As students matriculate through
DPA, they will leave the eighth grade with a full audio-video production (script, videography, editing, producing,
etc.) as their final capstone project. The AVC teachers serve as in-house facilitators to help core content teachers
with methodologies/instructional practices to help with interdisciplinary lesson plans that translate into daily
classroom instruction and/or project-based learning implementation. Teachers have also learned how to design
hands-on, learning experiences that are integrated across classrooms and align with the Georgia Standards of
Excellence.

As DPA continues to strengthen the AVC program, critical partnerships designed to enhance the
academic experience will be secured.

During the current charter term, well over 500 students have engaged in the DPA student experience each
year, which demonstrates continued interest and demand for the program. As educators work diligently to ensure
that students make significant progress and master required skills, families continue to entrust their children’s
education to the faculty and staff at DPA, as their choice in public education.

DPA Comparison Schools — Academic Analysis

Prior to the current charter term, DPA was granted a two-year extension to their original contract. The
purpose of the extension was to allow additional time to implement the organizational changes initiated upon
severing the ESP agreement in term one. While the additional two years expanded the implementation period for
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the new instructional model, organizational structure, and financial management system, all of the key school

improvement elements were not in place at that time. According to the Center on School Turnaround at WestEd,

there are four key elements to either restarting or turning around a charter school when it is not meeting all of the
performance metrics outlined in the school’s contract. Turnaround leadership, talent development, instructional
transformation, and a culture shift must all be present in order for the new iteration of the charter school to meet
and achieve performance requirements.®

In Georgia, charter schools have a “flexibility bargain”, wherein charter boards are granted “broad
flexibility” in exchange for superior academic performance. Essentially, charter schools are expected to
outperform the local system as well as the State. Charter schools also have to be responsive to the market in
terms of finding their niche within the local system’s portfolio, attracting talented staff and families who are
committed to the mission. During the extended contract period, DPA continued to experience higher than
acceptable staff turn-over. There were also changes at the leadership level and the majority of board members
were new going into the two-year contract extension. Organizational shifts of this magnitude do not allow for the
rapid improvement the school needed to demonstrate during the two-year window. Upon renewal, the school
entered its current, three-year term, during which an unprecedented pandemic began in year one and continued
into years two and three of the charter term.

Since comparable CCRPI data is not available for 2020 and 2021, further analysis is required to better
understand the actual performance of DPA students. In order to compare DPA’s performance with similar DCSD
schools, DPA reviews data from a set of schools that represent the schools that DPA students would otherwise
attend. Specifically, the zip codes in the figure below represent the district middle and elementary schools DPA
students would otherwise attend. Due to the high degree of comparability between the 2018 and 2019 CCRPI
scores, those data sets and specific components of CCRPI will be reviewed to demonstrate DPA’s continued
growth and academic viability in the local landscape.

Figure 24: DPA Number of Students Zoned for Comparison Group Schools (listed in

8 https://www.wested.org/wp-content/uploads/2019/08/resource-considering-turnaround-for-low-performing-charter-schools.pdf
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order of clusters with highest # of DPA students in zip code)

Zip Code Comparison School Cluster Number of DPA Students Zoned for
Corresponding DCSD Clusters

30032 Peacherest Elementary
Columbia Element "
Toney Elementary o b 42;‘5‘:&3}?’"
Columbia Middle
McNair Middle

30035 Canby Lane Elementary -
Snapfinger Elementary ]0%‘ L;’:ﬁ}?ry
Mary McLeod Bethune Middle

30034 Rainbow Elementary .
Cedar Grove Middle vy
Chapel Hill Middle

30083 Stoneview Elemen .
Lichonia Middle o rrad
Salem Middle

30058 Princeton Elementary
Rock Chapel Elementary 18 Elementary
Shadow Rock Elementary 35 Middle
Lithonia Middle

30038 Browns Mill Elementary
Murphy Candler Elementary 17 Elementary
Flat Rock Elementary 22 Middle
Salem Middle

When looking at DPA students compared to similar DCSD students, in 2018 and 2019, DPA
outperformed the majority of comparison schools on CCRPI. The data highlighted in green indicate that DPA
outperformed its traditional DCSD counterpart. Of the thirteen comparison schools, DPA outperformed eight of
the schools in 2019 and all thirteen of the schools in 2018. DPA has continued improvement strategies to
implement in year three of the current charter term and the next charter term to ensure that the charter school

outperforms the local system, as a whole, as well as the State.

Figure 25: 2018 & 2019 Elementary and Middle School CCRPI Comparison — DPA, State,
District and Comparison Group (school performance highlighted in gFeen indicates that DPA
outperformed its comparison school)

El tary School Comparison

CCRPI State DCS DPA (ES) | Peachcrest | Columbia Toney Rainbow Canby
D Lane
2019 79.9 79.0 67.0 65.2 62.5 58.1 73.1 715
2018 76.6 719 77.8 569 56.6 5008 65.9
Murphy | Flat Princeton Rock Shadow Stoneview | Snapfinger Browns
Candler | Rock Chapel Rock Mill
2019 4 | 583 75.4 75.8 5956 652 469 713
2018 | 5G| 530 730 536 25 463 s 67.9
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Middle School Comparison
CCRPI | State | DCSD DPA Columbia | McNair Cedar Chapel Bethune Salem Lithonia
(MS) Grove Hill
2019 | 788 | 732 73.9 704 788 66.0 69.8 608 |50} 6 |
2018 | 762 | 672 76.6 59.6 528 683 53.1 536 58.1 Bl |

At the middle school level, DPA outperformed six out of seven comparison schools in 2019, and all seven
comparison schools in 2018. This pre-pandemic data demonstrates DPA’s consistent ability to outperform the
local system. The school did not outperform the state in 2019, but did outperform both the district and state in
2018, when DPA achieved a CCRPI score of 76.6, which was .4 higher than the State and 9.4 higher than the
local district.

To further understand DPA’s comparative performance on various components of the CCRPI analysis,
the following information provides additional information on Content Mastery and Readiness. The Content
Mastery element of CCRPI assess whether students are achieving at the level necessary for successful
matriculation to the next grade level. This component includes achievement data from English language arts,
mathematics, science and social studies. The readiness score measures the extent to which students are ready for
advancement to the next level, college or career. Indicators for elementary and middle school students include
literacy, student attendance, and “beyond the core”. “Beyond the core” includes exposure to courses such as fine
arts, world languages, physical education, health, and career exploration.

In 2019 and 2018, DPA did not outperform DCSD or the State on the Content Mastery component of
CCRPIL. When comparing the charter school’s elementary level performance to the district schools that DPA
students would otherwise attend, the data demonstrates that DPA continues to be a viable option for families
living within the DCSD attendance zone. In some cases, DPA performs over 20% better than comparison
schools. While the DPA board and leadership are not satisfied with its performance in this area, the school’s
renewed focus on instructional quality, teacher development, rigor, and the shift in leadership to a Head of School
with a demonstrated track record of achievement, is expected to yield improvement in Content Mastery. Similar

to the Content Mastery analysis, the Readiness component, when compared to DPA student’s zoned elementary
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schools, also demonstrates that DPA consistently outperforms this set of schools. While the DPA Readiness

scores, at the elementary level, do not demonstrate superior performance when compared to the district and the

state, the gap in performance narrowed between 2018 and 2019. In 2019, DPA outperformed all comparison

school except for Princeton Elementary and Browns Mill Elementary. In 2018, DPA outperformed all but one

comparison school in terms of Readiness.

Figure 26: Elementary and middle school Content Mastery and Readiness — DPA, State,
District and Comparison Group

Elementary School Comparison- Content Mastery

Content State DCSD DPA (ES) Peachcrest Columbia Toney Rainbow Canby Lane
Mastery
2019 68.7 58.5 47.0 354 396 334 52.7 421
2018 65.7 535 46.8 288 383 329 7] 353
Murphy Flat Princeton Rock Chapel Shadow Stoneview Snapfinger Browns Mill
Candler Rock Rock
2019 56 361 55.8 517 381 0] 249 449
2018 296 352 4715 446 379 24 232 406
Elementary School Comparison- Readiness
Readiness State DCSD DPA (ES) Peachcrest Columbia Tone! Rainbow Canby Lane
2019 81.0 774 77.0 644 -y T 742 ‘
2018 79.1 762 74.1 64.5 66.1 69.6 713 6.8
Murphy Flat Princeton Rock Chapel Shadow Stoneview Snapfinger Browns Mill
Candler Rock Rock
2019 08 | 68 770 23] 75 680 607 713
2018 8 | 4 750 726 692 65.5 647 74.5
Middle School Comparison- Content Mastery
Content State DCSD DPA (MS) Columbi McNair Cedar Chapel Bethune | Salem Lithonia
Mastery a Grove Hill
2019 67.6 54.4 488 40.9 B2 | Wa 50.1 B0 [ Wi 375
2018 65.1 S11 4438 360 %3 | 56 457 22 | Baa 326
Middle School Comparison- Readiness
Readiness State DCSD DPA Columbi MecNair Cedar Chapel Bethune | Salem | Lithonia
(MS) a Grove Hill
2019 829 | 198 824 69.5 pE] 730 798 el | % 743
2018 824 | w4 9.1 656 6.2 727 770 4 | 5 714
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In reviewing DPA middle school performance, the Content Mastery and Readiness scores consistently
outperform almost all comparison schools in both 2018 and 2019. In 2018 and 2019, the DPA Readiness scores
also outperform the district’s score in that category. In the Content Mastery category, DPA performed better than
all comparison schools, except for Chapel Hill Middle School, which scored marginally higher than DPA.

Term Three — Anchoring DPA in the Community

In the final year of the current term (2021-2022) the DPA instructional team is diligent about closing
educational gaps created and/or exacerbated by the COVID-19 pandemic. In tandem with recovery efforts, the
DPA team will focus on increasing academic rigor across the school in a manner that will meet students where
they are and accelerate their learning. To accomplish this, the board and administration must increase staff
retention and development, as well as provide the necessary supports for students throughout their K-8
experience. DPA has the organizational capacity and board oversight to provide an innovative and high-quality
student experience in the next charter term. DPA has become part of the Dekalb County educational ecosystem

and the school community looks forward to serving students for another charter term.
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Exhibit 18 - DCSD Assurances and Required Statements

Georgia law, State Board of Education Rule, and DeKalb County School District (hereinafter “DCSD")
policy require your school to provide assurances that it will meet specific requirements and comply with
applicable laws. This assurances form enumerates these requirements and, when you submit the signed
signature sheet with this assurances form as part of your charter school application package, you are
providing the legal assurance that your charter school understands and will comply with these
requirements. This form must be signed by the school’s governing board chair.

As the authorized representative of the applicant, | hereby certify that the information submitted in this
application for a charter school located in DeKalb County is true to the best of my knowledge and belief.

The Charter School agrees to comply with and adhere to the Georgia Department of Education’s
Assurances as well as DCSD’s Assurances as follows:

Governance

1. The Charter School shall be subject to the control and management of the DeKalb Board of
Education, as provided in the charter and in a manner consistent with the Constitution.

2. Charter School Board members (hereinafter the “Board”) will not constitute a voting majority on
any other public or private school board. Board member services shall be voluntary and each
board member shall be fully insured with appropriate and approved Directors & Officers Liability
Coverage. The Charter School acknowledges that the potential exists for Board members to be
sued in their official and/or personal capacity, which means that the financial protection for
liability payments and/or defense costs will only be through the Directors & Officers Liability
Coverage unless the Charter School also opts to purchase a bond for its Board members. The
District recommends that the Charter School also purchase a bond in addition to providing
Directors & Officers Liability Coverage to ensure that all Board Members are fully protected
from financial hardship and liability and to prevent any potential gap in coverage.

3. No member of the Board shall sell, lease, or receive payment for providing textbooks, supplies,
services, equipment, facilities, or land to a Charter School or other public school in DCSD. Nor
will the Board members receive payment for services as Board members.

4. The recruitment of students is the responsibility of the Charter School. During the recruitment
process, the Charter School will provide parents of potential students with accurate information
about the programs, services and amenities available at the school. The Charter School shall
make an electronic copy of the complete Charter School petition and contract available on its
website.

5. The Charter School agrees to sign an updated version of this Letter of Assurances, if needed
during the charter term, to ensure compliance with federal or state law or rule and/or DCSD
policy, regulations, and/or guidelines.

Financial

1. DCSD shall fund the charter school pursuant to the funding formula provided by 0.C.G.A. § 20-
2-2068.1 and applicable State Board rules.
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10.

According to State Board Rule 160-4-9-.05, the per-pupil funding amounts listed in § 15(c) of the
Charter represent DCSD's good-faith estimate of the base per-pupil amount at which it will fund
the Charter School as long as the school system receives the state and local revenues upon
which the approved school budget is based. The actual amount of per-pupil funding DCSD will
provide to the charter school is subject to change in a given fiscal year based on fluctuations in
enrollment and state and local revenues, and shall be derived from the funding formula
provided by 0.C.G.A. § 20-2- 2068.1.

The Charter School agrees to maintain enrollment less than or equal to the maximum
enrollment identified in the charter contract. Only upon annual approval from the DeKalb Board
of Education and the Georgia Department of Education by April 1st of the preceding year may
the Charter School exceed its maximum enroliment levels by no more than 15% of the
enrollment identified in the charter contract.

The Charter School is subject to periodic audits by DCSD’s Internal Audits Department.

The Charter School will be responsible for providing various financial reports to the DCSD
Internal Audits Department, DCSD School Innovation Department, and DeKalb Board of
Education. The reports include but are not limited to the following: Cash Flow Statement,
Balance Sheet, Statement of Expenditures vs. Budget, Statement of Revenue vs. Expenditures,
Quarterly Statements, and End-of-Year Statements (showing encumbrances through June 30).
Any qualified audit findings, or non-conformity with generally accepted governmental
accounting standards, may result in termination of the charter after review by the DCSD Finance
Department.

Any deficit occurring during or at the end of a fiscal year shall be eliminated by funds to be
provided by the Charter School. The Charter School shall not request any additional funds from
the DCSD to cover any deficit created by the Charter School and the DCSD shall not allocate
funds for the Charter School for the next fiscal year until the deficit has been resolved
satisfactorily.

The Charter School is solely responsible for all debts incurred by the Charter School and its
governing body, and the DCSD shall not be contractually bound to the Charter School or to any
third party with whom the Charter School has a contract or from whom the Charter School has
purchased goods or services, except as otherwise agreed in the charter contract.

If the Charter School wishes to enter into an agreement to borrow funds in which the
repayment period exceeds the current fiscal year, the Charter School must notify DCSD one
month prior to entering the agreement for review and consideration and provide an amended
budget reflecting the loan and repayment period that has been previously approved by the
Charter School governing board. To enter into a significant long-term debt, the Charter School
must be in its second (or subsequent) charter term and be in good standing with DCSD and the
GADOE.

The Charter School will provide evidence that it has obtained appropriate insurance of the
governing board and administrators by August 1st of its first year of operation. In the event the
Charter School ceases operation for any reason, the Charter School and its governing body shall
be responsible for closing out the business affairs of the Charter School. The Charter School shall
cooperate with the DCSD to the extent necessary to provide an orderly return of the students to
the appropriate schools for which they are zoned. At the time a Charter School ceases
operations any furniture and equipment purchased with state or local funds shall be delivered
to DCSD.
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11. If the Charter School plans to cease operation or is notified that the contract will not be
renewed, the school will notify the DCSD Office of School Innovation within 48 hours with the
name and contact information for the person responsible for the closing procedures.

12. Upon notification of termination or non-renewal of the Charter in accordance with Sections 24
or 26 of the Charter Contract, the Charter School shall allow DCSD to place a full-time DCSD
employee at the Charter School to monitor all school operations and to monitor and access
records of the Charter School’s expenditures and proposed spending of remaining public funds.
The District will designate a receivership under the DCSD’s Internal Audits Department to ensure
full transparency of closing procedures. Unless an emergency closure is necessary, the Charter
School will ensure that a transition plan is developed, approved by DCSD, and the Charter School
will close at the end of the fiscal year in which it is operating, per state law.

13. Within thirty (30) days after termination of the charter for a local Charter School, all public surplus
shall be returned to DCSD. Upon termination of the charter for a local charter school, all assets of
the terminated charter school purchased using state or federal grant funds, and all unencumbered
state or federal grant funds awarded by the State Board of Education, shall revert to the local district
and shall not be used by the school or its nonprofit governing board to satisfy liabilities.

14. The Charter School shall submit a financial audit for the final year of operation, prepared by an
independent Georgia-licensed certified public accountant within thirty (30) days of ceasing
operations. This audit shall include a detailed inventory of all assets. Further, should the Charter
School not have sufficient funds to pay all of its bills, invoices, or other evidence of indebtedness
at the time it ceases operation, DCSD shall not be responsible for any debts incurred or
contracts signed by the Charter School.

Performance Evaluation

1. The Charter School will be evaluated using DCSD’s performance framework. The three areas of
performance covered by the framework—academic, financial, and organizational—correspond
directly with the three key areas of responsibility outlined in state charter laws, charter school
contracts, and are the three areas on which a charter school’s performance will be evaluated.

2. The Charter School will ensure that all data required for evaluating performance is complete,
accurate, and submitted in a timely manner.

Student Support Services

1. The Charter School will provide services to Students with Disabilities and English Language
Learners in the same manner as traditional schools in DCSD. The Charter School shall follow
DCSD’s Exceptional Education Service Guidelines for DCSD Charter Schools (Including Special
Education And Hospital Homebound). Additionally, the Charter School will provide
supplemental education services and remediation in required cases in the same manner as
traditional schools in DCSD. The Charter School will establish a Student Support Team (SST) in
accordance with state guidelines and DCSD board policies manual and comply with Section 504
by providing appropriate accommodations.

2. The Charter School will notify the DCSD upon receipt of a formal complaint or due process
hearing request made by a parent/guardian or student concerning the Individuals with
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Disabilities in Education Act or 504 Plan, furnish a copy of such complaint and cooperate fully in
the investigation, defense and resolution of such complaint.

3. The Charter School will use DCSD forms for Section 504, special education, counseling services,
psychological services, social services, SST, and health services.

4. The Charter School will hire or contract Special Education teacher(s), a licensed school
counselor, a licensed certified school psychologist or a licensed clinical psychologist, a licensed
school social worker, a school nurse, and special education paraprofessionals, to provide
services to eligible students in accordance with State and federal guidelines.

5. The Charter School may choose to adopt the DCSD Student Code of Conduct, may modify the
DCSD Code of Conduct, or use its own Code of Student Conduct but must still comply with
federal and state due process procedures. An electronic copy of the Charter School’s Student
Code of Conduct will be published on the Charter School’s website by August 1** of each school
year. The Charter School will handle all discipline issues regarding students with disabilities in
accordance with federal regulations, state guidelines, and DCSD policies.

Personnel

1. The Charter School is responsible for the hiring of all personnel required to implement the
contract. The Charter School’s hiring decisions may not cause the District to fail to meet federal
comparability standards. The District will inform the Board no later than September 1 of each
year if the Charter School’s staffing practices need to be adjusted to meet federal comparability.
Failure to follow District guidance may result in a federal fine.

2. No administrator will be directly responsible for the hiring, supervision or evaluation of a
member of his/her immediate family.

3. The Charter School shall submit the Certified Personnel Index (CPI) data to the DCSD’s Human
Resources Department per District established deadlines and other times upon request by
Human Resources personnel.

4. The faculty, instructional staff and all other personnel necessary for the operation of the Charter
School shall be employees of the Charter School. Employees will meet GAPSC requirements for
working at Charter Schools.

Facilities

1. Prior to students occupying any facilities and/or the Charter School committing to any
certificate of lease or ownership, the Charter School shall obtain proper approval for any
sites and/or facilities from DCSD and the Georgia Department of Education’s Facilities
Services Division.

2. The Charter School will prepare a safety plan and submit that plan and its approval from
the Georgia Emergency Management Agency to the District prior to the start of school
annually.
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School Nutrition & Transportation

1. |If the Charter School elects to participate in the National School Breakfast and Lunch Program,
the Charter School will submit its own application to the GADOE if required and will be
responsible for accurately counting meals and submitting financial reimbursement claims to the
GADOE for meals meeting specified nutrient standards.

2. The Charter School agrees to provide DCSD with transportation safety documentation, if any, as
required by the GADOE no later than June 1 for the pending school year and adhere to DCSD’s
Transportation Standard Operating Procedures, if DCSD school buses are used.

3. The Charter School’s transportation program will comply with applicable law and any vehicles or
drivers used for transporting students will meet the same safety standards applicable to public
schools in this State.

4. The Charter School will adhere to DCSD’s Transportation Standard Operating Procedures, if
DCSD school buses are used.

Public Safety

In accordance with DeKalb Board of Education Policy IBB-R(2), this letter of assurances serves as
notification of the charter school administration’s and Governing Board’s intention to contact the
DeKalb County School District Department of Public Safety to respond to any intruder/suspicious
person(s), student disruption, bomb threat, drug issue, violence or other acts that threaten the safety of
students, staff, and authorized visitors at the charter school.

Administrative

1. The Charter School’s leader will be provided a District email address, identify a business email
and voicemail for correspondence with the DCSD, and make good faith efforts to respond to
all DCSD inquiries within one business day. Representatives from the Charter School will
attend any workshop, in-services, and/or training and other meeting(s) as required by DCSD.
The Charter School shall complete annual reports and surveys, as mandated by DCSD.

2. The Charter School shall report daily attendance to DCSD using the standard, approved
method of data collection. Master schedules and student schedules must exist for students in
grades K-12 prior to the start of the school year. All changes in the schedules shall be
completed prior to the first FTE count date of the school year. Final grades for each course
must be recorded after each semester. DCSD will provide the necessary software and training
for the student information system application while the Charter School will provide hardware
and the necessary internet service connection. The DCSD Student Information System is to be
used for the collection of all data and information required by 0.C.G.A. 20-2-320 for
mandatory reporting to the State Department of Education (SDOE) and federal agencies
(example: discipline). The method of data collection will be that which is currently in use by
DCSD and may be changed from time to time based on technology currently
in use. Existing periodic and end-of-year checklists provided by DCSD will be used to define
when progress reports, report cards and other verifications are to be produced.

3. The Charter School shall maintain all student records in accordance with applicable federal
and state laws, regulations, rules and policies. The Charter School shall maintain all student
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records on behalf of the District during each student’s enrollment in the Charter School. Upon
a student’s withdrawal or other matriculation from the Charter School, the student’s
educational records shall be returned within ten (10) business days to the District’s student
records center for retention.

4. The Charter School shall maintain and ensure the privacy and confidentiality of each student’s
educational record in accordance with the Family Educational Rights and Privacy Act (FERPA),
20 U.S.C. § 1232g, and shall not disclose to any unauthorized third party any personally
identifiable information concerning any student enrolled in the Charter School without first
obtaining prior written parental permission.

5. Subject to state and federal laws, DCSD and its agents shall have the right to examine and
copy all records, reports, documents, and files relating to any activity, program, or student of
the Charter School. The Charter School agrees to unannounced visits and announced
instructional audits conducted by DCSD’s School Innovation and/or the Internal Audits
Departments, as needed; provided, however, that such visits shall not interfere with the
operations of the Charter School. This access, however, shall not be unreasonably withheld if
prior notice is provided by DCSD.

Assurances for Charter Schools with an Education Service Provider Agreement

If the Charter School did not envision relations with an Education Service Provider (ESP) during the
petition process, but elects to enter into such a contract (hereinafter “ESP Agreement”) during the
charter term, the District and the state shall be notified. A charter amendment must be approved prior
to execution of the ESP Agreement.

1. No provision of the ESP Agreement shall interfere with the Board’s duty to exercise its
statutory, contractual and fiduciary responsibilities governing the operation of the Charter
School. No provision of the ESP Agreement shall prohibit the Board from acting as an
independent, self-governing public body, or allow public decisions to be made other than in
compliance with the Open Meetings Act. The Board of the school will solely retain authority
over the budget. Representatives of the ESP will not serve on the Board.

2. The Board must ensure that, while management partners may make recommendations to the
governing board, the Board will not be under any contractual obligation to accept these
recommendations.

3. If the charter contract is terminated, the Charter School Board shall ensure that the
management company turns over all student, personnel, fiscal, and other Charter School
records to the Board within five business days.

4. Nothingin the ESP Agreement shall be construed in any way to limit the authority of the
DeKalb County Board of Education including, but not limited to, the authority to take and
enforce action pursuant to 0.C.G.A. § 50-14-1 et seq. and 0.C.G.A. §50-18-70 et seq.

5. To the extent there are any conflicts between the terms of the Charter School’s charter
contract and the terms of the ESP Agreement, the terms of the charter contract will control.

6. If an ESP purchases equipment, materials and supplies for the use of, on behalf of or as the
agent of the charter, the ESP Agreement shall provide that such equipment, materials and
supplies shall be and remain the property of the charter. The ESP shall not charge additional
commission, mark-up or similar fees, for the items purchased for the use of, on behalf of or as
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the agent of the Charter School. Any such purchases must be made from a third party
supplier, unless set forth in the charter petition.

7. The Board will ensure that the ESP Agreement contains a section that will reasonably permit
either party to terminate the ESP Agreement.

8. The ESP Agreement should include provisions dealing with ownership of physical and
intellectual property developed by the ESP or by the Charter School’s employees.

Insurance Generally

Charter School shall procure and maintain for the duration of its charter contract, at its sole cost and
expense, such insurance as will fully protect it and the Indemnitees , from any and all claims as set
forth in the Indemnification clause that may arise out of Charter School’s operations under the charter
agreement from incidents, accidents and claims for personal injury, bodily injury, and property
damage which may arise from or in connection with the performance of this charter agreement and
for the Charter School’s professional liability under the charter agreement.

The following is the minimum insurance coverage and limits that the Charter School must maintain. If
the Charter School maintains broader coverage or higher limits than the minimums shown below,
DCSD requires and shall be entitled to all coverage and for higher limits maintained by the Charter
School.

Minimum Scope and Limit of Insurance

1. Workers’ Compensation & Employer’s Liability Insurance - Workers’ Compensation Insurance
in compliance with the applicable Workers’ Compensation Act(s) of the state(s) wherein the
work is to be performed or where jurisdiction could apply in amounts required by statutes.
Employer’s Liability Insurance, with limits of liability of not less than $1,000,000 per accident
for bodily injury or disease.

2. Commercial General Liability Insurance, including contractual liability insurance, products and
completed operations, personal injury, bodily injury, property damage and advertising injury,
and any other type of liability for which the charter agreement or this Letter of Assurances
applies with limits of liability of not less than $1,000,000 each occurrence / $2,000,000 policy
aggregate for personal injury, bodily injury, and property damage. Commercial General
Liability Insurance shall be written on an “occurrence” form.

3. Business Automobile Liability Insurance with limits of liability of not less than $1,000,000 per
accident for bodily injury and property damage. Insurance shall include all owned, non-owned
and hired vehicle liability.

4. Umbrella Insurance with limits of liability excess of Employer’s Liability Insurance, Commercial
General Liability Insurance and Automobile Liability Insurance in the amount of not less than
$3,000,000.

5. Educators’ Legal Liability Insurance with limits of not less than $2,000,000 each claim
$2,000,000 in the annual aggregate for all claims. Coverage shall include insurance coverage
for DCSD, its appointed and elected officials, departments, agencies, boards, commissions, its
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directors and officers, trustees, agents, employees, volunteers and students while
participating in internship programs. Coverage is to also cover Employment Practices Liability.
Property Insurance coverage shall be “all risks” and in sufficient amounts to cover the
replacement cost of all structures and contents for property owned or leased by the Charter
School. Insurance policy shall be endorsed to name DCSD as a Loss Payee as their interest may
appear. Deductible or Self-Insured Retentions shall not exceed $100,000 per loss.

Crime and Fidelity Bond in the sum of not less than $1,000,000 per occurrence. Coverage shall
include coverage for Employee Theft and Dishonesty, Forgery or Alteration, Theft of Money
and Securities, Robbery and Burglary, Computer Fraud, Funds Transfer Fraud and Money
Orders, Counterfeit Currency and Impersonation Fraud and shall cover liability to 3rd Parties.

Other Insurance Provisions

The aforementioned insurance policies shall contain or be endorsed to contain, the following

provisions:

1. Aprovision that coverage afforded under such policies shall not expire, be canceled or altered
without at least forty-five (45) days prior written notice to DCSD.

2. Workers’ Compensation and Employer’s Liability and Property insurance policies shall contain a
waiver of subrogation in favor of DCSD, its appointed and elected officials, departments,
agencies, boards, commissions, its officers, agents, employees and volunteers.

3. Commercial Employer’s Liability, General Liability, Automobile Liability and Umbrella Liability

insurance policies shall include an appropriate endorsement making DCSD, its appointed and
elected officials, departments, agencies, boards, commissions, its directors and officers,
trustees, agents, employees, volunteers and students while participating in internship programs,
Additional Insureds under such policies.

A copy of these endorsements shall be provided to DCSD.

Claims-Made Policies

If any insurance policy is written on a claims-made coverage form:

1.

The retroactive date must be shown, and this date must be before the execution date of charter
contract.

Insurance must be maintained and evidence of insurance must be provided for at least three (3)
years after completion of charter agreement.

If coverage is canceled or non-renewed, and not replaced with another claims-made policy form
with a retroactive date prior to the charter agreement, charter school must purchase extended
reporting period coverage for a minimum of three (3) years after completion of charter
agreement.

A copy of the claims reporting requirements must be submitted to DCSD.
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Verification of Insurance Coverage

1. Charter school shall furnish DCSD with Certificates of Insurance and certified copy of all
insurance policies including Additional Insured, Waiver of Subrogation, and Endorsements.
However, failure to obtain the required documents shall not waive the Charter School’s
obligation to provide them. The certificates, policies and endorsements shall contain the
following information:

Name and address of agent/broker;

Name and address of insured;

Name of insurance company, underwriting syndicate, or other insuring entity;

Description of coverage in standard terminology;

Policy period;

Policy Number;

Limits of liability;

Name and address of certificate holder;

Acknowledgment to the DCSD of notice requirements of material adverse change;

Signature of authorized agent/broker;

Telephone number of authorized agent/broker; and

Details of policy exclusions applicable to theses Assurances in comments section of

Insurance Certificate.

2. In addition to the certificates of insurance, policies and endorsements, the Charter School’s
broker/ insurer shall provide copies of the policy endorsements evidencing the coverage(s) for
DCSD through the Indemnification and Insurance obligations assumed by the Charter School.
All certificates/endorsements evidencing primary and excess layers shall be renewed and kept
current and up to date on an annual or lesser time basis as needed.

3. AllRisk Property Insurance should be in sufficient amounts to cover the replacement cost of
all structures and contents to their full value for property owned or leased by the Charter
School. Policy(ies) shall be endorsed to name DCSD as a Loss Payee as their interest may
appear.

4. Under all coverage required hereunder, the policy(ies) shall be endorsed to include the
following terms and conditions: Except for any acceptable secondary layer of protection, the
policies shall be primary and not excess to any other coverage provided by or available to
DCSD.

mAT T TR AP OO T

Self- Insured Retentions

Director of Risk Management may require the Charter School to purchase coverage with a lower
retention or provide financial proof of its ability to pay losses and related investigations, claim
administration, and defense expenses within the retention.

Non-Limitation on Charter School’s Liability

The obligations for the Charter School to procure and maintain insurance shall not be construed to
waive or restrict other obligations and it is understood that insurance in no way limits liability of
Charter School whether or not same is covered by insurance.
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Insurance Ratings
All of the insurance policies specified shall be written on a form acceptable to DCSD and all companies

providing insurance required by charter agreement must meet the minimum financial security
requirements of Best’s Rating not less than A and Best’s Financial Size Category not less than Class X.

Special Risks or Circumstances
DCSD reserves the right to modify these requirements, including limits, based on the nature of the
risk, prior experience, insurer, coverage, or other circumstances.

Charter School’s Property Insurance
The Charter School assumes sole responsibility for loss or damage to its property.

Other Obligations

1. Entire Agreement. These Assurances constitute the entire agreement between the Charter
School, DeKalb Board of Education, and District, with respect to the matters set forth herein
and supersedes all prior, contemporaneous, written or oral negotiations, agreements, or
understandings between the parties regarding such matters, but does not supersede the
charter contract, which sets forth the entire agreement between the Charter School, DeKalb
Board of Education, and State Board of Education. A scanned or photocopy of these
Assurances will be deemed an original.

2. Waiver. No failure or delay by the DeKalb Board of Education, or district designee, in
exercising any right or remedy herein shall operate as a waiver thereof. The rights and
remedies of the District under these Assurances are cumulative and are not exclusive of any
rights or remedies which it would otherwise have herein.

3. No Violation. The Charter School represents and warrants that the execution of, and
performance under, these Assurances will not be a breach of, violation of, or conflict with any
other contract or agreement to which it is a party or subject, including the charter contract.

4. Headings/Interpretation of MOU. The headings contained in these Assurances are for
convenience only and shall not affect in any way the meaning or interpretation of this
document.

5. Severability. Inthe event that any term or provision of these Assurances is found to be, or
becomes by operation of law, invalid, unenforceable or void, the remaining terms and
provisions shall not be affected thereby and shall remain in full force and effect, and the
invalid, unenforceable or void term or provision shall be deemed not to be a part of these
Assurances.

6. Governing Law. These Assurances shall be governed by and construed and enforced in
accordance with the laws of the State of Georgia.

7. Notices. Unless otherwise provided in the charter contract, or these Assurances, all notices
shall be in writing and shall be sent by electronic mail, U.S.P.S. regular mail, personally
delivered, overnight delivery service or certified mail, postage prepaid. Notices shall be
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deemed given (a) on the date delivered if delivered personally or by electronic mail, (b) on the
first business day following the date of dispatch if delivered by overnight delivery service or (c)
three days after deposit in the United States mail with adequate postage affixed if sent
certified or by regular mail.

Enforcement. The Charter School acknowledges that if, in the judgment of DCSD, the Charter School
is in material breach of one or more provisions of the charter and if such material breach is not fully
cured within thirty (30) days after the receipt of written notice to the Charter School identifying the
breach and what must be done to cure it, DCSD shall be authorized to initiate termination procedures
set forth in O.C.G.A. 20-2-2068 and the accompanying State Board Rule.

Notices shall be addressed as follows:

To the District:

Attn: Superintendent

DeKalb County School District

1701 Mountain Industrial Boulevard
Stone Mountain, Georgia 30083

With a copy to:

Director

School Innovation Department
1701 Mountain Industrial Boulevard
Stone Mountain, Georgia 30083

Agreed to and accepted by the Charter School:

As the Chair of the Governing Board for the Charter School, | provide legal assurance that the Charter
School understands @and will adhere to the requirements contained in this Letter of Assurances.

— V\%QOP {\/Q e ’coi Pl

Governing Board CV\air Date /
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EXHIBIT 25

ASSURANCES FORM AND SIGNATURE SHEET

Georgia law and State Board of Education Rule requires your school to provide assurances that it will
do certain things and comply with certain faws. This Assurance Form enumerates all of these
requirements and, when you submit this signed Signature Sheet with this Assurance Form as part of
your Charter School Application Package, you are providing the legal assurance that your charter
school understands and will do these things. This form must be signed by the school’s govemning board

chair.

As the authorized representative of the applicant, | hereby certify that the information submitted in this
application for a charter forQ.2. A (name of school) located in De¥allCounty is true to the best of my
knowledge and belief; | also ceriify that if awarded a charter, the school:

1.

10.

1.

Shall be nonsectarian in its programs, admissions policies, employment practices, and all other
operations;

Shall be subject to the control and management of the local board of the local school system in
which the charter school is located, as provided in the charter and in a manner consistent with
the U.S. and Georgia Constitutions;

Shall not discriminate against any student or employee on the basis of race, color, ethnic
background, national origin, gender, disability, age, or sexual orientation;

Shall be subject to all federal, state, and local rules, regulations, court orders, and statutes
relating to civil rights; insurance; the protection of the physical health and safety of school
students, employees, and visitors; conflicting interest transactions; and the prevention of
uniawful conduct;

Shall be subject to the provisions of O.C.G.A § 20-2-1050 requiring a brief period of quiet
reflection;

Shall ensure that the charter school and its governing board are subject to the provisions of
0O.C.G.A. § 50-14-1 et seq. (Open and Public Meetings) and O.C.G.A. § 50-18-70 et seq. (Open
Records);

Shall ensure that the charter school's governing board members may only receive
compensation for their reasonable and actual expenses incurred in connection with
performance of their duties;

Shall ensure that the charter school's governing board members receive initial training and
annual training thereafter, provided by a SBOE-approved vendor pursuant to O.C.G.A. §
20-2-2072 and State Board of Education Rule 160-4-9-.06;

Shall ensure that the charter school's governing board adopts and abides by a
interest policy;
Shall comply with O.C.G.A. §20-2-210(b)(1) and implement an evaluation system as adopted

and defined by the State Board of Education for elementary and secondary school teachers of
record, assistant principals, and principals;

Shall comply with the accountability provisions of O.C.G.A. § 20-14-30 through § 20-14-41 and
federal accountability requirements, and participate in statewide assessments;
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12. Shall adhere to all provisions of federal law relating to students with disabilities, including the
IDEA, Section 504 of the Rehabilitation Act of 1974, and Title l! of the Amencans with
Disabilities Act of 1990, as applicabie;

13. Shall provide state and federally mandated services for English Language Learners, as
applicable;

14. Shall provide for supplemental educational services as required by federal law and pursuant to
SBOE Rule 160-4-5-.03, and for remediation in required cases pursuant to SBOE Ruie
160-4-5-.01;

15. Shall notify the state-cf any-intent {0 contract with-a for-profit entity for educaticrand/or - - —
management services;

16. Shall notify the state of any changes in for-profit entity contracted with for education and/or
management services;

17. Shall be subject to the requirement that it shall not charge tuition or fees to its students except
as may be authorized by local boards by O.C.G.A. § 20-2-133;

18. Shall comply with federal due process procedures regarding student discipline and dismissal;
19. Shall be subject to all laws relating to untawful conduct in or near a public school;
20. Shall have a written grievance procedure to resolve student, parent, and teacher complaints;

21. Shall have a written procedure for resolving conflicts between the charter school and the local
board of education;

22. Shall comply with the provisions of O.C.G.A. § 20 -2-211.1 relating to fingerprinting and criminal
background checks;

23. Shall remit payments to TRS on behalf of employees and shall employ teachers in accordance
with TRS;

24. Shall ensure that if transportation is provided for its students, the school shall comply with all
applicable state and federal laws;

25. Shall ensure that if the charter school participates in federal school meals programs, then it shall
comply with all applicable state and federal laws and rules;

26. Shall prepare a safety plan in accordance with O.C.G.A. § 20-2-1185 and submit and obtain
approval from the Georgia Emergency Management Agency;

27. Shall comply with the state facility requirements regarding site codes, facility codes, the
submission of architectural plans for any new facility that the school may build or occupy during
the charter term and all other facility requirements as established by the Department;

28. Shall be subject to all reporting requirements of O.C.G.A. § 20-2-160, subsection (e) of
O.C.G.A. § 20-2-161, O.C.G.A. § 20-2-320, and O.C.G.A. § 20-2-740;

29. Shall be subject fo an annual financial audit conducted by the state auditor or by an
independent certified public accountant licensed in this state;

30. Shall designate a Chief Financial Officer that meets all requirements as established by the
Charter Schools Rule 160-4-9-.05(2)(h)(1);




31. Shall secure adequate insurance coverage prior to opening and shall maintain such coverage
_throughout the charter term in accordance with the laws of the State of Georgia;

32. Shall acknowledge that all criteria used to calculate QBE funding may not be waived:;

33. Shall ensure that 90% of QBE funds earned for out-of-system students enrolied in a virtual
school must be spent on their instruction pursuant to O.C.G.A. § 20-2-167.1; and

34. Shall follow any and all other federal, state, and local laws and regulations that pertain to the
applicant or the operation of the charter school.

This Charter School Application, Assurance Form, and attached Exhibits were approved by the Charter

School’r Governing Board on the ‘1™ day of ‘\uﬂ 2021
SSAM&Q& ket ?ﬂap cAA-zw\ D‘-Bv& & mon
ate

Goverriing Board Chair, Charter School

This Charter School Appllcatlon Assurance Form, and attached Exhibits were approved by the
Board of Education on the day of , 201 _.

Chair, Local Board of Education Date

Superintendent, Local Board of Education Date

If a Charter is granted, Petitioners assure that the proposed charter school's programs, services, and
activities will operate in accordance with the terms of the Charter and all applicable federal, state, and

local laws, rules, and regulations.
| e
et Vlv@d BQKC&&J D(e(5 ‘A\Qa.eﬂemw ‘)&(L;\C\' (1 202

Governing Board CHalr Charter School | Date !

Chair, Local Board of Education Date

Superintendent, Local Board of Education Date
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Richard Woods, Georgia's School Superintendent
“Educating Georgia's Future”

0.C.G.A. § 50-36-1(e)(2) Affidavit

By executing this affidavit under oath, as an applicant for a charter school contract from the State Board of Education, as

referenced in O.C.G.A. § 50-36-1, the undersigned applicant verifies ane of the following with respect to my application for a
public benefit:

0/

| am a United States citizen.

2) I am a legal permanent resident of the United States.
3) I am a qualified alien or non-immigrant under the Federal Immigration and Nationality Act with an alien
number issued by the Department of Homeland Security or other federal immigration agency.

My alien number issued by the Department of Homeland Security or other federal immigration agency is:

The undersigned applicant also hereby verifies that he or she is 18 years of age or older and has provided at least one

secure and verifiable document {e.g., driver’s license, passport, birth certificate}, as required by 0.C.G.A. § 50-36-1(e)(1),
with this affidavit.

The secure and verifiable document provided with this affidavit can best be classified as:

Jec's Conse

In making the above representation under oath, | understand that any person who knowingly and willfully makes a false,

fictitious, or fraudulent statement or representation in an affidavit shall be guilty of a violation of 0.C.G.A. § 16-10-20, and
face criminal penalties as allowed by such criminal statute.

Executed in M (city), (;%;O_ (state
— g% h&\

Signature of Govermn& Board Chair

Suzele Acncld

Pn'nted Name of Governing Board Chair

SUBSCRIBED AND SWORN sy
BEFORE ME QN THIS THE = R E;'P"'
o i %,
1L
G R 1EE
TR 3
21, ol
2053 Twin Towers East-zqs)J LJM gdta, Georgia 30334 » (404) 657-0515 » Fax (404) 463-2393 »
"q, [ B CO\)\&W gadoe.org

"““M!W Opportunity Employer



Transaction Details

STATE OF GEORGIA

Secretary of State

Corporations Division
313 West Tower

2 Martin Luther King, Jr. Dr.

Atlanta, Georgia 30334-1530

RECEIPT

Product Description :::::ess Control No.|Shipped|Order Date|ltem Cost|Expedite Fee[Service Charge Total
DEKALB

Annual Registration |PREPARATORY[08073628 |Online [02/18/2021 | 30.00 0.00 0.00 30.00
ACADEMY, INC.

Payment Details

Invoice Total: $30.00

Payment Type

Check/Reference No.

Amount

Credit Card - VISA

#2165

30.00

Payment Total: $30.00

Mailing Address: Georgia Secretary of State, Corporations Division, 2 MLK Jr. Dr. SE, Suite 313 Floyd West Tower, Atlanta, Georgia 30334-1530
Phone: (404) 656-2817 | Website: hito://www.sos.qa.qov/




FIRST AMENDED AND RESTATED
BYLAWS OF
DEKALB PREPARATORY ACADEMY, INC.
(A Non-Profit Georgia Corporation)
ARTICLE I
NAME AND OFFICE

Section 1. Name. The name of this nonprofit corporation shall be “DeKalb Preparatory
Academy (the “Corporation”). The complete name of the school shall be the Corporation, shall
be used in all transactions of official business.

Section 2. Registered Office and Agent. The registered office of the Corporation shall
be located in the State of Georgia and the Corporation shall at all times maintain a registered
agent at the address of the registered office and a registered agent whose office is identical with
such registered office, as required by the Georgia Non-Profit Corporation Act.

ARTICLE II
ORGANIZATION

Section 1. Mission Statement. The Corporation shall empower students to cultivate
knowledge, think critically, and act collaboratively and compassionately.

Section 2. Purpose, The purposes of this Corporation, as expressed in its Articles of
Incorporation, shall be for the purpose of transacting any or all lawful business for which
corporations may be incorporated under the Georgia Non-Profit Corporation Act, to operate
within the meaning of Section 501(c)(3) of the Internal Revenue Code of 1986 (the "Code"), to
assist with the establishment, development and administration of charter schools, and to make
grants to further elementary, middle and high school educational programs and facilities and
other capital needs for such schools providing elementary, middle and high school educational
programs through charter schools, and other charitable activities and to distribute the whole or
any part of the income therefrom and the principal thereof exclusively for such purposes, either
directly or by contributions to organizations that qualify as exempt organizations under Section
501(c)(3) of the Code issued pursuant thereto, as they now exist or as they may hereafter be
amended.

Section 3. Objectives. The objectives of the Governing Board are as follows:

A. To model, protect, and ensure that the Mission Statement is adhered to in all activities
and decisions of the Board and the daily activities of the staff, students, parents and school
advisory committees as they relate to the school’s operations.

B. To serve as final authority in matters affecting executive staffing, budget, curriculum,
calendar decisions, marketing, ideological focus, and school concerns, and to ensure that these
are consistent with and promote the educational goals of the Mission Statement.

C. To encourage faculty, parents and students to be responsive to the needs and concerns
of the school as a whole, and of the unique learning styles, challenges and talents of individual
students.

D. To act as the official voice of the Corporation with regard to public information,
media contacts and public relations.

Section 4. Dissolution. In the event of the dissolution of the Corporation, the Board of
Directors (“Board”) shall, after paying or making provision for the payment of all of the
liabilities of the Corporation, dispose of all of the remaining assets of the Corporation,
exclusively for the purposes of the Corporation in such manner, or to such organization or
organizations organized and operated exclusively for charitable, educational, religious or
scientific purposes, as shall at the time qualify as an exempt organization or organizations under
Section 501(c)(3) of the Internal Revenue Code of 1986 (or the corresponding provisions of any
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future United States Internal Revenue Law), as the Board shall determine. Any of such assets
not so disposed of shall be disposed of by the court having proper jurisdiction in the county
where the principal office of the Corporation is then located, exclusively for such purposes or to
such organization or organizations, as said court shall determine, which are organized and
operated exclusively for such purposes.

ARTICLE III
BOARD OF DIRECTORS

Section 1. General Powers. The affairs of the corporation shall be managed by its Board
of Directors. Directors need not be residents of the State of Georgia.

Section 2. Duties of the Board of Directors. The Board shall be charged with the

management of the affairs of the Corporation, and shall pursue such policies and principles as
shall be in accordance with law, the provisions of the Articles of Incorporation, these Bylaws,
and any written charter entered into by the Board. The Board shall be considered as having the
powers of a Board of Directors and shall be deemed to be acting as the Board of Directors for all
purposes of the Nonprofit Corporation Law. By way of elucidation, and not in limitation, the
Board shall be responsible to carry out the following duties and obligations:

a. The Board shall uphold the school’s mission and vision and ensure effective
organizational planning on the part of the school through an annual strategic planning
and review process that will review and update the school’s short-term, mid-term, and
long-range goals, and evaluate the effectiveness of the implementation of the school’s
mission and plans;

b. The Board shall either directly or through a personnel committee provide for the
annual appraisal of the performance of the Head of School;

c. The Board ensure the financial stability of the Corporation through regular monthly
review of financial statements and reports, an annual independent financial review,
and direct oversight of major financial commitments and decisions;

d. The Board shall take an active role, either directly or through a Board committee, in
resolving grievances and conflicts which may arise within the school community
involving, students, parents, staff, administration, and Board members.

To the extent permitted by law, the Board may, by general resolution, delegate to
officers of the Corporation or to committees of the Board such powers as it deems necessary or
appropriate to carry out its duties and obligations.

Section 3. Election, Number, and Tenure. Any vacancy occurring in the Board and any

position to be filled by reason of an increase in the number of Board members may be filled,
upon recommendation of a qualified candidate by the Governance Committee, by the affirmative
vote of the majority of the seated Board members. A Director elected to fill the vacancy shall be
elected for the unexpired term of his/her predecessor in office. The Board of Directors shall be
empowered to determine the size of the Board, provided that the Board of Directors shall consist
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of not less than five (5) nor more than eleven (11) directors or voting members. Each director
shall hold office for a period of one to three years until the next annual meeting of the Board and
until his or her successor shall have been qualified and elected.

Board members shall serve a term of three (3) years from the date of their appointments
or until their successors are seated. A full three-year term shall be considered to have been
served upon the passage of three (3) annual meetings. After election, the term of a Director may
not be reduced, except for cause as specified in these bylaws. Directors shall take office at the
first board meeting following the annual meeting at which their appointment is announced.
Fulfilling an incomplete term is not considered part of the term limit. When possible, Directors
shall serve staggered terms to balance continuity with new perspective. A Director may serve up
to two (2) consecutive terms. An individual who has served up to two (2) consecutive terms as
Director may not be eligible for another term until two (2) years have passed following the last
day of the individual’s preceding term as Director, unless the Executive Committee votes
unanimously to waive this term limitation.

Section 4 Vacancy. Any vacancy occurring in the Board of Directors and any position to
be filled by reason of an increase in the number of Directors may be filled, upon
recommendation of a qualified candidate by the Governance Committee, by the affirmative vote
of the majority of the seated Directors. A Director elected to fill the vacancy shall be elected for
the unexpired term of his/her predecessor in office.

Section S, Resignation, A Director may resign at any time by filing a written resignation
with the Chair of the Board.

Section 6. Removal, The Board may remove any Director with cause by two-thirds (2/3)
vote of the entire Board at any regular or special meeting of the Board, provided that a notice
including a statement of the reason or reasons shall have been mailed by certified mail to the
Director proposed for removal at least thirty (30) days before any final action is taken by the
Board. The notice shall specify the time when and the place where the Board is to take action on
the removal. The Director shall be given an opportunity to be heard and the matter considered by
the Board at the time and place mentioned in the notice. The Board may remove any Director:

1. If the Director has been declared of unsound mind by a final order of court;

2. If the Director has been convicted of a felony, or a misdemeanor involving moral
turpitude;

3. If the Director has been found by a final order or judgment of any court to have
breached any duty imposed by Georgia Law; or
4. For such other good causes as the Board may determine.

Section 7. Annual Meeting, An annual meeting of the Board of Directors shall be held
in the month of May in each year for the purpose of electing Directors and for the transaction of
such other business as may come before the meeting. If the election of Directors shall not be held
on the day designated herein for any annual meeting, or at any adjournment thereof, the Board of
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Directors shall cause the election to be held at a special meeting of the Board as soon thereafter
as conveniently may be.

Section 8. Regular Meetings. The Board of Directors shall meet at least eight (8) times

per fiscal year. The Board of Directors may provide by resolution the time and place, within the
State of Georgia, for the holding of additional regular meetings of the Board. There shall be a
notice posted in a public place, at least a 24-hour period prior to the meeting.

Section 9. Special Meetings. Special meetings of the Board of Directors may be called
by or at the request of the Chair or any two Directors.

Section 10. Notice. Notice of any special meeting of the Board of Directors shall be
given at least twenty four hours previously thereto by written notice delivered personally or by
phone, or sent by mail to each Director at his address as shown by the records of the corporation,
and by posting a public notice twenty four hours prior to the meeting. If mailed, such notice shall
be deemed to be delivered when deposited in the United States mail in a sealed envelope so
addressed, with postage thereon prepaid. Any Director may waive notice of any meeting. The
attendance of a Director at any meeting shall constitute a waiver of notice of such meeting,
except where a Director attends a meeting for the express purpose of objecting to the transaction
of any business because the meeting is not lawfully called or convened. Neither the business to
be transacted at, nor the purpose of, any regular or special meeting of the Board need be
specified in the notice or waiver of notice of such meeting, unless specifically required by law or
by these bylaws.

Section 11. Quorum. A majority of all the Directors must be present in person at a
meeting to constitute a quorum for the transaction of business at such meeting. Except as
otherwise provided by law, the Articles of Incorporation, or these Bylaws, the affirmative vote of
a majority of the Directors present at a meeting at which a quorum is present shall be necessary
for an action of the Board. A majority of the Directors present, whether or not a quorum exists,
may adjourn any meeting of the Board to another time and place. Notice of any such adjourned
meeting shall be given to the Directors who were not present at the time of adjournment.

A two-thirds majority vote of the Directors shall be necessary for all actions by the Board
relating to the following:

1. Appointment of the School Principal

2. Approval of the school budget

3. Financing of the school facility

4. Removal of a Director

5. Approval of charitable gifts, transfers, distributions, and grants by the Corporation to

other entities;

Adoption of an amendment to the Articles of Incorporation or the Bylaws;

Organization of a subsidiary or affiliate by the Corporation; and

8. Approval of any merger, consolidation or sale or other transfer of all or a substantial
part of the assets of the Corporation.

N
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Section 12. Manner of Acting. The act of a majority of the Directors present at a

meeting at which a quorum is present in person shall be the act of the Board of Directors, unless
the act of a greater number is required by law or by these bylaws. In the event of a tie vote, the
item voted on shall be tabled until the next meeting of the Board of Directors.

Section 13. Vacancies. Any vacancy occurring in the Board of Directors and any
directorship to be filled by reason of an increase in the number of directors may be filled by the
affirmative vote of a majority of the remaining directors, though less than a quorum of the Board
of Directors. A Director elected to fill a vacancy shall be elected for the unexpired term of his
predecessor in office. If the board members remaining in office constitute less than a quorum,
they shall fill the vacancy by the affirmative vote of a majority of all the board members
remaining in the office.

Section 14. Compensation. Directors as such shall not receive any stated salaries for
their services, but by resolution of the Board of Directors a fixed sum and expenses of

attendance, if any, may be allowed for attendance at each regular or special meeting of the
Board.

Section 15, Informal Action by Directors. Any action required by law to be taken at a

meeting of directors, or any action which may be taken at a meeting of directors, may be taken
without a meeting if a consent in writing, setting forth the action so taken, shall be signed by all
of the Directors.

ARTICLE IV: RESPONSIBILITIES

Section 1. Board Responsibilities. The following set forth the general duties and
responsibilities of the Board as a whole and its individual members.

A. The Board shall set and enforce policy and assure that the School is run in a manner
consistent with the Mission Statement and in compliance with all applicable laws and the
Charter.

B. The Board shall develop and approve an annual budget and audit and operate within
that budget.

C. The Board shall appoint members to standing and special committees. Those elected
to the Board will be expected to serve on a minimum of one standing committee.

D. The Board shall establish and publish the school calendar, including any changes
made during the school year.

E. The Board shall be responsible for the maintenance of any records required by law or
provided for by the Charter Contract.

F. The Board shall negotiate and approve any changes to or renewals of the

Facilities lease, its use and maintenance, and shall establish policy for facilities use.
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G. The Board shall convene at least eight (8) regular monthly meetings during the school
year and will provide an opportunity for public input. In addition, the Board may convene work
sessions as it deems appropriate.

H. The Board shall adopt and administer a grievance policy and procedure.

I. The Board shall approve an admissions policy and ensure compliance with all aspects
of such policy.

J. The Board shall approve or disapprove hiring and termination of Head of School
employment contracts and approve by.

K. The Board shall enforce all contract issues, including employment, leases, and charter
agreements with the State of Georgia.

L. The Board shall be responsible for the implementation and monitoring of a code of
conduct and discipline policy, consistent with applicable law and the Charter

Contract.

M. The Board shall perform such other duties as appropriate and necessary to the safe
and effective operation of the school and which promote the school’s commitment to educational
excellence.

ARTICLE V
OFFICERS

Section 1. Officers. The officers of the corporation shall be a Vice Chair, a Secretary, a
Treasurer and such other officers as may be elected in accordance with the provisions of this
Article. The Board of Directors may elect or appoint such other officers, including one or more
Assistant Secretaries and one or more Assistant Treasurers, as it shall deem desirable, such
officers to have the authority and perform the duties prescribed, from time to time, by the Board
of Directors. Any two or more offices may be held by the same person, except the offices of
President and Secretary.

Section 2. Election and Term of Office. The officers of the corporation shall be elected
annually by the Board of Directors at the regular annual meeting of the Board of Directors. If the
election of officers shall not be held at such meeting, such election shall be held as soon
thereafter as conveniently may be established. New offices may be created and filled at any
meeting of the Board of Directors. Each officer shall hold office until his successor shall have
been duly elected and shall have qualified.

Section 3. Removal. Any officer elected or appointed by the Board of Directors may be
removed by the Board of Directors whenever in its judgment the best interests of the corporation
would be served thereby. Any board member who misses two consecutive meetings with no
prior written notice will also be removed.



BYLAWS OF CORPORATION
AMENDED : MAY 2016
PAGE 7 of 15

Section 4. Vacancies. A vacancy in any office because of death, resignation, removal,
disqualification or otherwise, may be filled by the Board of Directors for the unexpired portion
of the term.

Section S. Chair. The Chair shall be the principal executive officer of the corporation
and shall in general supervise and control all of the business and affairs of the corporation. He or
she shall preside at all meetings of the members and of the Board of Directors. The Chair may
sign, with the Secretary or any other proper officer of the corporation authorized by the Board of
Directors, any deeds, mortgages, bonds, contracts, or other instruments which the Board of
Directors has authorized to be executed, except in cases where the signing and execution thereof
shall be expressly delegated by the Board of Directors or by these bylaws or by statute to some
other officer or agent of the corporation; and in general shall perform all duties incident to the
office of President and such other duties as may be prescribed by the Board of Directors from
time to time.

Section 6. Vice Chair. In the absence of the Chair or in event of the Chair’s inability or
refusal to act, the Vice Chair shall perform the duties of the Chair, and when so acting, shall have
all the powers of and be subject to all the restrictions upon the Chair. The Vice Chair shall
perform such other duties as from time to time may be assigned by the President or by the Board
of Directors.

Section 7. Treasurer. If required by the Board of Directors, the Treasurer shall give a
bond for the faithful discharge of duties in such sum and with such surety or sureties as the
Board of Directors shall determine. The Treasurer shall have charge and custody of and be
responsible for all funds and securities of the corporation; receive and give receipts for moneys
due and payable to the corporation from any source whatsoever, and deposit all such moneys in
the name of the corporation in such banks, trust companies or other depositaries as shall be
selected in accordance with the provisions in Article VII of these bylaws; and in general perform
all the duties incident to the office of Treasurer and such other duties as from time to time may
be assigned by the President or by the Board of Directors.

Section 8. Secretary. The Secretary shall keep the minutes of the meetings of the
members and of the Board of Directors in one or more books provided for that purpose; see that
all notices are duly given in accordance with the provisions of these bylaws or as required by
law; be custodian of the corporate records and of the seal of the corporation and see that the seal
of the corporation is affixed to all documents, the execution of which on behalf of the
corporation under its seal is duly authorized in accordance with the provisions of these bylaws;
keep a register of the post-office address of each member which shall be furnished to the
Secretary by such member; and in general perform all duties incident to the office of Secretary
and such other duties as from time to time may be assigned by the Chair or by the Board of
Directors.

Section 9. Assistant Treasurers and Assistant Secretaries. If required by the Board of
Directors, the Assistant Treasurers shall give bonds for the faithful discharge of their duties in
such sums and with such sureties as the Board of Directors shall determine. The Assistant
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Treasurers and Assistant Secretaries, in general, shall perform such duties as shall be assigned to
them by the Treasurer or the Secretary or by the Chair or the Board of Directors.

ARTICLE VI
COMMITTEES

Section 1. Committees of Directors. The Board of Directors, by resolution adopted by a
majority of the Directors in office, may designate and appoint one or more special committees,
each of which shall consist of two or more Directors, which committees, to the extent provided
in said resolution, shall have and exercise the authority of the Board of Directors in the
management of the corporation, except that no such committee shall have the authority of the
Board of Directors in reference to amending, altering or repealing the bylaws; electing,
appointing or removing any member of any such committee or any Director or officer of the
corporation; amending the Articles of Incorporation, restating Articles of Incorporation; adopting
a plan of merger or adopting a plan of consolidation with another corporation; authorizing the
sale, lease, exchange or mortgage of all or substantially all of the property and assets of the
corporation; authorizing the voluntary dissolution of the corporation or revoking proceedings
therefor; adopting a plan for the distribution of the assets of the corporation; or amending,
altering or repealing any resolution of the Board of Directors which by its terms provides that it
shall not be amended, altered or repealed by such committee. The designation and appointment
of any such committee and the delegation thereto of authority shall not operate to relieve the
Board of Directors, or any individual Director, of any responsibility imposed upon it or him by
law. Notice shall also be provided to the public in accordance with any applicable provisions of
Georgia’s Open and Public Meetings Law, O.C.G.A. §§ 50-14-1 et seq.

Vacancies in the membership of any committee may be filled by appointments made in
the same manner as provided for in the case of original appointments. Unless otherwise provided
in the resolution of the Board of Directors designating a committee, a majority of the members of
the committee shall constitute a quorum and the act of a majority of the members present at a
meeting at which a quorum is present shall be the act of the committee. Committees shall include
at a minimum: governance, finance, academic, executive, and development.

Section 2. Governance Committee. There shall be a Governance Committee which shall

be appointed and operate as follows:

a. Chair. The Chair of the Board of Directors shall appoint a chair of the Governance
Committee to serve a two-year term. Upon the expiration of the committee chair’s
term or upon a vacancy in the position, the Board Chair shall appoint a successor to a
new two-year term.

b. Members. The Board Chair shall appoint one or two additional members to the
Committee. In order to stagger the terms of the committee members, one of the
appointed members shall serve an initial one-year term, and the other shall serve an
initial two-year term. Upon the expiration of the initial terms and of any succeeding
terms, subsequent members shall be appointed. Upon any vacancy in either of the
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member’s positions, the Board Chair shall appoint a new member to fill the unexpired
term.

c. Duties. The Governance Committee shall be charged with reviewing all applications
and interviewing all applicants for member on the Board of Directors. Any person
nominated or wishing to be considered for a position on the Board shall submit an
application together with all supplemental information which shall be prescribed by
the Governance Committee by the deadline set by the Governance Committee, except
in cases where through death, resignation or otherwise a vacancy on the Board must
be filled more quickly, in which case the Governance Committee, acting
unanimously, may prescribe a different submission schedule. No person may be
placed in nomination for a position on the Board without having first been screened
by the Governance Committee in accordance with the procedures set forth in this
paragraph c. The committee is also charged with board training and organizing the
annual board retreat.

Section 3. Finance Committee. There shall be a Finance Committee which shall be

appointed and operate as follows:

a. Chair. The Treasurer of the Board of Directors shall serve as the chair of the Finance
Committee.

b. Members. The Board Chair shall appoint one or two additional members to the
Committee. In order to stagger the terms of the committee members, one of the
appointed members shall serve an initial one-year term, and the other shall serve an
initial two-year term. Upon the expiration of the initial terms and of any succeeding
terms, subsequent members shall be appointed. Upon any vacancy in either of the
member’s positions, the Board Chair shall appoint a new member to fill the unexpired
term.

c. Duties. The Finance Committee shall be charged with: recommending a budget
aligned with the strategic priorities of the school; overseeing the school’s financial
resources; ensuring compliance with financial policies; recommending selection of
the auditor; facilitation board training on financial topics as needed; and ensuring
financial goals are met.

Section 4. Academic Excellence Committee. There shall be an Academic Excellence

Committee which shall be appointed and operate as follows:

a. Chair. The Chair of the Board of Directors shall appoint a chair of the Academic
Excellence Committee to serve a two-year term. Upon the expiration of the chair’s
term or upon a vacancy in the position, the Board Chair shall appoint a successor to a
new two-year term.

b. Members. The Board Chair shall appoint one or two additional members to the
Committee. In order to stagger the terms of the committee members, one of the
appointed members shall serve an initial one-year term, and the other shall serve an
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initial two-year term. Upon the expiration of the initial terms and of any succeeding
terms, subsequent members shall be appointed. Upon any vacancy in either of the
member’s positions, the Board Chair shall appoint a new member to fill the unexpired
term.

c. Duties. The Academic Excellence Committee shall be charged with partnering with
the school leader to set and reach rigorous academic goals to: define excellent school
performance based on the charter school’s mission and vision; support school leader
in developing annual academic performance goals for the school, and recommend
these academic goals to the board for approval; verify that school administrators are
using student performance data to constructively inform decisions; monitor the school
leader’s efforts to improve areas of deficient student performance; and upon request,
serve as on ongoing resource to administrators for academic issues and programming.

Section 5. Executive Committee. There shall be an Executive Committee which shall be

appointed and operate as follows:

a. Chair. The Chair of the Board of Directors shall serve as the Chair of the Executive
Committee.

b. Members. Members of the Executive Committee shall be the Board Chair, Vice
Chair, Treasurer, and Secretary, any ex-officio members, and Head of School along
with any invited guest. Each member of this committee will serve based on the
expected period established as a board members.

c. Duties. The Executive Committee shall be charged with serve as the committee that
evaluates the Head of School and makes strategic decisions for the school. For
transparency, the Executive Committee must inform the entire Board of decisions to
keep the board informed. In the event there is discussion affecting the Head of
School such as compensation, evaluation or grievance, the committee must move to
Executive Session where the Head of School is excluded from those discussions. The
committee will model best practices for the board and will collaborate consistently
with the Head of School to support his or her role as school leader.

Section 6. Development Committee. There shall be a Development Committee which

shall be appointed and operate as follows:

a. Chair. The Chair of the Board of Directors shall appoint a Chair of the Development
Committee to serve a two-year term. Upon the expiration of the Chair’s term or upon
a vacancy in the position, the Chair shall appoint a successor to a new two-year term.

b. Members. The Chair shall appoint one or two additional members to the Committee.
In order to stagger the terms of the committee members, one of the appointed
members shall serve an initial one-year term, and the other shall serve an initial two-
year term. Upon the expiration of the initial terms and of any succeeding terms,
subsequent members shall be appointed. Upon any vacancy in either of the members’
positions, the Chair shall appoint a new member to fill the unexpired term.
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c. Duties. The Development Committee shall be charged with setting fundraising goals,
establishing policies pertaining to gift solicitation; provide leadership in gift
cultivation; and monitoring progress towards fundraising goals.

Section 7. Special Committees. Other committees not having and exercising the

authority of the Board of Directors in the management of the corporation may be appointed in
such manner as may be designated by a resolution adopted by a majority of the Directors present
at a meeting at which a quorum is present. Except as otherwise provided in such resolution, all
such committees shall include at least one Board member, and the Board Chair of the corporation
shall appoint the members thereof. Any member thereof may be removed by the person or
persons authorized to appoint such member whenever in their judgment the best interests of the
corporation shall be served by such removal.

Section 8. Advisory Board. The Board may appoint members of the community to serve
on an advisory board, the purpose of which shall be to advise, assist and support and advocate

for the Corporation as requested by the Board. Members shall represent a cross-section of
community leaders and stakeholders of the Corporation and hold specific knowledge and/or skill
sets that can benefit the mission and vision of the Corporation.

Section 9. Term of Office. Each member of a committee shall continue as such until the
next annual meeting of the Board of the corporation and until his successor is appointed, unless
the committee shall be sooner terminated, or unless such member be removed from such
committee, or unless such member shall cease to qualify as a member thereof.

Section 10. Chair. One member of each committee shall be appointed Chair by the
person or persons authorized to appoint the members thereof.

Section 11. Vacancies. Vacancies in the membership of any committee may be filled by
appointments made in the same manner as provided in the case of the original appointments.

Section 12. Quorum. Unless otherwise provided in the resolution of the Board of
Directors designating a committee, a majority of the whole committee shall constitute a quorum
and the act of a majority of the members present at a meeting, or participating in the meeting
telephonically, at which a quorum is present in person shall be the act of the committee.

Section 13. Rules. Each committee may adopt rules for its own government not
inconsistent with these bylaws or with rules adopted by the Board of Directors.

ARTICLE VII
INDEMNIFICATION OF DIRECTORS AND OFFICERS

Section 7.1. Indemnification. The Corporation shall indemnify to the fullest extent
permitted by law each of its officers, Directors, whether or not then in office (and his executor,
administrator and/or heirs) or any person who may have served at its request as a director or
officer, of another corporation, partnership, joint venture, trust or other enterprise as well as the
executor, administrator and heirs of any of them against all reasonable expenses (including
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attorneys’ fees), judgments, fines and amounts paid in settlement actually and necessarily
incurred by him in connection with any threatened, pending or completed action, suit, proceeding
or arbitration, whether civil or criminal, administrative or investigative (including any appeal
thereof), to which he is or is threatened to be made a party because he is or was a Director,
officer, employee or agent of this Corporation, or such other corporation, partnership, joint
venture, trust or other enterprise. He shall have no right to reimbursement, however, in relation
to matters as to which he has been adjudged liable to the Corporation for gross negligence or
willful misconduct in the performance of his duties to the Corporation. The foregoing right of
indemnification shall be in addition to and not exclusive of all other rights to which such
Director, officer, employee or agent may be entitled.

Section 7.2. Insurance. The Corporation may purchase and maintain insurance on
behalf of any person who is or was a Director, officer, employee or agent of the Corporation or
who is or was serving at the request of the Corporation as a director, officer, employee or agent
of another corporation, partnership, joint venture, trust or other enterprise against any liability
asserted against him and incurred by him in any such capacity or arising out of his status as such,
whether or not the Corporation would have the power to indemnify him against such liability
under the provisions of this Article.

ARTICLE VIII
CONTRACTS, CHECKS, DEPOSITS AND FUNDS

Section 1. Contracts. The Board of Directors may authorize any officer or officers, agent
or agents of the corporation, in addition to the officers so authorized by these bylaws, to enter
into any contract or execute and deliver any instrument in the name of and on behalf of the
corporation, and such authority may be general or confined to specific instances.

Section 2. Checks, Drafts, etc. All checks, drafts or orders for the payment of money,

notes or other evidences of indebtedness issued in the name of the corporation, shall be signed by
such officer or officers, agent or agents of the corporation and in such manner as shall from time
to time be determined by resolution of the Board of Directors. In the absence of such
determination by the Board of Directors, such instruments shall be signed by the Treasurer or an
Assistant Treasurer and countersigned by the Chair or a Vice Chair of the corporation.

Section 3. Deposits. All funds of the corporation shall be deposited from time to time to
the credit of the corporation in such banks, trust companies or other depositaries as the Board of
Directors may select.

Section 4. Gifts. The Board of Directors may accept on behalf of the corporation any
contribution, gift, bequest or devise for the general purposes or for any special purpose of the
corporation.
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ARTICLE IX
BOOKS AND RECORDS

The corporation shall keep correct and complete books and records of account and shall
also keep minutes of the proceedings of its Board of Directors and committees having any of the
authority of the Board of Directors.

ARTICLE X
FISCAL YEAR

The fiscal year of the corporation shall begin on the first day of July and end on the last
day of June in each year.

ARTICLE XI
WAIVER OF NOTICE

Whenever any notice is required to be given under the provisions of the Georgia Non-
Profit Corporation Act or under the provisions of the articles of incorporation or the bylaws of
the corporation, a waiver thereof in writing signed by the person or persons entitled to such
notice, whether before or after the time stated therein, shall be deemed equivalent to the giving of
such notice.

ARTICLE XII
AMENDMENTS TO BYLAWS

These bylaws may be altered, amended or repealed and new bylaws may be adopted by a
two-thirds majority of the Directors present at any regular meeting or at any special meeting, if at
least two days’ written notice is given of intention to alter, amend or repeal or to adopt new
bylaws at such meeting.

ARTICLE XIII
MISCELLANEOUS

Section 1. Inspection of Bylaws. The Corporation shall keep in its principal office, the

original or a copy of these Bylaws, as amended or otherwise altered to date, certified by the
Vice-Chair, which shall be open to inspection by the Board of Directors at all reasonable times
during office hours.

Section 2. Policies and Procedures. Any action by the Board establishing policy or
methods of procedure — administrative, business, academic or otherwise — not contained in these
Bylaws shall be known as “Policies and Procedures of the Board.”

Policies and Procedures of the Board may be adopted by the Board or may be amended or
repealed, in whole or in part, at any meeting of the Board in accordance with the laws of the
State of Georgia.
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Section 3. Conflicts of Int I
31 Conflict of Interest Policy. Each Board Member will sign a conflict of interest

policy at the beginning of each school year affirming his or her un-conflicted loyalty to the
interest of Corporation.

32  Inquiry into Self-Dealing Transactions. If the Board or its committees is
made aware that a proposed action could constitute a Self-Dealing Transaction, it shall first
conduct appropriate inquiry before entering into such action. “Self-Dealing Transaction” means
any transaction having the School as one party and one or more of the following among the other
proposed parties to the transaction:

(1) Directors, Officers, or employees of the Corporation or school management
company, or blood or marital relations of any of them;

(2) An entity in which a Director, Officer or employee of the Corporation or
school management company, or blood or marital relation of any of them,
holds a significant ownership or investment interest;

(3) An entity which employs or otherwise compensates a Director, Officer or
employee of the Corporation or school management company, or employs or
compensates a blood or marital relation; and/or

(4) Any entity which has, as a member of its board of directors or trustees, a
Director, Officer or employee of the Corporation or school management
company, or a blood or marital relation of any of them.

33  Approval of Self-Dealing Transactions. A Self-Dealing Transaction, as
defined above, shall be voidable at the sole election of the Corporation unless the following
provisions are satisfied:

(1) The Board shall hold one or more meeting(s) to discuss and vote on the
transaction or arrangement resulting in the conflict of interest. An Interested
Person may make a presentation to the Board, but after such presentation,
shall leave the meeting(s) during the discussion of, and the vote on the conflict
of interest transaction.

(2) The Chair shall, if appropriate, appoint a disinterested person or committee to
investigate alternatives to the proposed arrangement with reasonable efforts
from a person or entity that would not give rise to a conflict of interest.

(3) After exercising due diligence to determine whether the Corporation can
arrange an alternative transaction more favorable to the school with
reasonable efforts, the Board of Directors concludes that it is in the
Corporation’s best interests and is fair and reasonable to authorize the Self-
Dealing Transaction

(4) The Board of Directors authorizes, approves, or ratifies the transaction by the
affirmative vote of a majority of the disinterested Directors, and with
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disclosure or knowledge of the material facts concerning the Self-Dealing
Transaction.

Interested Directors may be counted in determining the presence of a quorum at a meeting of the
Board of Directors (or a committee thereof) that authorizes, approves, or ratifies such contract or
transaction.

ADOPTED this day of , 2016, I certify that the foregoing First
Amended and Restated Bylaws of DeKalb Preparatory Academy, Inc. were approved and
adopted by and on behalf of the Corporation by its Board of Directors on , 2016,
and are currently in effect.

Dated:

By:




Board Member Conflict of Interest

Purpose

This policy outlines the Conflict of Interest statements for Governing Board members.

Duration

This policy is permanent.

Policy

Pursuant to the Charter governing the DeKalb Preparatory Academy (DPA) no
member of the Board shall knowingly:

1.

Engage in any business or transaction with, or have a financial or other personal
interest, direct or indirect, in the affairs of DPA that would result in a financial
benefit, except for a financial benefit of a nominal or incidental amount, to the
official, appointed officer, employee, or relative of such person, or which would
tend to impair his/her independence of judgment or action in the performance of
official duties.

Engage in or accept private employment or render services for private interests
when such employment or service is incompatible with the proper discharge of
his/her official duties or would tend to impair his/her independence of judgment or
action in the performance of his/her official duties.

Disclose information or use information, including information obtained at
meetings that are closed pursuant to Title 50, Chapter L4, of the O.C.G.A.
concerning the property, government, or affairs of DPA or any office, department,
or agency thereof, not available to members of the general public and gained by
reason of his/her official position for his/her personal gain or benefit, or to
advance his/her financial interests or that of any other person or business entity.

Represent private interests in any action or proceeding against DPA or any
office, department, or agency thereof.

Vote or otherwise participate in the negotiation or the making of any contract with
any business or entity in which he/she, or his/her relative, has a financial interest.

Solicit, accept, or agree to accept gifts, loans, gratuities, discounts, payment, or
services from any employee, person, firm, or corporation that to his/her
knowledge is interested directly or indirectly in any manner whatsoever in
business dealings with DPA or any office, department, or agency thereof;



provided, however, that an elected official or a candidate for public office may
accept campaign contributions and services in connection with any campaign.

Vote or otherwise participate in an appointment, employment, or promotion
decision related to anyone he/she knows or should know would create a direct or
indirect monetary benefit or economic opportunity for himself/herself.

Have a personal interest, directly or indirectly, in school real estate, school
textbooks, or school materials and supplies of any kind whatsoever.

Sell, solicit, or offer for sale, to the Board or to any official or employee of the
Board, directly or indirectly, any kind of school real estate, textbooks, or school
materials and supplies, nor receive any salary, bonus, or commission on any
such sales.

The Board of DPA may not:

1.

2.

Employ one of its members for any position at DPA.

Do business with a partnership or corporation partially owned by a Board
member.

Do business with a bank or financial institution where a Board member is an
employee, stockholder, director, or officer when such member owns 30 percent
or more stock in that institution.

In addition, no Board member may employ or promote any person who is an immediate
family member of any Board member unless a public, recorded vote is taken on such
employment or promotion as a separate matter from any other personnel matter. Any
Board member whose immediate family member is being considered for employment
shall not vote on such employment. Board member must disclose such relationship and
sign Board Disclosure Form acknowledging the relationship.



DeKalb County School District Charter School Petitioner GOVERNING
BOARD MEMBER CONFLICT OF INTEREST FORM

Name & Title: ACEYE [AANVERL !_’ ( S
Proposed Charter School: 2 e\ o *:mm- X

Telephone: (L IOY K5 65— &0

Street Address: 4= PreSnae. o aNte City,
State, Postal Code: (OS2 SSao, = Of

Email Address: =AY\ MUK Orvi |+ COovV

Conflict of Interest Disclosure
Instructions: If you answer “yes” to any of the following questions, please provide an explanation on a separate sheet of paper,
Please label explanations with the number of the cormresponding question

1) Do or will you or your spouse have any contractual agreements with the propased charter school? Yes No O ®

2) Do or will you, your spouse, or any member of your immediate family have any ownership interest or derive any income in
any educational management organization (EMO) or any other legal enlity contracting with the propased charter school?
Yes

No p o)

ol
3) Did or will you or your spouse lease or sell property to the proposed charter school? Yes No [0 B

4) Did or will you or your spouse sell any supplies, materials, equipment or other personal property lo the proposed charter
school or receive funds, gilts, loans, services or other consideration from the proposed charter school? Yes NoR] O

S) Have you or your spouse guaranieed any loans for the proposed charter school or loaned it any money? Yes Noe K1 [0

6) Are or will you, your spouse, or any member of your immediate family be employed by the proposed charler school, its
EMO or any other company conlracting or providing service to the charter? YO @No

7)  Did you or your spouse provide any start up funds to the proposed charter school? Yes  No p o

8) Did or do you or your spouse, or ather member of your immediate family, have ownership interest, directly or indlrectly. in O
any corporation, partnership, association or other lagal entity which would answer “yes” to any of the questions 1-7? 4]
Yes No

9) Does any other board, group, ar corporatian belleve it has a righl to control or have input on vates you will cast as a
founding member or member of the Board? Yes Nﬂ O

~NO
10) Do you or your spouse currently serve as a public official, elecled or appointed, or sit on any other boards? Yes No Kl [

11) Have you, your spouse, or any member of your immediate family applied to establish or participated in the establishment of
another charter school? Yes No

12) Have you ever been cited for a breach of ethics for unprofessional conduct, or been named in a complaint to a court,
administrative agency professional association, disciplinary commitiee or other professional group? Yes 0O g

13) To the best of your knowledge, are there situations not described above that may give the appearance of a conflict of
interest between you and the proposed charter school, or which would make it difficult for you to discharge your dulies or
exercise your judgment independentiy an behall of the proposed charter school? Yes No (|

Sriminal Background History

Instructions: Complete this section by placing your initials in the space beside option 1, 2, and/or 3. If you initial option 1 or 2,
please provide information on what the charges were and which courts were involved. Please label explanations with the
number of the comesponding question, Traffic violations do not need to be included.

1) | have been convicled, pled guilty or nolo contendere (no contest) 1o one or more crimes.
2) | am currently charged with one or more crimes.
3) | have not been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.

Certification
11 recognize that all information submitted with this conflict of interest disclosure and criminal record history becomes a matter of
public record, subject by law to disclosure upon request to members of the general public. | will hold DeKalb County Schools, its
trustees officers, employees or authorized agents harmless from liability for the disclosure of any information it reasonably



believes is true based upon my representations.

[ hereby certify that the information contained in this document is true and complete to the best of my knowledge and agree to
notify the DeKalb County School District Charter Schools Office of any change that may create a confiict of interest based on the
stated questions. Further, | recognize that falsification or failure to submit a complele annual conflict of interest disclosure as
part of my annual board orientation and training becomes justification for removal.

é%@—&& wrf2cfa



DEKALB PREPARATORY ACADEMY
CONFLICT OF INTEREST ANNUAL AFFIRMATION
AND
DISCLOSURE STATEMENT

I have received and carefully read the Conflict of Interest Policy of DeKalb Preparatory Academy (the
“Organization™). By signing this Annual Affirmation and Disclosure Statement, I hereby affirm that I
understand and agree to comply with the Conflict of Interest Policy. I further understand that the
Organization is a nonprofit organization and that in order to maintain its federal tax exemplion it must
engage primarily in activities that accomplish one or more of its tax-exempt purposes without personal gain
(other than salary) by board members or stafl. Except as otherwise indicated below, I hereby state that 1 do
not have any financial interests as described in the Conflict of Interest Policy. If any situation should arise
in the future that I think may involve me in a conflict of interest, I will promptly and fully disclose in
writing the circumstances to the Secretary of the Board of Directors of the Organization. Name (Plcase
print) Signature Date Please explain potential conflici(s) below:

Name (Please print):

)0 il PUES

Plcase list below all personal and professional affiliations:

This form has been reviewed by Tamseel Syed of the __Governance  ommitee
of the Organization’s governing board to determine if conflicts or potential conflicts exist.

Reviewed by (Executive Committee, Governance Commitiee Representative)

Date:  07/21/2021

Signature: ’A%%/




Name & Title: Roberta R. Walker
Proposed Charter School: DeKalb Preparatory Academy

Telephone: 770-808-0604
Street Address: 5600 Hunters Valley City,
State, Postal Code: Stonecrest, GA 30038
Email Address: rowalker2003@yahoo.com
isclosure

Instructions: If you answer “yes" to any of the following questions, please provide an explanation on a separate sheet of paper.
Please label explanations with the number of the corresponding question.

1) Do or will you or your spouse have any contractual agreements with the proposed charter school? Yes @ || ﬂ

2) Do or will you, your spouse, or any member of your immediate family have any ownership interest or derive any income in
any educational management organization (EMO) or any other legal entity contracting with the proposed charter school?
Yes
& 2
3) Did or will you or your spouse lease or sell property to the proposed charter school? Yes @ O ®

4) Did or will you or your spouse sell any supplies, materials, equipment or other personal property to the proposed charter
school or receive funds, gifts, loans, services or other consideration from the proposed charter school? Yes

5) Have you or your spouse guaranteed any loans for the proposed charter school or loaned it any money? Yes @ -7 8

6) Are or will you, your spouse, or any member of your immediate family be employed by the pro d charter school, its
EMO or any other company contracting or providing service to the charter? YO dﬁ;

7) Did you or your spouse provide any start up funds to the proposed charter school? Yes @ O m

8) Did or do you or your spouse, or other member of your immediate family, have ownership interest, directly or indirectly, in
any corporation, partnership, association or other legal entity which would answer “yes” to any of the questions 1-7?
Yes

9) Does any other board, group, or corporation believe it has a ri%t to control or have input on votes you will cast as a
founding member or member of the Board? Yes

10) Do you or your spouse currently serve as a public official, elected or appointed, or sit on any other boards? Yes @' O o

11) Have you, your spouse, or any member of your imi iate family applied to establish or participated in the establishment of
another charter school? Yes @ O

12) Have you ever been cited for a breach of ethics for unprofessional conduct, or been named in a complaint to a .
administrative agency professional association, disciplinary committee or other professional group? Yes B

13) To the best of your knowledge, are there situations not described above that may give the appearance of a conflict of
interest between you and the proposed charter school, or which would make it difficult for you ;z!ischarge your duties or
exercise your judgment independently on behalf of the proposed charter school? Yes [

Criminal Background History

Instructions: Complete this section by placing your initials in the space beside option 1, 2, and/or 3. If you initial option 1 or 2,
please provide information on what the charges were and which courts were involved. Please label explanations with the
number of the corresponding question. Traffic violations do not need to be included.

1) | have been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.
2) | am currently charged with one or more crimes.
3) ml have not been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.

Certification

| recognize that all information submitted with this conflict of interest disclosure and criminal record history becomes a matter of
public record, subject by law to disclosure upon request to members of the general public. | will hold DeKalb County Schools, its
trustees officers, employees or authorized agents harmless from liability for the disclosure of any information it reasonably



believes is true based upon my representations.

| hereby certify that the information contained in this document is true and complete to the best of my knowledge and agree to
notify the DeKalb County School District Charter Schools Office of any change that may create a conflict of interest based on the
stated questions. Further, | recognize that falsification or failure to submit a complete annual conflict of interest disclosure as
part of my annual board orientation and training becomes justification for removal.

Sig’eture Dalé '



DEKALB PREPARATORY ACADEMY
CONFLICT OF INTEREST ANNUAL AFFIRMATION
AND
DISCLOSURE STATEMENT

I have received and carefully read the Conflict of Interest Policy of DeKalb Preparatory Academy (the
“Organization”). By signing this Annual Affirmation and Disclosure Statement, I hereby affirm that I
understand and agree to comply with the Conflict of Interest Policy. I further understand that the
Organization is a nonprofit organization and that in order to maintain its federal tax exemption it must
engage primarily in activities that accomplish one or more of its tax-exempt purposes without personal gain
(other than salary) by board members or staff. Except as otherwise indicated below, I hereby state that I do
not have any financial interests as described in the Conflict of Interest Policy. If any situation should arise
in the future that I think may involve me in a conflict of interest, I will promptly and fully disclose in
writing the circumstances to the Secretary of the Board of Directors of the Organization. Name (Please
print) Signature Date Please explain potential conflicl(s) below:

Name (Please print):

Roberta £ Walker
e T P T

Please list below all personal and professional affiliations:

This form has been reviewed by 1 amseel Syed ofthe_GOVErNANCe  committee
of the Organization’s governing board to determine if conflicts or potential conflicts exist.

Reviewed by (Executive Committee, Governance Committee Representative)

e Date:  07/16/2021

v

Signature: 3’4\7{’



DeKalb County School District Charter School Petitioner GOVERNING
BOARD MEMBER CONFLICT OF INTEREST FORM

Name & Title: Janelle Wilhite
Proposed Charter School: DeKalb Prep Charter
Telephone: 678.612.2030

Street Address: 1402 Austin Dr
City,State, Postal Code: Decatur, GA 30032
Email Address: wilhitej@gmail.com

Confilict of Interest Disclosure
Instructions: If you answer “yes” to any of the following questions, please provide an explanation on a separate sheet of paper.
Please label explanations with the number of the corresponding question.

1) Do or will you or your spouse have any contractual agreements with the proposed charter school? Yes @ O O

2) Do or will you, your spouse, or any member of your immediate family have any ownership interest or derive any income in
any educational management organization (EMO) or any other legal entity contracting with the proposed charter school?

Ye
0
3) Did or will you or your spouse lease or sell property to the proposed charter school?  Yes O 0O

4) Did or will you or your spouse sell any supplies, materials, equipment or other personal property to the proposed charter
school or receive funds, gifts, loans, services or other consideration from the proposed charter school? Yes | | O

5) Have you or your spouse guaranteed any loans for the proposed charter school or loaned it any money? Yes EI O

6) Are or will you, your spouse, or any member of your immediate family be employed by the pragosed charter school, its
EMO or any other company contracting or providing service to the charter? o

7) Did you or your spouse provide any start up funds to the proposed charter school?  Yes O 0O

8) Did or do you or your spouse, or other member of your immediate family, have ownership interest, directly or indirectly, in
any corporation, partnership, association or other legal entity which would answer “yes” to any of the questions 1-77?
Yes

9) Does any other board, group, or corporation believe it has a ri?ﬂt to control or have input on votes you will cast as a
founding member or member of the Board? Yes

10) Do you or your spouse currently serve as a public official, elected or appointed, or sit on any other boards? Yes O 0O

11) Have you, your spouse, or any member of your immediate family applied to establish or participated in the establishment of
another charter school? Yes O

12) Have you ever been cited for a breach of ethics for unprofessional conduct, or been named in a complaint to a court
administrative agency professional association, disciplinary committee or other professional group? Yes @

13) To the best of your knowledge, are there situations not described above that may give the appearance of a conflict of interest
between you and the proposed charter school, or which would make it difficult for you ischar&T your duties or exercise
your judgment independently on behalf of the proposed charter school? Yes No

Criminal Background History

Instructions: Complete this section by placing your initials in the space beside option 1, 2, and/or 3. If you initial option 1 or 2,
please provide information on what the charges were and which courts were involved. Please label explanations with the number
of the corresponding question. Traffic violations do not need to be included.

1) | have been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.
2) | am currently charged with one or more crimes.

3) x___| have not been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.

Certification

| recognize that all information submitted with this conflict of interest disclosure and criminal record history becomes a matter of
public record, subject by law to disclosure upon request to members of the general public. | will hold DeKalb County Schools, its
trustees officers, employees or authorized agents harmless from liability for the disclosure of any information it reasonably believes



is true based upon my representations.

| hereby certify that the information contained in this document is true and complete to the best of my knowledge and agree to
notify the DeKalb County School District Charter Schools Office of any change that may create a conflict of interest based on the
stated questions. Further, | recognize that falsification or failure to submit a complete annual conflict of interest disclosure as part
of my annual board orientation and training becomes justification for removal.

Ot 7/16/21
Sjghature Date
5




DEKALB PREPARATORY ACADEMY
CONFLICT OF INTEREST ANNUAL AFFIRMATION
AND
DISCLOSURE STATEMENT

I have received and carefully read the Conflict of Interest Policy of DeKalb Preparatory Academy (the
“Organization™). By signing this Annual Affirmation and Disclosure Statement, I hereby affirm that I
understand and agree to comply with the Conflict of Interest Policy. I further understand that the
Organization is a nonprofit organization and that in order to maintain its federal tax exemption it must
engage primarily in activities that accomplish one or more of its tax-exempt purposes without personal gain
(other than salary) by board members or staff. Except as otherwise indicated below, I hereby state that I do
not have any financial interests as described in the Conflict of Interest Policy. If any situation should arise
in the future that I think may involve me in a conflict of interest, I will promptly and fully disclose in
writing the circumstances to the Secretary of the Board of Directors of the Organization. Name (Please
print) Signature Date Please explain potential conflict(s) below:

Name (Please print):

___Janelle Wilhite

Signature: Date:

E Z‘é éﬁ @ 7/19/21

Please list below all personal and professional affiliations:

This form has been reviewed by _Tamseel Syed of the _Governance ___ committee of the
Organization’s governing board to determine if conflicts or potential conflicts exist.

Reviewed by (Executive Committee, Governance Committee Representative)

%) .
Signature: Sharmact— Date:  07/19/2021




DeKalb County School District Charter School Petitioner GOVERNING
BOARD MEMBER CONFLICT OF INTEREST FORM

Name & Title: kﬂ-”i"‘— S“""b%/ Secvefarey

Proposed CharterSchool: __ ) Ckulp [repovitiy e jd7 adime;

Telephone: 1% 1.8 ¥od d ¢

Street Address: U2 Puctepe (17 City,
State, Postal Code: | Cidon, O 2065

Email Address: A e TR E eu T eolh cotin

Conflict of Interest Disclosure
Instructions: If you answer “yes” to any of the following questions, please provide an explanation on a separate sheet ofpaper.
Please label explanations with the number of the coresponding question.

1) Do orwill youor yourspouse ha\reanycontrac:;ualagreementsmmthe proposed charter school? Yes No a El/

2) Do or will you, your spouse, or any member of yourimmediate familyhave any ownershipinterest or derive anyincomein

any educational management organization (EMO) or any other legal entity contracting with the proposed charter school? o
Yes
No O

3) Did orwillyou or your spouse leaseor sell property to the proposed charterschool? Yes  No O D/

4) Did or will you or your spouse sell any supplies, materials, equipment or other personal property to the proposed charter
school orreceive funds, gifts, loans, services orother consideration from the proposed charter school? Yes Nl

5) Haveyouor yourspouse guaranteed any loansfor theproposed charterschool orloaned itany money? Yes Nne O O

6) Are orwill you, your spouse, or any member of yourimmediate family be employed by the poosed charterschool, its
EMO or any othercompany contracting or providing service to the charter? Yk No

7) Did youoryourspouse provide any start up funds lo lhe proposed charter school?  Yes No OO D/

8) Did ordoyouoryour spouse, orother member of yourimmediate family, have ownership interest, directly orindirectly, in /
any corporalion, partnership, association or other legal entity which would answer“yes”to any ofthe questions 1 -7? o o
Yes No

9) Does any otherboard, group, orcorporation believe ithas a n'&Jhyo controlor haveinputonvotesyouwillcastas a
founding member or member ofthe Board?Yes N

10) Do youoryour spouse currently serve as a publicofficial, elected orappointed, or siton anyother boards? Yes No O D/

11) Haveyou, your spouse, or any member of yourimmaijate familyapplied to establish orparticipated in theestablishment of
anothercharterschool? Yes No O

12) Haveyouever been cited fora breach of ethics forunprofessional conduct, orbeen named in a complaint to a court
administrative agency professional association, disciplinary committee orother professionalgroup? Yes lj; D/

13) To the best of your knowledge, are there situations not described above that may give the appearance of a confiict of
interest between you and ihe proposed charter school, or which would make it dificult brdou ?ed»age your duties or
exercise yourjudgmentindependently on behalf ofthe proposed charter school? Yes No

inal Backgrou
Instructions: Conplete this section by placing your initials in the space beside opfion 1, 2, and/or 3. If you initial oplion 1 or 2,
please provide information on what the charges were and which cowrls were involved. Please label explanations with the

number of the correspondingquestion. Traffic violations do not need to be included.

1) ____ lhavebeen convicted, pled guilly ornolo contendere (no contest)to one ormorecrimes.

2) ___lam currently charged with one ormore crimes.

3) _‘-_/_I have not been convicted, pied guilty ornolo contendere (no contest) to one or more crimes.
Certification
I recognize that al information submitted with tis confiict ofinterest disclosure and criminal record history becomes a matter of

public record, subject by law o disclosure upon reguest tb members of the general public. | will hold DeKab County Schools, its
lrustees officers, employees or authorized agents harmless from liability for the disclosure of any information it reasonably



believes is true based upon my representations.

I hereby cerfify that the information contained in this document is frue and compleke o the best of my knowledge and agree to
noffy the DeKab County School District Charter Schools Office of any change that may create a conflict ofinterest based on the

stated questions. Further, | recognize tat fdsification or falure to submit a complete annual conflict of interest disclosure as
partof my annual board arientation and training becomes justification for removal.

i( wan_ A b 1202

Signature N/ U Date




DEKALB PREPARATORY ACADEMY
CONFLICT OF INTEREST ANNUAL AFFIRMATION
AND
DISCLOSURE STATEMENT

I havereceived and carefully read the Conflict of Interest Policy of DeKalb Preparatory Academy (the
“Organization”). By signing this Annual Affirmation and Disclosure Statement, I hereby affirm thatl
understand and agree to comply with the Conflict of Interest Policy. I furtherunderstand that the
Organization is a nonprofit organization and that in order to maintain its federal tax exemption it must
engage primarily in activitics thataccomplish one or more of its tax -exempt purposes without personal gain
(other than salary) by board members or staff. Except as otherwise indicated below, I hereby statethatIdo
nothave any financialinterests as described in the Conflict of Interest Policy. If any situation should arise
in the future that I think may involve me in a conflict of interest, I will promptly and fully disclose in
writing the circumstancesto the Secretary of the Board of Dircctors of the Organization. Name (Please
print) Signaturc Date Please explain potential conflict(s) below:

Name (Please print):

JQLL’;M 5 hahparn

Signature: k/&/(x.‘, IEM ’\_é,/(lﬂ}q
/P4

Please list below all personaland professionalaffiliations:

S 7/2&/2&2/’

This form hasbeen reviewed by __Tamseel Syed ofthe _GGovernance  committee
of the Organization’s governing board to determme if conflicts or potentialconflicts exist.

Reviewed by (Executive Committee, Governance Committee Representative)
5 /

pr AL

Signature: DG Date:  07/20/2021




DeKalb County School District Charter School Petitioner GOVERNING

BOARD MEMBER 8NnF CT%N&EFZS‘;‘FFOB%HQIA pf&?“’h‘w’y Aladerny

Name & Title: _Proposed Charter School: _Telephone:

T 903 AughR D avE- Decatw (613053

Conflict of Interest Disclosure
Instructions: If you answer “yes" to any of the following questions, please provide an explanation on a separate sheet of paper.
Please label explanations with the number of the corresponding question.

1) Do or will you or your spouse have any contractual agreements with the proposed charter school? Yes No

(J/

2) Do or will you, your spouse, or any member of your inmediate family have any ownership interest or derive any incomecl)n
any educational management organization (EMO) or any other legal entity contracting with the proposed charter

school? Yes
No
D ‘D/
3) Did or will you or your spouse lease or sell property to the proposed charter school? Yes No

4) Did or will you or your spouse sell any supplies, materials, equipment or other personal property to the pr&se&}'aner
school or receive funds, gifts, loans, services or other consideration from the proposed charter

school? Yes No
5) Have you or your spouse guaranteed any loans for the proposed charter school or loaned it any ;
o o
money? Yes No

6) Are or will you, your spouse, or any member of your immediate family be employed by the proposed charter school, its EMO-) U/

or any other company contracting or providing service to the charter? Yes No

7) Did you or your spouse provide any start up funds to the proposed charter school? DYes'ﬂ/No

8) Did or do you or your spouse, or other member of your immediate family, have ownership interest, dimdpvf irgrewy, in any
corporation, partnership, association or other legal entity which would answer “yes" to any of the questions 1-

” Yes No
9) Does any other board, group, or corporation believe it has a right to control or have input on votes you will cast as a founding O M
member or member of the Board? Yes No
10) Do you or your spouse currently serve as a public official, ﬁded dr appointed, or sit on any other
boards? Yes No
11) Have you, your spouse, or any member of your immediate family applied to establish or participated in the establishment of O @/
another charter school? Yes No

12) Have you ever been cited for a breach of ethics for unprofessional conduct, or been named in a complaint to a court,
administrative agency professional association, ipl_Ary committee or other professional

group? Yes No

13) To the best of your knowledge, are there situations not described above that may give the appearance of a eongai of m/
interest between you and the proposed charter school, or which would make it difficult for you to discharge your dutes or
exercise your judgment independently on behalf of the proposed charter school? Yes No

Criminal Background History

Instructions: Complete this section by placing your initials in the space beside option 1, 2, and/or 3.[&]you initial option 1 or 2,
please provide information on what the charges were and which courts were involved. Please label explanations with the
number of the corresponding question. Traffic violations do not need to be included.

no ,/va//

L | have been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.
2) _ | am curmrently charged with one or more crimes.
3)_ | have not been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.



| recognize that all information submitted with this conflict of interest disclosure and criminal record history becomes a matter of
public record, subject by law to disclosure upon request to members of the general public. | will hold DeKalb County Schools, its
trustees officers, employees or authorized agents harmless from liability for the disclosure of any information it reasonably
believes is true based upon my representations.

| hereby certify that the information contained in this document is true and complete to the best of my knowledge and agree to
notify the DeKalb County School District Charter Schools Office of any change that may create a conflict of interest based on the
stated questions. Further, | recognize that falsification or failure to submit a complete annual conflict of interest disclosure as part
of my annual board orientation and training becomes justification for removal.

wwé AP Her—

D7-30 O

Signature Date



DEKALB PREPARATORY ACADEMY
CONFLICT OF INTEREST ANNUAL AFFIRMATION
AND
DISCLOSURE STATEMENT

I have received and carefully read the Conflict of Interest Policy of DeKalb Preparatory Academy (the
“Organization”). By signing this Annual Affirmation and Disclosure Statement, I hereby affirm that [
understand and agree to comply with the Conflict of Interest Policy. I further understand that the
Organization is a nonprofit organization and that in order to maintain its federal tax excmption it must
engage primarily in activities that accomplish one or more of its tax-exempt purposes without personal gain
(other than salary) by board members or staff. Except as otherwise indicated below, I hereby state thatI do
not have any financial interests as described in the Conflict of Interest Policy. If any situation should arise
in the future that I think may involve me in a conflict of interest, I will promptly and fully disclose in
writing the circumstances to the Secretary of the Board of Directors of the Organization. Name (Please
print) Signature Date Please explain patential conflict(s) below:

Name (Please print):

(Pande. A My

Date:

Nl f_ Mty 0120202

Pleasc list below all personal and professional affiliations:

This form has been reviewed by Tamseel SYed ofthe GOvernance commitee
of the Organization’s governing board to determine if conflicts or potential conflicts exist.
_/"\
N 1 07/21/2021

P ="



DeKalb County School District Charter School Petitioner GOVERNING
BOARD MEMBER CONFLICT OF INTEREST FORM

Name & Title: Wendell Marcus Vassell Board Member

Proposed Charter School: Dekalb Preparatory Academy

Telephone:

Street Address: City,
State, Postal Code: Decatur Ga

Email Address:

Confilict of Interest Disclosure
Instructions: If you answer “yes” to any of the following questions, please provide an explanation on a separate sheet of paper.
Please label explanations with the number of the corresponding question.

1) Do or will you or your spouse have any contractual agreements with the proposed charter school? Yes No O ]

2) Do or will you, your spouse, or any member of your immediate family have any ownership interest or derive any income in
any educational management organization (EMO) or any other legal entity contracting with the proposed charter school?
Yes
No [ ]

3)  Did or will you or your spouse lease or sell property to the proposed charter school? Yes No [ -

4) Did or will you or your spouse sell any supplies, materials, equipment or other personal property to the proposed charter

school or receive funds, gifts, loans, services or other consideration from the proposed charter school? Yes No[J
5) Have you or your spouse guaranteed any loans for the proposed charter school or loaned it any money? Yes No [
6) Are or will you, your spouse, or any member of your immediate family be employed by the proposed charter school, its
EMO or any other company contracting or providing service to the charter? Yes(] No ™
7) Did you or your spouse provide any start up funds to the proposed charter school? Yes No O u

8) Did or do you or your spouse, or other member of your immediate family, have ownership interest, directly or indirectly, in
any corporation, partnership, association or other legal entity which would answer “yes” to any of the questions 1-7?
Yes No

9) Does any other board, group, or corporation believe it has a right to control or have input on votes you will cast as a
founding member or member of the Board? Yes NnO u

10) Do you or your spouse currently serve as a public official, elected or appointed, or sit on any other boards? Yes No [J

11) Have you, your spouse, or any member of your immediate family applied to establish or participated in the establishment of
another charter school? Yes No O "

12) Have you ever been cited for a breach of ethics for unprofessional conduct, or been named in a complaint to a court,
administrative agency professional association, disciplinary committee or other professional group? Yes O -

13) To the best of your knowledge, are there situations not described above that may give the appearance of a conflict of
interest between you and the proposed charter school, or which would make it difficult for you to discharge your duties or
exercise your judgment independently on behalf of the proposed charter school? Yes No [J .

Criminal Backqround History

Instructions: Complete this section by placing your initials in the space beside option 1, 2, and/or 3. If you initial option 1 or 2,
please provide information on what the charges were and which courts were involved. Please label explanations with the
number of the corresponding question. Traffic violations do not need to be included.

1) | have been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.
2) | am currently charged with one or more crimes.
3) | have not been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.

Certification

| recognize that all information submitted with this conflict of interest disclosure and criminal record history becomes a matter of
public record, subject by law to disclosure upon request to members of the general public. | will hold DeKalb County Schools, its
trustees officers, employees or authorized agents harmless from liability for the disclosure of any information it reasonably



believes is true based upon my representations.

| hereby certify that the information contained in this document is true and complete to the best of my knowledge and agree to
notify the DeKalb County School District Charter Schools Office of any change that may create a conflict of interest based on the
stated questions. Further, | recognize that falsification or failure to submit a complete annual conflict of interest disclosure as
part of my annual board orientation and training becomes justification for removal.

W
andal08 Yoooll S

Signature Date




DEKALB PREPARATORY ACADEMY
CONFLICT OF INTEREST ANNUAL AFFIRMATION
AND
DISCLOSURE STATEMENT

I have received and carefully read the Conflict of Interest Policy of DeKalb Preparatory Academy (the
“Organization™). By signing this Annual Affirmation and Disclosure Statement, I hereby affirm that I
understand and agree to comply with the Conflict of Interest Policy. I further understand that the
Organization is a nonprofit organization and that in order to maintain its federal tax exemption it must
engage primarily in activities that accomplish one or more of its tax-exempt purposes without personal gain
(other than salary) by board members or staff. Except as otherwise indicated below, I hereby state that I do
not have any financial interests as described in the Conflict of Interest Policy. If any situation should arise
in the future that I think may involve me in a conflict of interest, I will promptly and fully disclose in
writing the circumstances to the Secretary of the Board of Directors of the Organization. Name (Please
print) Signature Date Please explain potential conflict(s) below:

Name (Please print):
Wendell Vassell

Weon el Urnooll

Signature: Date:

7-22-2021

Please list below all personal and professional affiliations:

Hands On Atlanta — Civic Leader

This form has been reviewed by Tamseel Syed ofthe  Governance committee
of the Organization’s governing board to determine if conflicts or potential conflicts exist.

Reviewed by (Executive Committee, Governance Committee Representative)

C3 L
Signature: Bhomaedd - -




DeKalb County School District Charter School Petitioner GOVERNING
BOARD MEMBER CONFLICT OF INTEREST FORM

Name & Title: TAMSEEL SYED (Board Member and Governance Committee Chair)
Proposed Charter School: Dekalb Preparatory Academy

Telephone: (678)-687-7411

Street Address:

City, State, Postal Code:
Email Address: syed.tamseel@gmail.com

Conflict of Interest Disclosure
Instructions: If you answer “yes” to any of the following questions, please provide an explanation on a separate sheet of paper.
Please label explanations with the number of the corresponding question.

1) Do or will you or your spouse have any contractual agreements with the proposed charter school? Yes[J No [X

2) Do or will you, your spouse, or any member of your immediate family have any ownership interest or derive any income in
E]any educational management organization (EMO) or any other legal entity contracting with the proposed charter school?
Yes

X No
3)  Did or will you or your spouse lease or sell property to the proposed charter school? Yes CODNo [X

4)  Did or will you or your spouse sell any supplies, materials, equipment or other personal property to the proposed charter
school or receive funds, gifts, loans, services or other consideration from the proposed charter school? Yes [ No [X]

5) Have you or your spouse guaranteed any loans for the proposed charter school or loaned it any money? Yes [] No [X]

6) Are or will you, your spouse, or any member of your immediate family be employed by the proposed charter school, its
EMO or any other company contracting or providing service to the charter? OYes [ENo

7) Did you or your spouse provide any start up funds to the proposed charter school? Oyes RANo

8) Did or do you or your spouse, or other member of your immediate family, have ownership interest, directly or indirectly, in
any corporation, partnership, association or other legal entity which would answer “yes” to any of the questions 1-7?
Yes No X

9) Does any other board, group, or corporation believe it has a right to control or have input on votes you will cast as a
founding member or member of the Board? Yes NOJ

10) Do you or your spouse currently serve as a public official, elected or appointed, or sit on any other boards? Yes No O

11) Have you, your spouse, or any member of your immediate family applied to establish or participated in the establishment of
another charter school? Yes No ]

12) Have you ever been cited for a breach of ethics for unprofessional conduct, or been named in a complaint to a court,
administrative agency professional association, disciplinary committee or other professional group? Yes O K’

13) To the best of your knowledge, are there situations not described above that may give the appearance of a conflict of
interest between you and the proposed charter school, or which would make it difficult for you to discharge your duties or
exercise your judgment independently on behalf of the proposed charter school? Yes No

Criminal Background History

Instructions: Complete this section by placing your initials in the space beside option 1, 2, and/or 3. If you initial option 1 or 2,
please provide information on what the charges were and which courts were involved. Please label explanations with the
number of the corresponding question. Traffic violations do not need to be included.

1) | have been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.
2) | am currently charged with one or more crimes.
3) TS | have not been convicted, pled guilty or nolo contendere (no contest) to one or more crimes.

Certification
| recognize that all information submitted with this conflict of interest disclosure and criminal record history becomes a matter of
public record, subject by law to disclosure upon request to members of the general public. | will hold DeKalb County Schools, its



trustees officers, employees or authorized agents harmless from liability for the disclosure of any information it reasonably
believes is true based upon my representations.

| hereby certify that the information contained in this document is true and complete to the best of my knowledge and agree to
notify the DeKalb County School District Charter Schools Office of any change that may create a conflict of interest based on the
stated questions. Further, | recognize that falsification or failure to submit a complete annual conflict of interest disclosure as
part of my annual board orientation and training becomes justification for removal.

M/ 07/17/2021

Signature Date




DEKALB PREPARATORY ACADEMY
CONFLICT OF INTEREST ANNUAL AFFIRMATION
AND
DISCLOSURE STATEMENT

I have received and carefully read the Conflict of Interest Policy of DeKalb Preparatory Academy (the
“Organization”). By signing this Annual Affirmation and Disclosure Statement, I hereby affirm that I
understand and agree to comply with the Conflict of Interest Policy. I further understand that the
Organization is a nonprofit organization and that in order to maintain its federal tax exemption it must
engage primarily in activities that accomplish one or more of its tax-exempt purposes without personal gain
(other than salary) by board members or staff. Except as otherwise indicated below, 1 hereby state that I do
not have any financial interests as described in the Conflict of Interest Policy. If any situation should arise
in the future that I think may involve me in a conflict of interest, I will promptly and fully disclose in
writing the circumstances to the Secretary of the Board of Directors of the Organization. Name (Please
print) Signature Date Please explain potential conflict(s) below:

Name (Please print):
TAMSEEL SYED

- A .’l\ .
Signature: | 2 Jprmatd — Date: - 07/17/2021

Please list below all personal and professional affiliations:

Senior Member of IEEE

Active volunteer of IEEE Atlanta Scction
Active volunteer of IEEE Region 3

Life Member of NSLS

This form has been reviewed by Suzette Arnold of the Executive committee
of the Organization’s govemning board 1o determine if conflicts or potential conflicts exist.

Reviewed by (Executive C1mmincc, Governance Committec Representative)

Signature: % k’L\_{“ QA& Date: 07/17/2021




System Name: Charter School Accountability Report

Contract Period:

Please complete the Accountability Report below. Tab 2 contains a partial example of what your Accountability Report should look like.

School/System Name: Dekalb Preparatory Academy

Contract Terms and Performance Goals

Assessmen

Year

(2019-2

Project-based Learning with an emphasis on Audio Video Communications Technology

The Charter School shall implement Pearson EnVision Math across all grade levels

Reading Street

Summer Bridge Program to provide early education and middle school readiness to students over the summer.

Target

Essential or Innovative Features (Indicate whether each essential or innovative feature was implemented. Use the legend below to indicate the implementat

ME1

ME1

ME1

ME1

add additional lines for each measure as needed)

Achievement of Academic and Organizational Goals (Indicate the assessment used for each measure. Provide the target and actual performance for each mea

Academic Goal 1: During the first year of its charter contract term, the Charter School shall achieve at /east two of the following academic performance sta

CCRPI score in each grade band served (elementary, middle, and/or high school).

Measure a: Match or exceed the CCRPI Content Mastery score of its authorizing school district(s) in each grade band GMAS N/A
served (elementary, middle, and/or high school).

Measure b: Match or exceed the overall CCRPI score of its authorizing school district(s) in each grade band served GMAS N/A
(elementary, middle, and/or high school).

Measure c: Increase its overall CCRPI score by at |least 4% of the gap between 100 and the school's previous year overall GMAS N/A
CCRPI score for each grade band served (elementary, middle, and/or high school).

Measure d: Increase its CCRPI Content Mastery score by at least 10% of the gap between 100 and its previous year GMAS N/A
CCRPI Content Mastery score in each grade band served (elementary, middle, and/or high school).

Measure e. Increase its CCRPI Progress Score by at least 10% of the gap between 100 and its previous year CCRPI GMAS N/A
Progress Score in each grade band served (elementary, middle, and/or high school).

Measure f: Achieve an overall positive Value-Added Impact Score in each grade band served (elementary, N/A
middle, and/or high school).

Measure g: Beat the Odds (school-wide measure). N/A
Academic Goal 2: During the second year of its charter contract term, the Charter School shall:

Measure a: Increase its overall CCRPI score by at least 4% of the gap between 100 and its previous year overall GMAS N/A

8/11/21

1 of



System Name: Charter School Accountability Report Contract Period:

Measure b: Achieve at least one of the following two performance standards: Increase its CCRPI Content Mastery

score by at least 10% of the gap between 100 and its previous year CCRPI Content Mastery score in each grade| GMAS N/A
band served (elementary, middle, and/or high school)., OR

Measure b: Increase its CCRPI Progress Score by at least 10% of the gap between 100 and its previous year GMAS N/A
CCRPI Progress Score in each grade band served (elementary, middle, and/or high school). (and- Measure C)

Measure c: Achieve at least one of the following two performance standards: Achieve an overall positive Value- N/A
Added Impact Score in each grade band served (elementary, middle, and/or high school)., OR

Measure c: Beat the Odds (school-wide measure). N/A
Measure d: Not be on the Turnaround Eligible Schools List published annually by the Governor's Office of Student N/A
Achievement or on the list of Tier Il or Tier lll schools published annually by GaDOE.

School Climate Performance Standards:

Goal 4. During the first year of its charter contract term, the Charter School shall achieve a School Climate Star N/A
Rating of 3 or more stars.

Goal 3: During the second year of its charter contract term, the Charter School shall achieve a School Climate N/A
Star Rating of 4 or more stars.

Financial Performance Standards. Goal 5: During each year of its charter contract term, the Charter School shall achieve all six of the following fir

Measure a: Not be in default of loan or bond covenant(s) and/or is not delinquent with debt services payments.

No default
Measure b: Achieve a Current Ratio (Working Capital Ratio) that is greater than 1.0 or greater and one-year trend (=/>)1.0,3 yr +
is positive. TREND
Measure c: Possess a Debt to Asset Ratio that is less than 95 percent.

<95%
Measure d: Unrestricted Days Cash (Total Expenses/365) is greater than 45 days and the one- year trend is
posiive. >45 days
Measure e. Financial Efficiency Rating is 4 Stars or above.

4 stars

Measure f: Audit Compliance
Compliant audit

Governance Performance Standards. Goal 6: During each year of its charter contract term, the Charter School shall achieve all six of the following

Measure a: All governing board members complied with all applicable open governance requirements, including GA Open Mtigs
policies relating to the Georgia Open Meetings Act and open records requirements. Act Compliance

Measure b: All governing board members attended all required training, including all training required for any new

Training req. met
governing board members. AND ngreq

Measurec: c. The Board met a minimum of seven (7) times. Min 7 mtgs
Measure d: Successful implementation of the Teacher and Leader Keys Effectiveness System as verified by TKES/LKES
GaDOE. Implemented
Measure e. All governing board members acted in accordance with the Standards for Effective Governance of a

Georgia Non-Profit School Governing Board as sworn to in the Legal Compliance Affidavit included in the Annual Legal Compliance

[Report, and as evidenced by a lack of any evidence to the contrary received by GaDOE and the authorizing

8/11/21 2 of



System Name: Charter School Accountability Report

Measure f: The Board reflects the sociodemographic diversity of the community it serves.

Contract Period:

Sociodemographi
c Diversity

Governance Performance Standards. Goal 7: By the last year of its charter contract term, the Charter School shall implement all Essential or Innov

Goal 7: By the last year of its charter contract term, the Charter School shall implement all Essential or Innovative Features N/A

as defined in Section 5 of the charter in all material respects.

Legal Compliance Performance Standards

Goal 8: During each year of its charter contract term, the Charter School shall implement all legal requirements All legal req's

included in its federal and state law, rules and regulations and in its charter in all material respects implemented

Goal 9: The Charter School shall not do anything which results in GaDOE and the authorizing district(s) placing it ror::tlt'g:a

on probation more than two times in a single school year (July 1 to June 30). P status Y

Goal 10: The Charter School shall not do anything which results in GaDOE and the authorizing district(s) placing '::;_on

it on probation more than three times during its charter contract term. probafionary
status more than |

KEY.I Met I Progress Made

8/11/21
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System Name: Charter School Accountability Report

8/11/21

Charter Term: 2019 - 2022

1 Year 2 Year3 (2021-
020) (2020-2021) 2022)
ion of each feature.)
r MET
r MET
r MET
r MET
Actual Target Actual Target Actual

isure. Use the legend below to color code each "Actual" performance cell. You may

ndards:
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A

Contract Period:

4 of



System Name: Charter School Accountability Report

8/11/21

N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A

1iancial performance standards.

(=/>)1.0,3 yr+
REND
da

governance performance standards.

T
>4
Co

TKES/LKES
Implem

t
Training req.
met
Legal
Compliance

No default
(=/>)1.0,3yr+
TREND

Act Compli

Training req. met

TKES/LKES
Implemented

Contract Period:

5 of



System Name: Charter School Accountability Report

8/11/21

ative Features as defined in Section 5 of the charter in all material respects.

Sociodemogra
phic Diversity

Sociodemographi
c Diversity

N/A

N/A

N/A

Full
Implementation of
all Innovative

All legal reqg's
implemented
Not on
probationary
status
Noton

probationary
status more

All legal req's
implemented

Not on
probationary
status
Not on
probationary
status more than

Contract Period:

6 of
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Introduction: Locally-approved charter school non-profit governing boards must have decision-making authority in all areas, including personnel decisions, financial decisions and resource allocation, curriculum and instruction, establishing and monitoring the achievement
of school improvement goals, and school operations. The columns in the chart below describe the authority that must be exercised by a charter school's governing board, management, and school district respectively. There are also columns provided for other common

charter school partners {if applicable).

Instructions: Applicants must submit a propesed version of this chart that shows how roles and respensibilities are and/or will be shared for their particular charter school. If any checkmarks are deleted or added, applicants must highlight in yellow those cells where a

checkmark was deleted or added

Locally-Approved Charter School Partners Roles and Responsibilities Chart

Personnel Declsions Charter School Nonprofit Charter School Post-Sacondery Business Partner(s) | Community Partner(s)
Goveming Board Management (if applicable) (if applicable)
Select, retain, transfer, promote, demote, and/or the principal or school leader X
Evaluate the principal or school leader (LKES) X
Select, retain, transfer, promote, demote, and/or faculty and all other staff X X
Evaluate the teachers (TKES) and all other staff X
Determine whether teacher certification will be required X X
Plan professional development for staff X
Charter School Nonprofit Charter School Post-Secondary Business Partner(s Community Partner(s|
Financial Decisions and Resource Allocation Govaming B“: Management f mpklbh;( ) ™ »:'uh) i)
Determine number and type of personnel positions budgeted, including gualifications, roles, and job descriptions X X
Establish compensation medel including salary ranges, bonus or per based i and personal
and professional leave, health, dental, disability, and other benefit plans offered (other than TRS, which is mandated) for all X
employees
Set budget priorities with funds received that are aligned with school improvement plan, including personnel, curriculum, X X
supply, i , mail and all other costs
Ensure school receives all per pupil and other funding to which it is entitled by agreement with the local district (its fiscal X X X
agent)
Raise additional funds through fundraising efforts X
Exercise discretion over expenditure for all state and local funds and, as permissible, federal funds X X
Final school budget approval X
Establish financial policies and standard operating procedures X X
Maintain a reserve fund X
Determine facility uses X X
Ensure sound fiscal management and monitor budget implementation X X

Post-Secondary

Curriculum and Instruction Ch.:;:’::: ::::mﬂt c;:h‘;s::o;l Education Partner(s) h“::::::::;m m“;:::'l:;:;m‘
(if applicable)
Recommend/Adopt instructional delivery model X X
Recommend/Adopt curriculum, including any changes in curriculum as needed to improve student achievement X X
Recommend/Adopt courses and programs to offer X
d/Adop! ks, technology, and i 2l materials X
d, ish additional ion r X X
Recommend/Adopt course and credit requirements, including tech. and physical skill requi N/A N/A
Recommend/Adopt seat time requirements X X
Recommend/Adopt opportunities for student acceleration/remediation X X
Create or modify Career Pathway curricula N/A N/A
Choose dual enroliment options N/A N/A
Choose credit recovery options N/A N/A
Utilize online learning platforms {e.g., Georgia Virtual School) X X
Establish additional mastery level requirements for performance X
Select additional formative and/or summative assessments to determine student levels of mastery and growth X

Curriculum and Instruction (continued)
eduling, starfing, ana supplemental services ror tngiish Learner [t.), special eaucation D).

Charter School Nonprotit
e

Charter School

Business Partner(s)

Community Partner(s)

stablish delivery mogel, sc X
Establish curriculum maps, pacing charts, and methods for monitoring the curriculum X
Establish lesson plan requirements for teachers X
Establish placement and promoticn criteria X X
Set grading and reporting policies, plans, process, schedules, and formats X X

Establishing and Monitoring the Achievement of School Improvement Goals IC’II':CPSCN.:OI ?nnplmml C_’:“'x"o?' w’:'“ r'f':._'“’ wﬂ""“{’_’?‘_‘""
Complete self-assessment based on Georgia School Performance Standards X

Develop actions, strategies, and interventions with faculty and staff (i.e., school improvement plan) X

Set a timeline for implementing school improvement timeline X

Set a budget for implementing school improvement timeline X X

Recommend/Approve school improvement plan and provide oversight of its implementation X

Hold principal or school leader acc for school imp. tplan i and timeline X

Hold faculty and staff accountable for school improvement plan implementation and timeline X

Evaluate success of school improvement plan and recommend/make revisions as needed X




Regularly communicate student and school performance data to all stakeholders

Charter School

#

Business Partner(s)

Community Partner(s)

Establish work schedules of faculty and staff {e.g., hours per day, days per year, calendars)

Establish experience, training, and other matters related to substitute teachers

Recommend/Se: school daily, weekly, ang annual school calendar ana class schedules, InCluding length of school year,

Rec \pp: p i vendors and resources

Manage day-to-day human resources

HR processing, including employment contracts and benefits administration

Recommend/Select co-curricular and extracurricular activities

Establish after-school and Saturday programs as needed

Set enrichment and/or advisory periods as needed

Establish field trips, including locations and date

Set class size and student-teacher ratios

Set staff-to-student ratios for non-class times (e.g. lunch, recess, specials, transitions)

Establish school partnerships for school growth

Develop i ies, including surveys, parent involvement, volunteer support

Select/Approve vendors aligned with school needs

Manage P! i a ity to contract for transportation service

i

Select information systems {e.g., Student Information System, financial information systems)

b

Manage the facility or facilities that are owned and operated by the school system for use by the charter school

Approve/manage the food service agreement with a vendor or the school system

Establish school size

EStablish school grade span dirferent from typical primary, elementary, middle, and high public school models [eg., 4 8, K 8, K|

Establish attendance policies

Establish student code of conduct and behavior policies, plans, processes, and formats

Adopt and implement a marketing plan that is inclusive in its recruitment and retention of all students

B e e e

Ensure access to support to address the physical, social, financial, and emotional needs of students in the school

B B B S e e e e e B e e e e e B e B e B B B e e

*The LBOE retains its constitutional authority




8/9/2021 Lotterease

Select Language V¥

I Ott er QO @ Dekalb Preparatory Academy
Home J[ Our System J{ Faculty J[ ][ Contact 1

1 ] Enter your information below to create an account. If you already have

an account, click 'Login' on the left.

Note, this is your information and not your child's information.

( | ) First Name: Mattie
Last Name: Reid
No Address: O Family has no permanent address.
Address1: 3609 Woods Drive
Address2:
City: Decatur
State: Georgia ¥
Zip Code (5-digit): 30032

Phone (XXX-XXX-XXXX): 404-937-2009

Email: mreid@dekalbprepacademy.org

Email Verification (enter
mreid@dekalbprepacademy.org

email again):

Password (don't forget this

hitps://app.lotterease.com/cgi-bin/sl_V2_1.pl?session_id=&user_id=&account_id=187&nav=Parents_Registration 12



8/9/2021 Lotterease

password):

Password Verification (enter

password again):

=3

https://app.lotterease.com/cgi-bin/sl_V2_1.pl?session_id=&user_id=&account_id=187&nav=Parents_Registration 22



8/9/2021 Lotterease

Select Language V¥

) A@
LOtter CC gf‘?“ § Dekalb Preparatory Academy
{ Home JL Our System JL Faculty ]{ jﬁ Support j

f ] Your account has been created!
L J Enter your child's information below to add them to your account.
f You will be able to enter additional children if necessary.
_ )
First Name: jody
L M j Middle Initial: m
Last Name: white
Suffix: mr
Date of Birth (mm/dd/yyyy): [8/10/2005

E=

https://app.Iotlerease.com/cgi—bin/sl_v2_1 .pl?session_id=11 29366&user_id=1871 968&account_id=1 87&nav=Parents_Add_Child&submit_message=Yo. e 12
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Lotterc:se

Lotterease

@ Select Language V¥

Dekalb Preparatory Academy

Ve

.

Home l Our System }[ Faculty }[ J[ Support ]

-

N

N
7

I\

You have added jody to your account!
Use this form to select a school that you want to apply to. If you want to apply to

multiple schools, after completing this application, select the option to enter into
another lottery and pick another school.

School

Dekalb Preparatory Academy v

Name:

| [ suomit ]

https://app.lotterease.com/cgi-bin/sl_V2_1.pl?session_id=1129366&user_id=187196&account_id=187&nav=Parents_jody_Select_School&applicant_i...  1/2
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Lotterease

Lotterease

Select Language ¥

Dekalb Preparatory Academy

Home ][ Our System JL Faculty }[ ][ Support ]
f | Select a Lottery to enter jody and click 'Submit'.
- < Lottery Name: 2nd Grade 2021-22 v
> <

httos://app.lotterease.com/cai-bin/sl V2 1.ol

1/2
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Lotterc:se¢

Lotterease

Select Language ¥

Dekalb Preparatory Academy

F

.

Home J[ Our System ][ Faculty J{

7

~\

Y4

I\

N\

A

You have entered jody into the Lottery: 2nd Grade 2021-22.

Important! If you do not receive a confirmation email from
"Dekalb_Preparatory Academy@lotterease.com” in the next 24 hours,
check your SPAM or JUNK folder and set your computer to allow email

from the school.

jody is currently in the preference group: Single Applicant.

If you believe that a preference group(s) below applies to you, inform the
school using the Support link on the top right of your screen. Note, all
preference groups may not be available, depending on the school's

policies.

=

Enrolled Sibling

Applicant with a sibling enrolled in the current or
next school year.

httos://anp lotterease.com/cai-bin/sl V2 1.pl?session id=1129366&user id=187196&account id=187&nav=Parents_jody application_preference_gro...

1/2
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@ Select Language V¥
[Lotterc:s¢
L CLO\ Dekalb Preparatory Academy

oo

Home }[ Our System ][ Faculty ][ ][ Support ]
n | Enter your child's information below to add them to your account.
. ) You will be able to enter additional children if necessary.
First Name: jean
i : Middle Initial:
Last Name: Reid
[ Logout ] Suffix: ms
Date of Birth (mm/dd/yyyy): |08/10/2005

=20

https://app.lotterease.com/cgi-bin/sl V2 1.pl?session_id=1129366&user_id=187196&account_id=187&nav=Parents_Add_Sibling 1/2



8/9/2021 Lotterease

Select Language V¥

LOtter i.)t;f j ﬁ"( ' Dekalb Preparatory Academy
i Home J[ Our System J{ Faculty ][ Jf Support J

N

You have added jean to your account!
L | Use this form to select a school that you want to apply to. If you want to apply to
) multiple schools, after completing this application, select the option to enter into
another lottery and pick another school.
\ b,
( N\
School
e Dekalb Preparatory Academy i
ea - Name:

l=n

httos://app.lotterease.com/cai-bin/sl V2 1.pl?session id=1129366&user id=187196&account id=187&nav=Parents_jean_Select_School&applicant_i... 1/2



8/9/2021 Lotterease
@ Select Language V¥
L Otter(J(i f“; féf) Dekalb Preparatory Academy

.

Home J[ Our System ][ Faculty ][

( A

Y
.

Lottery Name:

£

N\
VN

= = —
o /
( N
\ J/

https://app.lotterease.com/cgi-bin/sl_V2_1.pl

Select a Lottery to enter jean and click 'Submit'.

2nd Grade 2021-22 v~

[ sureor )

12
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DEKALB PREPARATORY ACADEMY
ORGANIZATIONAL LEADERSHIP

Governing Board Members

Suzette Arnold, Chair
Committees: Finance/Governance

Email: board @dekalbprepacademy.org

Roberta Walker, Vice-Chair
Committees: Academic/ Governance
Email: board@dekalbprepacademy.org

Karen Shabazz, Secretary
Committee: Academic
Email: board @dekalbprepacademy.org

Janelle Wilhite, Interim Treasurer At Large
Committee: Finance

Email: board @dekalbprepacademy.org

Wanda McKay, Parent
Committees: Development
Email: board@dekalbprepacademy.org

Tamseed Syed
Committee: Development
Email: board @dekalbprepacademy.org

Marcus Vassel
Committee: Development
Email: board @dekalbprepacademy.org

Board Details: The Board meets on the fourth Tuesday of every month unless a change
becomes necessary. Meetings typically last for one hour and begins at 6:00 p.m.

Board meetings are held in the media center at DPA located at 1402 Austin Drive,
Decatur, GA 30032. All meetings are open to the public. Parent attendance and

participation is encouraged.




LEADERSHIP

Dr. Jasmine Foster
Head of School
Email: jfoster@dekalbprepacademy.org

Ms. Carla Pettis

Principal
Email: cpettis@dekalbprepacademy.org

Ms. Angela Rodgers
Administrative Assistant to Head of School
Email: arodgers@dekalbprepacademy.org

Dr. Viola Blackshear

Assistant Principal, K-8 (Interim)
Email: vblackshear@dekalbprepacademy.org

Ms. Susan Wright
Director of Finance and Operations
Email: swrightl@dekalbprepacademy.org

Ms. Tanya Watkins
Director of Development
Email: twatkins@dekalbprepacademy.org

Ms. Mattie Reid
Registrar

Email: mreid@dekalbprepacademy.org

Ms. Bernadette Baker
School Secretary
Email: bbaker@dekalbprepacademy.org

Ms. Kimberly Sims
Counselor

Email: ksims@dekalbprepacademy.org

TBD
Parent Liaison
Email: @dekalbprepacademy.org




ADMISSIONS

Dekalb Preparatory Academy is a charter school open to any student (K-8) that resides within Dekalb
County School District. There are no primary and secondary zones. Charter schools, as well as public
schools, must comply with state and federal regulations, and admissions are open to students in
accordance with the school’s charter agreement.

Annually, most grades have a wait list. However, the length of the waiting list varies depending on
the grade. Dekalb Preparatory Academy does not maintain a waiting list from previous school years.
Parents must re-submit an application for the following school year during that year’s application
period.

Admissions Policy:
Returning students and new applicants will be enrolled subject to the following priorities:
- Students who attended Dekalb Preparatory Academy during the previous school year

- Siblings of students who attended Dekalb Preparatory Academy during the previous school
year

- The children of teachers, staff and board members at Dekalb Preparatory Academy not falling
under the first two criteria above, including children of teachers and staff who live outside of
Dekalb County

- Students who reside in the Dekalb county School District service area

When demand for enrollment exceeds available capacity for prospective students from the criteria
above, Dekalb Preparatory Academy will create a waiting list by grade. Dekalb Preparatory
Academy will use a lottery to make selections according to the stipulated priorities in the school
charter.

New Student Application Requirements:

Open enrollment applications are made available on the website through the Lotterease online
application system. The application is posted in the month of January for all prospective families.
All applicants must enter their information into the application for the lottery that is conducted the
last week in February, prior to the March 1st deadline. You will receive an email confirmation once
the registration is complete and will automatically be notified of the lottery results once the lottery
has been verified. If you have any questions regarding the lottery or registration process, please
contact the school registrar at 404-937-2000.

The school will notify you according to your desired form of notification (email, phone...)
designated when you first registered. Should contact information change it is your responsibility to
notify Mattie Reid at mreid @dekalbprepacademy.org of that change.



Parents/guardians will have ten (10) business days from the date of notification to turn in a completed
enrollment packet. If enrollment packets are not received by 3:00 PM on the tenth day, the
parents/guardians will forfeit their slot to the next wait listed student.

Re-Enrollment:

To secure your child’s place at DPA for the next school year, you must officially complete ther e -
enrollment process and complete % of the allotted hours of your volunteer requirement (10 hours).

Withdrawal

Parents needing to withdraw their child should come by the front office to request a withdrawal form. A
Withdrawal Form is necessary when a family removes a student from the school during the school year.
The withdrawal must be signed. We must ensure that all school property and textbooks have been turned
in by the child and all Lunch balances have been cleared before he or she leaves the school. Please give the
office 48 hours to process your request once the completed form is received.



Discipline Plan

The DeKalb Preparatory Academy Discipline Plan consists of the DeKalb County Student Code
of Conduct policies, rules and state laws to assist parents, students, teachers and administrators in
establishing a positive and productive learning environment. The plan is reviewed and published
each year. A copy of the plan is sent home with every student and all parents and children who
are 5 years and older must sign that they have received the information.

CONDUCT

The Board of Directors of DeKalb Preparatory Academy believes that student conduct
influences educational opportunities for youth and the promotion of learning. To assure this
aim, the people of the state have empowered local boards of education to regulate student
conduct.

“The governing board of any school district shall prescribe rules not inconsistent with law
or with rules prescribed by the State Board of Education, for the government and
discipline of the schools under its jurisdiction.”

“All pupils shall comply with the regulations, pursue the required course of study, and
submit to the authority of the teachers of the schools.”

Students who fail to comply with these rules and regulations will be counseled, reprimanded,
suspended or expelled and/or arrested as the laws are applied. This discipline policy applies
while on school grounds and while going to or coming from school. You have the right to
review the school rules regarding student discipline.

DPA PROGRESSIVE DISCIPLINE PLAN

The staff at DeKalb Preparatory Academy believes that every student should have the opportunity
to learn skills and values that are necessary for personal development and social order in a free
society. In order to achieve this goal, it is necessary for students to behave in a safe orderly way
for an effective learning environment.

Every student has the right to learn and be safe, and no one has the right to interrupt
learning or make others feel unsafe.

Outlined below is DeKalb Preparatory Academy Progressive Discipline Plan that stipulates
behaviors that will not be allowed at school. Also, outlined are the possible consequences of
engaging in such behaviors. Staff members will utilize their classroom management system and
give verbal warnings prior to progressing through the consequences.



Please read and discuss these with your children. With your assistance, the school will strive to
provide the best possible learning environment for all children. All students who are referred to
the office for discipline reasons will make phone contact with parent during each visit.

Disciplinary Procedures

The basic intent of the Code of Student Conduct is embodied in the principle that the appropriate
reaction to a disciplinary problem or incident is one that reasonably holds promise of resolving the
problem. The concept of discipline is to cause a positive behavioral change by the application of
consequences for negative behavior. In this way, the correction of misconduct becomes part of the
learning experience.

DeKalb Preparatory Academy students range from ages 5 to 13, and consequences for
unacceptable behavior vary dramatically according to the age and the developmental level of the
student involved.

A. Conferencing

Minor and/or first infractions of the school rules usually result in an effort to solve the situation by
discussing the misconduct with the student. Often the product of such a conference is an oral
agreement or possibly a written contract.

Examples of Type A Behaviors:

In-unauthorized area or no hall pass

Calling out in Class

Inappropriate Noise

Chewing Gum

Tapping Pencils

Writing on Self

Disrespect to fellow students

Inappropriate items (Cellphones during instructional time, Uno cards etc.)
Failure to keep hands and feet to yourself

Writing on desk

Sidebar Conversations

Off -tasks behaviors

Tardy to class

Drawing instead of working

Wearing a hat in school

Whining

Not in seat

Not prepared for class

Criticizing teacher one on one

Giving “attitude”, rolling eyes, heavy sighs, sucking teeth



e Eating food when not allowed

Strategies for Managing Behaviors: Conference with student and other individuals as
needed; Build relationships that support academic achievement; Discussion about
expectations; Review classroom procedures and expectations; Eye contact; Proximity; High
levels of supervision; Verbal warning; and Pre-teaching of expectations.

Disciplinary Options may include: Time out in a room; Time out in a buddy classroom; Loss
of privilege; Reflection sheet; Moving seat; Parent contact; Reinforcement of appropriate
behaviors; De-escalation strategies; and Redirect behavior. Exceptional education student
procedures must apply.

B. Detention

The Head of School or Principal may choose to assign after-school detention to students who are
guilty of persistent minor disciplinary infractions. Parents must be made aware of the assignment
of detention prior to its being held.

Examples of Type B Behaviors:

Repeated violations of Type A Behaviors

Lying, Cheating

Touching, Poking

Standing on furniture

Frequent tardies

Chronic disruption of class

Out of seat and interfering with others learning
Inappropriate chair manners

Consistently not following directions

Running away and leaving the classroom
Unacceptable language

Throwing items in classroom

Disrespectful language to adult (i.e. I hate you, you suck, this sucks, I’'m Done!)
Yelling at teacher

Display of gang, writings, symbols, etc.

Excessive physical contact

Dress code violations

Moving or kicking furniture in an angry way/tantrum
Gambling

Continually unprepared for class



Strategies for Managing Behaviors: Build relationships that support academic achievement;
Discussion about expectations; Review classroom procedures and expectations; Eye contact;
Proximity; High levels of supervision; Verbal warning; and Pre-teaching of expectations;
Mentoring; Consultation with grade level teams/school counselor/school psychologist for
classroom/individual behavior management ideas; Restorative practices; Teach Pro-Social
behaviors; and Use of safe place for students to retreat to help self-regulate.

Disciplinary Options may include: Time out in a room; Time out in a buddy classroom; Loss
of privilege; Reflection sheet; Moving seat; Parent contact; Reinforcement of appropriate
behaviors; De-escalation strategies; and Redirect behavior; Behavior Contract; In-School
Suspension; Restorative justice; and problem solving with your grade level team. Corrective
Strategies should be used to manage additional behaviors with the involvement of the
student, parent, teacher, or other internal supports. Exceptional education student
procedures must apply.

C. Removal from class

A teacher may temporarily remove a student from class for conduct that constitutes disobedience.
Such behavior is defined as that which substantially or materially disrupts the educational process
and includes willful disrespect or defiance of the teacher. In order to maintain effective learning
conditions, the school administrator may remove a student from class for a longer period of time
or permanently for chronic or more serious misconduct.

Examples of Type C Behaviors:

Repeated violations of Type A or B Behaviors

Cause or threaten to cause bodily injury to another (fight)
Possession of a dangerous items (explosive, lighter, etc.)
Possession of tobacco or smoking

Lying, Cheating, or Forgery

Bullying, Harassment, Hazing

Banging on windows

Vandalizing school property

Profanity, obscene language or gestures toward students or staff
Lew, indecent, offensive conduct/sexual harassment
Stealing/Possession of Stolen Property

Leaving room without permission

Strategies for Managing Behaviors: Behavior Contract; Detention; In-School Intervention;
Mediation; Discipline Warning Letter to Parents; Referral Process; Restorative Practice;
Shadowing; Substance Abuse and Violence Education.

Disciplinary Options may include: In-School Suspension with Instructional Module and/or
Out of School Suspension, without an instructional model, for 1-3 days. Exceptional
education student procedures must apply.



D. Refocus

The classroom teacher will have the option of sending a student to another teacher’s classroom to
refocus. These would be students who may become a distraction or disruption to the instructional
process due to behavior or emotional concerns. During this refocus time that student will have
the opportunity to:

e Identify and refocus their negative actions into positive actions.

e Speak with appropriate personnel that can provide that student with minor counseling
and redirection.

e Make the necessary changes in order to return to the mainstream classroom setting.

e There is a three-visit limit a student can be assigned to refocus in a grading period, and
students who exceed this number for behavioral concerns will be suspended out of
school. This will prevent students from trying to go to re-focus to simply get out of
class.

Examples of Type D Behaviors:

Repeated violations of Type A, B, or C Behaviors

Talking back to adults

Throwing items in classroom at others

School disturbance

Under the influence of a controlled substance

Possession/furnish of any controlled substance or alcohol
Chronic defiance not modified by previous progressive discipline
Dress Code Violation

Unsafe Action

Disciplinary Options may include: Targeted Behavioral Contract. Consequences: Out-of-
School Suspension for 1-5 days. Exceptional education student procedures must apply

E. In-school suspension
The student is required to complete class work while supervised in a separate area away from the
regular classrooms. The Head of School and/or Principal assign in-school suspension. The
student's parents are informed of the infraction and of the in-school suspension by the school
administration.
F. Short-term suspension (out-of-school)
In more serious cases of misconduct or if the misbehavior persists, the Head of School may

suspend a student from school for a period of up to 10 days. While serving an out-of-school
suspension, the student may not be on school property or participate in any school activity. The
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suspension is normally terminated by the school administration at the conclusion of a successful
conference with the student and the student's parents.

G. Long-term suspension (out-of-school)

In cases involving cases of chronic misconduct that the efforts of the school and parents have not
been able to change, a Formal Evidentiary hearing is then scheduled. This is consistent with
state law and Board of Education.

Grounds for Suspension or Expulsion

A student may not be suspended from the academy or recommended for expulsion, unless the
Head of School determines that the pupil has committed an act as defined pursuant to any of the
Education Code subdivisions.

Fighting/Assault/ Battery
In all cases of fighting, there will be an immediate suspension of all parties. Any fighting
incident may result in the transfer of involved students to their assigned neighborhood school.

FIGHTING WILL NOT BE TOLERATED AT DEKALB PREPARATORY ACADEMY

Code of Conduct

All Georgia public school districts must have student standards of behavior /codes of conduct
that apply to behavior on and off campus. The student discipline code of conduct requires
mandated parent input and a student support process. The discipline process must be progressive
(proportion to the severity of the behavior) and age appropriate.

Teacher Authority

Teachers have the opportunity to remove a student from class who repeatedly or substantially
interferes with the teacher’s ability to communicate effectively with the students in the class or
with the ability of the student’s classmates to learn or when the student’s behavior is in violation
of the Student Code of Conduct.

The teacher must file a disciplinary referral with the principal or assistant principal pursuant to
the removal of a student. Removal of a student can also occur if the teacher determines that such
behavior of the student poses an immediate threat to the safety of the student’s classmates or the
teacher.

11



Dekalb Preparatory Academy | 2021-2022 CALENDAR
Approved by the Governing Board on May 24, 2021

JANUARY ‘22

4 Independence Day
26-30 Pre-Planning Days

0 - Instructional days
5 - Contract days

2 First Day Back for Kids
1n Half Day Planning
25  Half Day Planning

22 - Instructional Days
22 - Contract Days

é Labor Day

23 Half Day Planning

24 Teachers Planning Day
(School Closed)

20 - Instructional Days
21 - Contract Days

7 Half Day Planning

7 Inclement Weather Day 1
8 FallBreak

8 Inclement Weather Day 2
11 Columbus Day

11 Inclement Weather Day 3
28 Half Day/ Parent Conf.
29 Half Day/ Parent Conf.

19 ~ Instructional Days
19 - Contract Days

22-26 Thanksgiving Break
22 Inclement Weather Day 4

17 — Instructional Days
17 — Contract Days

17 Last Day of 15 Semester
(Half Day)
20-31 Winter Break

13 — Instructional Days
13 — Confiract Days

(91 Total Instructional Days)
(97 Total Contract Days)

JULY ‘21

S M| T|W|Th | F|S
112
4 | 5|67 |8|92]10
111121314 |15]16 |17
18119 20|21 22|23 |24
2526 |27 |28 |29 |30|31

S M| T|W|Th| F|S
1123|4567
8|9 1011 ]12]13]14
15[16 1718|1920 |21

29 | 30 | 31

SEPTEMBER ‘21

$ M T W Th F §
11234
S5|6|7 8|9 101
12[13|14|15|16 |17 |18
19120 |21 |22|23]24]25
26 |27 28|29 |30

OCTOBER ‘21

S M| T|W|[Th|F|S

17 18|19 (20|21 | 22|23
24 |25 |26 |27 |28 |29 |30
31

R ‘21

71819 110]1[12|13
1415|1617 (18|19 |20
21 |22 |23 |24 (25|26 |27

DECEMBER ‘22

S M| T | W|T | F
1 (2|3
5|6 |7 [8]9%2]10
1213 [14[15[16
1920|221 (22|23 |24
26 |27 |28 29 [30/3l

S| M| T|W|Th|F | S

1
2|1314|5|6|7 |8
[10[11[12]13]|14]15
16|17 18|19 (20|21 |22
23 |24 | 25|26 |27 |28 |29
30 | 31

Th

10

17

24

31

Th

11

14

18

21

28

3 Post/Pre-Planning Day
4 First Day of 2n< Semester
17 Dr. M.L.King Jr. Day

19 — Instructional Days
20 - Contract Days

17-18  Half Day Planning
21 Presidents' Day
21 Inclement Weather Day 1

19 — Instructional Days
19 — Contract Days

n Half Day/ Parent Conf.
18 Half Day/ Parent Conf.

23 - Instructional Days
23 - Confract Days

4-8 Spring Break

16 - Instructional Days
16 — Contract Days

MAY ‘22 30 Memorial's Day
| may 22 A A
S M| T W|Th|F | S
1123 |4|5]|6|7
8 (92 (1011 (12|13|14 )
151617 18] 1920 21 g:"g“”\{rc“ﬁ”g'ocys
22|23 |24 |25 |26 | 27 | 28 - L-oniract Lays
29 | 30 | 31
3 Lost Day of School
s M T W Th F s 68 Post planning
First/Last Day of Semester
112 3 4 Holiday/Break (School Closed)
slelzl8!l9|0ln uunw::nmmmos(m
1213 |14 |15 |16 [ 17 | 18 | B inclement Weather Day
19|20 |21 (2223|2425
26 | 27 128 129 | 30 3 - Instructional Days
6- Contract Days
{101 Total Instructioncl Days)

{105 Contract Days) - :
C@lﬁz. Pattze






3
PREPAR -
y\‘L"' - A7
'\:'\%- NOADEA !}'f'_l

Master Schedule K-2

2021~ 2022

Time Kindergarten First Grade Second Grade
7:45 AM - 8:00 AM BREAKFAST BREAKFAST BREAKFAST
8:00AM- 9:00AM Power Hour Power Hour Power Hour
9:03AM. - 10:13AM Reading/ELA Reading/ELA Reading/ELA
10:16AM - 11: 15AM LUNCH LUNCH LUNCH

10:18- 10:48 10:30~ 11:00 10 :45 - 11:15
11:19AM - 11:34AM BREAK BREAK BREAK

10:51 - 11:06 11:03— 11:18 11:16 - 11:34
11:37AM - 12:17PM Physical Education/ Art Science

Music
12:20PM - 1:20PM Mathematics Mathematics Mathematics
1:25 PM - 2: 05PM Physical Education/ Art AVC/ Spanish / Math & Social Studies
Music Reading Lab
2:10PM - 2:40PM Science Science AVC/ Spanish / Math &
Reading Lab

2:50PM - 3:30 PM Social Studies Social Studies
3:30 PM DISMISSAL DISMISSAL DISMISSAL
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Master Schedule 4t Grade

2021~ 2022
Time 4" Grade Reading 4" Grade Mathematics 4" Grade Science
& Social Studies Group1 & Social Studies Group 2 & Social Studies Group 3
7:45 AM - 8:00 AM BREAKFAST BREAKFAST BREAKFAST
8:00AM - 9:00AM POWER HOUR POWER HOUR POWER HOUR

Physical Education/ Music/ Physical Education/ Music/ Art Physical Education/ Music/

Art Art
9:46AM - 10: 56AM READING Mathematics Science
Group 1 Group 2 Group 3
10:59AM - 12:09 PM READING MATHEMATICS Science
Group 3 GROUP 1 Group 2
12: 12PM - 12:42PM LUNCH LUNCH LUNCH
12: 45 PM - 12:55 PM BREAK BREAK BREAK
1:00PM - 2:10PM READING Mathematics Science
Group 3 Group 1
Group 2
2:13PM - 2:43 PM Social Studies Social Studies Science
TBA Mr. Brooks Mr. Vassall
2: 46 PM - 3:30 PM AVC// SPANISH/ / MATH & AVC// SPANISH/ / MATH & READING | AVC//SPANISH//MATH
READING LAB LAB & READING LAB

3:30 PM DISMISSAL DISMISSAL DISMISSAL
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Master Schedule 3" Grade

2021~ 2022
Time 3¢ Grade Reading & 31 Grade Mathematics 34 Grade Science &
Social Studies - Group 1 & Social Studies Group | Social Studies Group 3
2

7:45 AM -8:00 AM | BREAKFAST BREAKFAST BREAKFAST
8:00AM - 9:00AM | Power Hour Power Hour Power Hour
9:03AM - 10:13AM | Reading/ELA Mathematics Science

Group 1 Group 2 Group 3
10:16AM - 10: 56AM AVC Spanish/ Math/Reading Lab AVC Spanish/ Math/ Reading Lab AVC Spanish/ Math/ Reading Lab
10:59AM - 12: 09AM | Reading/ELA Mathematics Science

Group 2 Group 3 Group 1
12:12AM - 12:42PM

LUNCH LUNCH LUNCH
12:45 PM - 12:55PM | BREAK BREAK BREAK
12:37 PM - :17PM Physical Education/ Art Physical Education/ Art Physical Education/ Art

Music Music Music

1:20 PM - 2:30 PM | Reading/ELA Mathematics Science

Group 3 Group 1 Group 2
2;33 PM - 330 PM Social Studies Social Studies Social Studies
3:30 PM DISMISSAL DISMISSAL DISMISSAL
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Master Schedule 5 Grade

2021~ 2022
Time 5t Grade Reading & 5t Grade Math 5t Grade Science &
Social Studies -Group 1 & Social Studies- Group 2 Social Studies Group 3
7:45 AM - 8:00 AM BREAKFAST BREAKFAST BREAKFAST
8:00AM - 9:00AM POWER HOUR POWER HOUR POWER HOUR
9:03AM - 9:43AM AVC// SPANISH/ / MATH & AVC// SPANISH/ / MATH & AVC// SPANISH/ / MATH &
READING LAB READING LAB READING LAB
9:46AM - 10:56AM READING Mathematics Science
Group 1 Group 2 Group 3
10159 AM - ™32 AM Physical Education/ Music/ Physical Education/ Music/ Physical Education/ Music/
Art Art Art
11: 35AM - 12:13PM LUNCH LUNCH LUNCH
12:16 PM - 12:26PM BREAK BREAK BREAK
12:30 PM - 1:40PM READING Mathematics Science
Group 2 Group 3 Group 1
1:43PM - 2:53PM READING Mathematics Science
Group 3 Group 1 Group 2
2:56 PM - 3:30 PM Social Studies Social Studies Social Studies
3:30 PM DISMISSAL DISMISSAL DISMISSAL




Master Schedule Middle School

Grade 6
Time 6% Grade Reading 6% Grade 6% Grade Science
& Social Studies Mathematics & Social Studies
& Social Studies
7:45 AM - 8:00 AM BREAKFAST BREAKFAST BREAKFAST
8:00AM - 9:00AM POWER HOUR POWER HOUR POWER HOUR

9:03AM - 10:39AM

SPECIALS

SPECIALS

SPECIALS

AVC/ SPANISH/ PE

AVC/ SPANISH/ PE

AVC/ SPANISH/ PE

10:42 AM - 11:49AM Reading Mathematics Science

Group 1 Group 2 Group 3
11:52AM - 12:59PM Reading Mathematics Science

Group 2 Group 3 Group 1
1:00PM - 1:30PM LUNCH LUNCH LUNCH
1:33PM - 2:40PM Reading Mathematics Science

Group 3 Group 1 Group 2
2:43PM - 3:30PM Social Studies Social Studies Social Studies

Group 1 Group2 Group 3
3:30PM Dismissal Dismissal Dismissal




Master Schedule Middle School

Time 7% Grade Reading 7% Grade 7% Grade Science
& Social Studies Mathematics Social & Social Studies
Studies
7:45AM - 8:00 AM BREAKFAST BREAKFAST BREAKFAST
8:00AM - 9:00AM POWER HOUR POWER HOUR POWER HOUR
9:03AM - 10:10AM Reading Mathematics Science
Group 1 Group 2 Group 3
10:13 AM - 11:20AM Reading Mathematics Science
Group 2 Group 3 Group 1
11:23AM - 12:59PM SPECIALS SPECIALS SPECIALS

1:03PM - 1:33PM

AVC/ SPANISH/ PE
LUNCH

AVC/ SPANISH/ PE
LUNCH

AVC/ SPANISH/ PE
LUNCH

1:36PM - 2:42PM Reading Mathematics Science
Group 3 Group 1 Group 2
2:45PM - 3:30PM Social Studies Social Studies Social Studies
Group 1 Group 2 Group 3
3:30PM Dismissal Dismissal Dismissal




Master Schedule Middle School

Grade 8
Time 8" Grade Reading 8™ Grade Mathematica | ®" Grade Science
& Social Studies & Social Studies & Social Studies

7:45AM - 8:00 BREAKFAST BREAKFAST BREAKFAST
AM
8:00AM - 8:50AM | POWER HOUR POWER HOUR POWER HOUR
8:53AM - Reading Mathematics Science
10:00AM Group 1 Group 2 Group 3
10:02AM - Reading Mathematics Science
11:09AM Group 2 Group 3 Group 1
11:11AM - 12:18PM | Reading Mathematics Science

Group 3 Group 1 Group 2
12: 21PM - Social Studies Social Studies Social Studies
1:57PM Group 1 Group 2 Group 3
1:03PM - 1:33 LUNCH LUNCH UNCH
PM

2:00PM -

3:30PM

SPECIALS

SPECIALS

SPECIALS

3:30PM

AVC/ SPANISH/ PE
Dismissal

AVC/ SPANISH/ PE
Dismissal

AVC/ SPANISH/ PE
Dismissal




Project Based Learning/Audio Video
Communication

Unit

Essential Questions
What can I do to avoid or reduce health
risks?
How can I make good decisions and stay
healthy?

How can I promote accurate health
information and behavior for myself and
others?

How can assertive communication skills
help me to develop a healthy lifestyle?




Standards

Core materials

Culturally responsive practices/procedures

Audio-Video-Communications




Application

Assessment




Interdepenc

Wholes Numbers, Rounding 10 and 100, Addition & Subtraction to 1,000

e How does our base ten number system work?

e How does understanding the base ten number system help us add and subtract?
e What are the properties of addition?

How does the value of a digit change if its location is changed in a large number?
e What determines the value of a digit?

e How does estimation help us understand large numbers?

e How are large numbers estimated?

e What conclusions can I make about the places within our base ten number system?
e What happens to a digit when it is multiplied and divided by 10?

e What effect does the location of a digit have on the value of the digit?

e How can we compare large numbers?

e What determines the value of a number?

e Why is it important for me to be able to compare numbers?

e What is a sensible answer to a real problem?

e What information is needed in order to round a whole number to any place?

e How can I ensure my answer is reasonable?

e How can rounding help me compute numbers?

e What strategies can I use to help me make sense of a written algorithm?




MGSE3.NBT.1
MGSE3.NBT.2
MGSE3.MD.3
MGSE3.MD 4

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and
Stemscopes

Teaching in a culturally responsive manner demands a shift in what is known of culture and language 1
each of each subject/grade level. To establish a culture of caring, the DPA way insists on teachers carin
how learners construct knowledge, (2) learning about students’ lives, (3) being socioculturally conscio
students. Culturally responsive teachers are also able to make connections with students by making the:
data, contribute to the subject and manner in which they want to learn and learn respect for themselves

1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcasting an
mixing techniques for multiple audio sources during production. 2.3 Produce broadcast quality prograr

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2. I can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

AAVTC-PCA-5




To create and increase rigorous learning environments, teachers will apply the following Depth of Kno
learning (note: DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehensior
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking
be indicative of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple sou
solve problems in another.

Weekly Assessments (Chapter Review/Practice Test) via Real Math Level 4,AVC Project Based
Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




3rd Grade Math

Quarter 1

lence /"Fit"-ting In (Healthy Living)

Multiplication with Multiples of 10, Multiplication & Division Strategies, Problem Solving, Finding the Unkowr

e How are multiplication and division related?
e How do we use multiplication and division to solve problems?
e What are the properties of multiplication?
e What strategies can we use to memorize facts?
e What strategies can we use to multiply?
e What strategies can we use to divide?
e What is UPS Check and how does it help us to solve problems?
eWhat strategies can you use to find a missing number in an equation?




MGSE3.0A.1
MGSE3.0A.2
MGSE3.0A.3
MGSE3.0A 4
MGSE3.0A.5
MGSE3.0A.6
MGSE3.0A.7
MGSE3.0A.8
MGSE3.0A.9
MGSE3.NBT.3

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes

earning. The first shift is that each teacher exhibits care for DPA students. This will be a consistent theme in the first
g and understanding the needs of their students.The following six qualities of the aformentioned shift are: (1) under:
us, (4) holding affirming views about diversity, (5) using appropriate instructional strategies, and (6) advocating for
m feel as a valuable asset in their own education. Students will be responsible for keeping up with their academic pei
as well as other cutlures.

d video production in various workplace settings. 2.1 Identify and apply complex camera operations. 2.2 Exhibit effi
nming with a Non-Linear Editor (Workstation)




wledge (DOK) levels to classroom instruction in which each stuedent learns, is supported and demonstrates high ley

I, complexity, and depth. Typically, there is on right answer that involves one mental step.
be able to explain, infer, and make decisions. There is generally one answer that involves two or more mental steps.

;processes such as supporting solutions or justifying anwer choices with textual evidence. More than one correct res

rces. This complex cognitive effort occurs over an extended period of time and/or knowledge is transfered from one

Weekly Assessments (Chapter Review/Practice Test) via Real Math Level 4,AVC Project Based Learning Product:
Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




3rd Grade

Quarte

Interdependence /"Fit"-tin

Patterns in Addition and Multiplication, Multi Step Problem Solving, UPS Check

e What questions can be answered using multiplication and division?

e What computation tools are best suited to which circumstances?

e Where are patterns in nature, architecture, music, words, and numbers?

e What is the repeating and/or increasing unit in the pattern?

e What strategies can be used to continue a sequence?

e How does finding patterns help in counting and/or computation?

e How do key words help us to know which operation to use in a word problem?




MGSE3.0A.8
MGSE3.0A.9
MGSE3.0A3

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature,
Gallopade, Gizmos and Stemscopes

The next phase in addressing the standards in a culturally responsive manner is to: (1
developing the learning community, (3) use questions to help students develop the lar
mathematics using questions to help students develop the language and concepts of r
differs from the traditional teacher-centered instruction. Learning is cooperative, colla
and proactive.

3rd Grade

1st quarter Types of cameras and operations

AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used i
and apply complex camera operations. 2.2 Exhibit effective mixing techniques for mu
programming with a Non-Linear Editor (Workstation)

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs

2. I can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions




To create and increase rigorous learning environments, teachers will apply the follow:
stuedent learns, is supported and demonstrates high levels of learning (note: DOK ley
Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to 1
that involves one mental step.

Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Studen
generally one answer that involves two or more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must us¢
choices with textual evidence. More than one correct response may be indicative of th
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information f
period of time and/or knowledge is transfered from one subject to solve problems in :

Weekly Assessments (Chapter Review/Practice Test) via Real Math Level 4, AVC
Project Based Learning Products, Benchmarks via Study Island, Triumph Y early
Pre and Post Assessments




Math

r2

g In (Healthy Living)

Perimeter/Area of a Rectangle and Irregular Shapes, Data & Graphs

e What tools and units are used to measure the attributes of an object?

e How are the units of measure within a standard system related?

e What is perimeter and how is it measured?

e How do you decide which unit of measurement to use?

e If you could redecorate your house any way you wanted, how much
carpeting, linoleum, paint, or wallpaper would you need to buy? How much
would these materials cost? When solving multi-step word problems using
charts, tables, and graphs, how can you tell if the information is sufficient?
e How do you collect data?

e How can you collect, organize, and display data?

e How do you interpret the data you have collected?

e What information does a chart or table give?

How do charts, tables, and graphs help you interpret data?

e How does the type of data influence the choice of graph?

e What kinds of questions can be answered using different data displays?
e Why are graphs helpful?

e How does the type of data influence the choice of graph?




MGSE3.MD.3
MGSE3.MD 4
MGSE3.MD.5
MGSE3.MD.6
MGSE3.MD.7
MGSE3.MD.8

Go Math! , Triumph Learning Practice Assessments, Triumph Learning
Performance Coach, Common Core Support Coach

) relate mathematics to real-life experiences, (2) use mathematics as a tool for
1guage and concepts of mathematics, and (4) explicitly teach the vocabulary of
athematics (Torres-Velasquez & Lobo, 2005). Student-centered instruction
borative, and community-oriented. Students become self-confident, self-directed,

n broadcasting and video production in various workplace settings. 2.1 Identify
Itiple audio sources during production. 2.3 Produce broadcast quality




ing Depth of Knowledge (DOK) levels to classroom instruction in which each
rels are not sequential):

10 comprehension, complexity, and depth. Typically, there is on right answer

ts are expected to be able to explain, infer, and make decisions. There is

> abstract thinking processes such as supporting solutions or justifying anwer
is task.

rom mulitiple sources. This complex cognitive effort occurs over an extended
mother.

Weekly Assessments (Chapter Review/Practice Test) via Real Math Level
4,AVC Project Based Learning Products, Benchmarks via Study Island,
Triumph Yearly Pre and Post Assessments




3rd

Change/"Fit"-

Geometry and Intro to Fractions

e Where in the real world can I find shapes?

e Where would you find symmetry?

e How can objects be represented and compared using geometric attributes?

e How can [ identify and describe solid figures by describing the faces, edges, and sides?
e In what ways can I match solid geometric figures to real-life objects?

e How can I put shapes together and take them apart to form other shapes?

® How can I use fractions in real life?

e How can models be used to compute fractions with like and unlike denominators?

e How do I identify and record the fraction of a whole or group?

e How do I identify the whole?

e How do I use concrete materials and drawings to understand and show understanding of
fractions?




MGSE.3.G.1
MGSE3.G.2
MGSE3.MD.7
MGSE3.MD.8
MGSE3.NF.1
MGSE3.NF.2
MGSE3.NF.3
MGSE3.MD.3
MGSE3.MD 4

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos
and Stemscopes

Although these traits will be carried across all units, DPA teachers will exhibit the following: (
intelligence of each student, (3) knowledge and respect for all cultural traditions, (4) teaching st
standards and the impact it has on students' knowledge of self as well as commitment to teach ur

3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcas
operations. 2.2 Exhibit effective mixing techniques for multiple audio sources during production

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2. I can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.




To create and increase rigorous learning environments, teachers will apply the following Depth «
demonstrates high levels of learning (note: DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no compret
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expe
more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract tt
than one correct response may be indicative of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from muliti
transfered from one subject to solve problems in another.

Weekly Assessments (Chapter Review/Practice Test) via Real Math Level 4,AVC Project
Based Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post
Assessments




. Grade Math

Quarter 3

ting In (Healthy Living)

Equivalent, Whole Number, and Comparing Fractions, Problem Solving with Fractions

e How many ways can we use models to determine and compare equivalent fractions?

e How are models used to show how fractional parts are combined or separated?

e How do I explain the meaning of a fraction and its numerator and denominator, and use my
understanding to represent and compare fractions?

e How do I explain how changing the size of the whole affects the size or amount of a fraction?
e How can fractions be modeled, compared, and ordered?




MGSE3.NF.1
MGSE3.NF.2
MGSE3.NF.3
MGSE3.MD.3
MGSE3.MD 4
MGSE3.G.2

Go Math! , Triumph Learning Practice Assessments, Triumph Learning Performance Coach, Common
Core Support Coach

1) high expectations for all students, (2) cultural congruence in instruction to meet the learning style and
-ategies that promote meaninful participation, (5) avoid stereotyping students, and (6) sensitivity of
1biased truth while adhering to skills necessary to master content standards.

ting and video production in various workplace settings. 2.1 Identify and apply complex camera
. 2.3 Produce broadcast quality programming with a Non-Linear Editor (Workstation)




»f Knowledge (DOK) levels to classroom instruction in which each stuedent learns, is supported and

1ension, complexity, and depth. Typically, there is on right answer that involves one mental step.

cted to be able to explain, infer, and make decisions. There is generally one answer that involves two or
1inking processes such as supporting solutions or justifying anwer choices with textual evidence. More

ple sources. This complex cognitive effort occurs over an extended period of time and/or knowledge is

Weekly Assessments (Chapter Review/Practice Test) via Real Math Level 4,AVC Project Based
Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




3rd Grade Math

Quarter 4

Change/"Fit"-ting In (Healthy Living)

Elapsed Time, Money Review, Measurement, Line Plots

e What is the difference between a point, ray, line, line segment?

e How are points, lines, line segments, rays, and angles related?

e How do you use weight and measurement in your life?

e How do you decide which unit of measurement to use?

e How can [ measure length, mass and capacity by using non-standard units?

e How do I measure accurately* to the nearest inch? Nearest centimeter?

e How do I choose the appropriate tool and unit when measuring?

e How do I estimate and measure?

e What benchmarks do I use to estimate the weight of common objects?

e When should you estimate amounts of money?

e What is the difference between length of time and time of day?

e What tools and units are used to measure the attributes of time?

e Why is it important to understand the values of coins?

e Why is telling time important?

e How do the different units of time (minutes, day, weeks) relate to each other?

e How do I use a clock to tell time to the nearest quarter hour?

e How can I tell time using both digital and analog clock faces?

e How can [ model and solve problems by representing, adding and subtracting amounts of money?
e How many different ways can I make a specific amount of money using various denominations of coins and
bills?

e How can I create efficient ways for combining coins and making change?

e How do I determine the duration of time intervals in hours?

e How can I tell time to the nearest quarter hour?

e How do I determine how much time has passed between events?

e How do I make an estimate for the length of time of a determined event and know if the estimate is

asnalalaD




MGSE3.MD.1
MGSE3.MD.2
MGSE3.MD.3
MGSE3.MD 4

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes

DPA teachers and administrators will exhibit cultural ressponsiveness by ensuring that strong bonds are establisk
families of DPA students as well as the community. DPA staff will: (1) consider their own attitudes, biases, and :
served, (2) value the language of the students, (3) recognize that the culure of the school may/may not be synchro
students' families and adjust to meet the cultural needs of such, (4) consider the importance of "code switching", ¢
to seek content that relates to the students', families', and community's needs.

3rd Grade

1st quarter Types of cameras and operations

AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcasting and video pr:
settings. 2.1 Identify and apply complex camera operations. 2.2 Exhibit effective mixing techniques for multiple a
production. 2.3 Produce broadcast quality programming with a Non-Linear Editor (Workstation)

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs

2. I can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions




To create and increase rigorous learning environments, teachers will apply the following Depth of Knowledge (D
instruction in which each stuedent learns, is supported and demonstrates high levels of learning (note: DOK level
Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehension, complex
is on right answer that involves one mental step.

Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to be able to
decisions. There is generally one answer that involves two or more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking processes
or justifying anwer choices with textual evidence. More than one correct response may be indicative of this task.
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple sources. This
occurs over an extended period of time and/or knowledge is transfered from one subject to solve problems in ano

Weekly Assessments (Chapter Review/Practice Test) via Real Math Level 4,AVC Project Based Learning Produ
Island, Triumph Yearly Pre and Post Assessments




Show what you know

Study Island Home Review -
Individualized based on Post
Assessment Data; Triumph
Workbook Unit Review -
Class




and Math), Culturally
Responsive Literature,
Gallopade, Gizmos and
Stemscopes

ied and promoted with the
assumptions about the students
nized with the culture of the
ind (5) make a concerted effort

oduction in various workplace
udio sources during




OK) levels to classroom

s are not sequential):

ity, and depth. Typically, there
explain, infer, and make

such as supporting solutions

complex cognitive effort
ther.

icts, Benchmarks via Study




Project Based Learning & Audio Video
Communication

Unit

Essential Questions What
can I do to avoid or reduce health risks?
How can I make good decisions and stay
healthy?

How can I promote accurate health
information and behavior for myself and
others?

How can assertive communication skills
help me to develop a healthy lifestyle?




Standards

Core materials

Culturally responsive practices/procedures




Audio-Video-Communications

Application

Assessment




Unit 1

What is the difference between Non Fiction and Fiction?

What is a genre?

What key elements help us distinguish the genre of a story?

What are story elements and how do they add to the story?

What are thin and thick questions and how do they help us to comprehend what we read?

How does asking questions before and after reading help us comprehend?

What is the purpose of applying grammar and mechanics skills?

What is a compound word and how can we use it to help use figure out the meaning of a word?
What patterns can we look at to determine the syllables in a word?

How can breaking a word into its syllables help us determine the meaning?

What strategies or questions can we ask ourselves to help us determine the part of speech of a word?

What is the difference between a common or abstract noun and how can you tell?




ELAGSE3RLI1 and RI1: Ask and answer questions to demonstrate understanding of a

text, referring explicitly to the text as the basis for the answers

ELAGSE3RF3: Know and apply grade-level phonics and word analysis skills in decoding words

c. Decode multi-syllable words

ELAGSE3L1. Demonstrate command of the conventions of standard English grammar and usage when writing
or speaking.

a. Explain the function of nouns, pronouns, verbs, adjectives, and adverbs in general and their functions in
particular sentences.

c. Use Abstract Nouns.

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes

Teaching in a culturally responsive manner demands a shift in what is known of culture and language learning. The
understanding the needs of their students.The following six qualities of the aformentioned shift are: (1) understandi
students. Culturally responsive teachers are also able to make connections with students by making them feel as a v:
other cultures.




3rd Grade 1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcasting and video prod
Linear Editor (Workstation)

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2. I can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

AAVTC-PCA-5

Develop an understanding of the history of animation and the evolution of 2-D to 3-D animation. 5.1 Identify and d

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehension, complexity
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to be able to ex
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking processes s
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple sources. This cc

Differentiated Assessments based on Individual Learning Targets using Accelerated Reader, Weekly Assessments
via Triumph,AVC Project Based Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post
Assessments




3rd Grade Language Arts

Quarter 1

Interdependence /"Fit"-ting In (Healthy Living)

Unit 2

What is the purpose of retelling fables, folktales and myths?

Why is it important to figure out the author’s message, lesson or moral?
How do the key details help us to understand the author’s message?
What is the difference between an irregular and simple verb?

How can we recognize an irregular verb?

How does a synonym compare to an antonym?

How can we use shades of meaning to give variety to our writing?

How do the prefixes pre, re, and un change the meaning of a root word?




ELAGSE3RL2: Recount stories, including fables, folktales, and myths from diverse cultures;
determine the central message, lesson, or moral and explain how it is conveyed through key details in
the text.

ELAGSE3L1. Demonstrate command of the conventions of standard English grammar and usage
when writing or speaking.

d. Form and use regular and irregular verbs

ELAGSE3LS: With guidance and support from adults, demonstrate understanding of word
relationships and nuances in word meanings.

c. Distinguish shades of meaning among related words that describe states of mind or degrees of
certainty (e.g., knew, believed, suspected, heard, wondered).

ELAGSE3RF3: Know and apply grade-level phonics and word analysis skills in decoding words.
a. Identify and know the meaning of the most common prefixes and suffixes.

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and
Stemscopes

first shift is that each teacher exhibits care for DPA students. This will be a consistent theme in the first
ng how learners construct knowledge, (2) learning about students’ lives, (3) being socioculturally consc
aluable asset in their own education. Students will be responsible for keeping up with their academic pe:




uction in various workplace settings. 2.1 Identify and apply complex camera operations. 2.2 Exhibit eff

istinguish concepts of animation history. 5.2 Interpret an understanding of the transition from using dra

, and depth. Typically, there is on right answer that involves one mental step.
plain, infer, and make decisions. There is generally one answer that involves two or more mental steps.
uch as supporting solutions or justifying anwer choices with textual evidence. More than one correct res

ymplex cognitive effort occurs over an extended period of time and/or knowledge is transfered from one

Differentiated Assessments based on Individual Learning Targets - using Accelerated Reader, Weekly
Assessments via Triumph,AVC Project Based Learning Products, Benchmarks via Study Island,
Triumph Yearly Pre and Post Assessments




Unit 3

Why do we write?

What is the purpose of a narrative?

How is your style of writing influenced by purpose?

How do we approach writing?

How does each step in the process impact your writing?
What is the purpose of applying grammar and mechanics skills?
How do you determine a regular from irregular plural noun?
Why is it important to have subject-verb agreement?

What is an antecedent and what is its importance?

Why do we need to have pronoun-antecedent agreement?
What are the various reasons we capitalize?

Why do we edit and revise our writing?

What symbols can we use to edit our work?




ELAGSE3W3: Write narratives to develop real or imagined experiences or events using effective technique, descri
details, and clear event sequences.

a. Establish a situation and introduce a narrator and/or characters; organize an event sequence that unfolds naturally.
b. Use dialogue and descriptions of actions, thoughts, and feelings to develop experiences and events or show the r
characters to situations.

c. Use temporal words and phrases to signal event order.

d. Provide a sense of closure.

ELAGSE3L1. Demonstrate command of the conventions of standard English grammar and usage when writing or
b. Form and use regular and irregular plural nouns.

f. Ensure subject-verb and pronoun-antecedent agreement. *

ELAGSE3L2: Demonstrate command of the conventions of standard English capitalization, punctuation, and spelli
writing.

a. Capitalize appropriate words in titles.

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes

. quarter of each of each subject/grade level. To establish a culture of caring, the DPA way insists on teachers caring
sious, (4) holding affirming views about diversity, (5) using appropriate instructional strategies, and (6) advocating f
rformance data, contribute to the subject and manner in which they want to learn and learn respect for themselves as




ective mixing techniques for multiple audio sources during production. 2.3 Produce broadcast quality programming

wings to digital media. 5.3 Formulate an understanding of flip books, pegs, and light table and how they apply to an

sponse may be indicative of this task.

: subject to solve problems in another.

Differentiated Assessments based on Individual Learning Targets - using Accelerated Reader, Weekly Assessments
Triumph,AVC Project Based Learning Products, Benchmarks via Study Island, Triumph Y early Pre and Post Ass:




Unit 4

How can we organize our thoughts while we read?

How can graphic organizers help us to understand or comprehend text?

What is a context clue and how can it help me to determine the meaning of an unknown word?
What are the various forms of non-literal text?

How does using non-literal passages improve the variety in your writing and your reading?

How do prefixes and suffixes change the meaning of words?




ELAGSE3RL4: Determine the meaning of words and phrases both literal and nonliteral language as they are used
ELAGSE3RL7: Explain how specific aspects of a text’s illustrations contribute to what is conveyed by the words
(e.g., create mood, emphasize aspects of a character or setting).

ELAGSE3RI7: Use information gained from illustrations (e.g., maps, photographs) and the words in a text to derr
understanding of the text (e.g., where, when, why, and how key events occur).

ELAGSE3RF4: Read with sufficient accuracy and fluency to support comprehension.

c. Use context to confirm or self-correct word recognition and understanding, rereading as necessary.
ELAGSE3RF3: Know and apply grade-level phonics and word analysis skills in decoding words. a. Identify and
meaning of the most common prefixes and suffixes.

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes

The next phase in addressing the standards in a culturally responsive manner is to: (1) relate Language Arts to real-1
and (4) explicitly teach the vocabulary of languagea and using questions to help students develop the language and ¢
collaborative, and community-oriented. Students become self-confident, self-directed, and proactive.




3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcasting and video prod
Produce broadcast quality programming with a Non-Linear Editor (Workstation)

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

AAVTC-PCA-5

To create and increase rigorous learning environments, teachers will apply the following Depth of Knowledge (DO.
Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehension, complexity
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to be able to ex
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking processes st
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple sources. This co

Differentiated Assessments based on Individual Learning Targets - using Accelerated Reader, Weekly Assessments
Triumph,AVC Project Based Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post Ass:




3rd Grade Language Arts

Quarter 2

‘dependence /"Fit"-ting In (Healthy Living)

Unit 5

How do you determine the main idea of a passage?

What is evidence?

How can you use evidence to support your main idea?

What are reference materials and why do we use them?

What is the difference between an index, glossary and thesaurus?
Why do we use a dictionary?

What is the procedure when looking up a word in the dictionary?

What are guide words and how do they help us to find a word in the dictionary?




ELAGSE3RI2: Determine the main idea of a text; recount the key details and
explain how they support the main idea.

ELAGSE3RLS: Refer to parts of stories, dramas, and poems when writing or
speaking about a text, using terms such as chapter, scene, and stanza; describe how
each successive part builds on earlier sections.

ELAGSE3L2: Demonstrate command of the conventions of standard English
capitalization, punctuation, and spelling when writing.

g. Consult reference materials, including beginning dictionaries, as needed to check
and correct spellings.

ELAGSE3RF3: Know and apply grade-level phonics and word analysis skills in
decoding words. a. Identify and know the meaning of the most common prefixes
and suffixes.

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature,
Gallopade, Gizmos and Stemscopes

'es, (2) use Language Arts as a tool for developing the learning community, (3) use qu
.anguage Arts (Torres-Velasquez & Lobo, 2005). Student-centered instruction differs




ious workplace settings. 2.1 Identify and apply complex camera operations. 2.2 Exhit

classroom instruction in which each stuedent learns, is supported and demonstrates hi,
Typically, there is on right answer that involves one mental step.

and make decisions. There is generally one answer that involves two or more mental s
rting solutions or justifying anwer choices with textual evidence. More than one corre

tive effort occurs over an extended period of time and/or knowledge is transfered fror

Differentiated Assessments based on Individual Learning Targets - using
Accelerated Reader, Weekly Assessments via Triumph,AVC Project Based
Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post
Assessments




Unit 6

Why do we write?

What is the purpose of persuasive or opinion writing?

How is your style of writing influenced by purpose?

How do we approach writing?

How does each step in the process impact your writing?

What is the purpose of applying grammar and mechanics skills?
What is the importance of using a comma?

Why do we use quotation marks?

How do we write using quotation marks?

What is a possessive noun and when do we use it?




ELAGSE3W1: Write opinion pieces on topics or texts, supporting a point of
view with reasons.

a. Introduce the topic or book they are writing about, state an opinion, and create
an organizational structure that lists reasons.

b. Provide reasons that support the opinion.

¢. Use linking words and phrases (e.g., because, therefore, since, for example)
to connect opinion and reasons.

d. Provide a concluding statement or section.

ELAGSE3L2: Demonstrate command of the conventions of standard English
capitalization, punctuation, and spelling when writing.

b. Use commas in addresses.

c. Use commas and quotation marks in dialogue.

d. Form and use possessives

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature,
Gallopade, Gizmos and Stemscopes

1estions to help students develop the language and concepts of Language Arts,
from the traditional teacher-centered instruction. Learning is cooperative,




it effective mixing techniques for multiple audio sources during production. 2.3

gh levels of learning (note: DOK levels are not sequential):

teps.
:ct response may be indicative of this task.

n one subject to solve problems in another.

Differentiated Assessments based on Individual Learning Targets - using
Accelerated Reader, Weekly Assessments via Triumph,AVC Project Based
Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post
Assessments




Unit 7

How can using a venn diagram to compare/contrast texts or objects help me
understand and comprehend information I am reading or discussing?

How do I use signal words to identify compare/contrast?

How can we use compare and contrast for elements of a poem?
How do we determine the tone or mood of a passage?

How does the tone or mood affect the reader?

Why do we use coordinating and subordinating conjunctions?

How do coordinating and subordinating conjunctions help us determine the
difference between a simple, compound or complex sentence?

What are the components of a simple, compound and complex sentence?




ELAGSE3RLY: Compare and contrast the themes, settings, and plots of stories
written by the same author about the same or similar characters (e.g., in books
from a series).

ELAGSE3RI9: Compare and contrast the most important points and key
details presented in two texts on the same topic.

ELAGSE3RL7: Explain how specific aspects of a text’s illustrations contribute
to what is conveyed by the words in a story (e.g., create mood, emphasize
aspects of a character or setting).

ELAGSE3L1. Demonstrate command of the conventions of standard English
grammar and usage when writing or speaking

h. Use coordinating and subordinating conjunctions.

i. Produce simple, compound, and complex sentences.

ELAGSE3RF3: Know and apply grade-level phonics and word analysis skills
in decoding words.

a. Identify and know the meaning of the most common prefixes and suffixes.

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature,
Gallopade, Gizmos and Stemscopes

Although these traits will be carried across all units, DPA teachers will exhibit t
(4) teaching strategies that promote meaninful participation, (5) avoid stereotypin
standards.




3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment us
production. 2.3 Produce broadcast quality programming with a Non-Linear Edito

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photogre
2.1 can use a camera to take photos and use them to share ideas and information
3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

AAVTC-PCA-5

To create and increase rigorous learning environments, teachers will apply the fol
Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. St
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students mus
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize informati

Differentiated Assessments based on Individual Learning Targets - using
Accelerated Reader, Weekly Assessments via Triumph,AVC Project Based
Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post
Assessments




3rd Grade Language Arts

Quarter 3

Change /"Fit"-ting In (Healthy Living)

Unit 8

How does point of view affect the theme of a piece of writing?
How does the author’s point of view and purpose shape and direct the text?

How are comparative and superlative adjectives and adverbs used to explain comparisons in a
sentence?




ELAGSE3RLG6: Distinguish their own point of view from that of the narrator or those of the
characters

ELAGSE3RI6: Distinguish their own point of view from that of the author of a text.
ELAGSE3L1. Demonstrate command of the conventions of standard English grammar and
usage when writing or speaking.

g. Form and use comparative and superlative adjectives and adverbs, and choose between them
depending on what is to be modified

ELAGSE3RF3: Know and apply grade-level phonics and word analysis skills in decoding
words.

a. Identify and know the meaning of the most common prefixes and suffixes.

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos
and Stemscopes

he following: (1) high expectations for all students, (2) cultural congruence in instruction to mee
3 students, and (6) sensitivity of standards and the impact it has on students' knowledge of self as




sed in broadcasting and video production in various workplace settings. 2.1 Identify and apply cc
r (Workstation)

iphs

lowing Depth of Knowledge (DOK) levels to classroom instruction in which each stuedent learr
» to no comprehension, complexity, and depth. Typically, there is on right answer that involves o
idents are expected to be able to explain, infer, and make decisions. There is generally one answe
t use abstract thinking processes such as supporting solutions or justifying anwer choices with te

on from mulitiple sources. This complex cognitive effort occurs over an extended period of time

Differentiated Assessments based on Individual Learning Targets - using Accelerated Reader,
Weekly Assessments via Triumph,AVC Project Based Learning Products, Benchmarks via
Study Island, Triumph Yearly Pre and Post Assessments




Unit 9

How do authors use cause/effect to help readers understand information?
How do readers use signal words to identify cause/effect?

How can a graphic organizer be used to chart the causes and effects in text?
How do readers identify cause/effect relationships in a text and use them to connect ideas?
How are causes used to predict what may happen?

What is the significance of Black History Month?

What is valid research?

What are reliable online sources that can be used for researching?

How to we format a research paper?

What types of words do we capitalize?

How do we edit and revise our writing?

What editing symbols do we use?

What do we look for when revising our work?




ELAGSE3RI3: Describe the relationship between a series of historical events, scientific ideas or
concepts, or steps in technical procedures in a text, using language that pertains to time, sequence, and
cause/effect.

ELAGSE3W7: Conduct short research projects that build knowledge about a topic. ELAGSE3W8:
Recall information from experience or gather information from print and digital sources; take brief notes
on sources and sort evidence into provided categories.

ELAGSE3L2: Demonstrate command of the conventions of standard English capitalization,
punctuation, and spelling when writing.

a. Capitalize appropriate words in titles.

ELAGSE3WS: With guidance and support from peers and adults, develop and strengthen writing as
needed by planning, revising, and editing. (Editing for conventions should demonstrate command of
Language standards 1-3 up to and including grade 3.)

Journeys, Scholastic Guided Reading, Culturally Responsive Literature, Triumph Learning Coach, online
reference materials

t the learning style and intelligence of each student, (3) knowledge and respect for all cultural traditions,
3 well as commitment to teach unbiased truth while adhering to skills necessary to master content




ymplex camera operations. 2.2 Exhibit effective mixing techniques for multiple audio sources during

18, is supported and demonstrates high levels of learning (note: DOK levels are not sequential):

ne mental step.
r that involves two or more mental steps.
:xtual evidence. More than one correct response may be indicative of this task.

and/or knowledge is transfered from one subject to solve problems in another.

Differentiated Assessments based on Individual Learning Targets - using Accelerated Reader, Weekly
Assessments via Triumph,AVC Project Based Learning Products, Benchmarks via Study Island,
Triumph Yearly Pre and Post Assessments




Unit 10

What words signal sequence of events relationships in text?

How do text features help me identify what is important?

How can I use text features and search tools to locate information about a topic efficiently?
How can I use features of non-fiction writing to answer questions about what I have read?
How does sequencing events in a story help a reader to summarize the story?

What is the purpose of informative writing?

How is your style of writing influenced by purpose?

How does each step in the process impact your writing?

What is the purpose of applying grammar and mechanics skills?

What types of words do we capitalize?

How do we edit and revise our writing?




ELAGSE3RL3: Describe characters in a story (e.g., their traits, motivations, or feelings) and explain
how their actions contribute to the sequence of events.

ELAGSE3RI3: Describe the relationship between a series of historical events, scientific ideas or
concepts, or steps in technical procedures in a text, using language that pertains to time, sequence, and
cause/effect.

ELAGSE3RIS: Use text features and search tools (e.g., key words, sidebars, hyperlinks) to locate
information relevant to a given topic quickly and efficiently.

ELAGSE3W2: Write informative/explanatory texts to examine a topic and convey ideas and information
clearly.

a. Introduce a topic and group related information together; include illustrations when useful to aiding
comprehension.

b. Develop the topic with facts, definitions, and details.

c. Use linking words and phrases (e.g., also, another, and, more, but) to connect ideas within categories
of information.

d. Provide a concluding statement or section

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and
Stemscopes

DPA teachers and administrators will exhibit cultural ressponsiveness by ensuring that strong bonds are e:
and assumptions about the students served, (2) value the language of the students, (3) recognize that the cu
consider the importance of "code switching", and (5) make a concerted effort to seek content that relates to




3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcasting and v:
multiple audio sources during production. 2.3 Produce broadcast quality programming with a Non-Linear

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

AAVTC-PCA-5

To create and increase rigorous learning environments, teachers will apply the following Depth of Knowle
levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehension, cc
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to be :
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking pr«
task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple source:
another.

Differentiated Assessments based on Individual Learning Targets - using Accelerated Reader, Weekly
Assessments via Triumph,AVC Project Based Learning Products, Benchmarks via Study Island,
Triumph Yearly Pre and Post Assessments




3rd Grade Language Arts

Quarter 4

Change /"Fit"-ting In (Healthy Living)

Unit 11

What do you think friendship has to do with the story of Charlotte's Web?

How you would describe Chartlotte?

How would you describe Wilbur?

How would you describe Templeton?

Would you consider any of the characters your friends after reading the book? Who and why?

How do some of the experiences of the characters in Charlotte’s Web relate to some of your own personal
experiences?

What is the difference between the following types of speech: nouns, proper nouns, verbs, and adjectives?
How does knowing these different parts of speech influence the way we read and write?
How does cause and effect influence some of the events and outcomes in Charlotte’s Web?

How does cause and effect influence the choices we make?




ELAGSE3RF4: Read with sufficient accuracy and fluency to support comprehension.

a. Read on-level text with purpose and understanding.

b. Read on-level prose and poetry orally with accuracy, appropriate rate, and expression on successive readings.
c. Use context to confirm or self-correct word recognition and understanding, rereading as necessary.

d. Read grade-appropriate irregularly spelled words.

ELAGSE3SL1: Engage effectively in a range of collaborative discussions (one-on-one, in groups, and teacher-
led) with diverse partners on grade 3 topics and texts, building on others’ ideas and expressing their own
clearly.

a. Come to discussions prepared, having read or studied required material; explicitly draw on that preparation
and other information known about the topic to explore ideas under discussion.

b. Follow agreed-upon rules for discussions (e.g., gaining the floor in respectful ways, listening to others with
care, speaking one at a time about the topics and texts under discussion).

c. Ask questions to check understanding of information presented, stay on topic, and link their comments to the
remarks of others.

d. Explain their own ideas and understanding in light of the discussion.

ELAGSE3RL10: By the end of the year, read and comprehend literature, including stories, dramas, and poetry,
at the high end of the grades 2-3 text complexity band independently and proficiently

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes

stablished and promoted with the families of DPA students as well as the community. DPA staff will: (1) conside
tlure of the school may/may not be synchronized with the culture of the students' families and adjust to meet the cu
the students', families', and community's needs.




ideo production in various workplace settings. 2.1 Identify and apply complex camera operations. 2.2 Exhibit effe
Editor (Workstation)

«dge (DOK) levels to classroom instruction in which each stuedent learns, is supported and demonstrates high leve

ymplexity, and depth. Typically, there is on right answer that involves one mental step.
able to explain, infer, and make decisions. There is generally one answer that involves two or more mental steps.

cesses such as supporting solutions or justifying anwer choices with textual evidence. More than one correct resg

s. This complex cognitive effort occurs over an extended period of time and/or knowledge is transfered from one ¢

Differentiated Assessments based on Individual Learning Targets - using Accelerated Reader, Weekly

Assessments via Triumph,AVC Project Based Learning Products, Benchmarks via Study Island, Triumph
Yearly Pre and Post Assessments




Unit

Study Island Home Review -
Individualized based on Post
Assessment Data; Triumph
Workbook Unit Review -
Class




All

r their own attitudes, biases,
tural needs of such, (4)
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Project Based Learning & Audio Video
Communication

Unit

Essential Questions 1.
What can I do to avoid or reduce health
risks?

How can I make good decisions and stay
healthy?

How can I promote accurate health
information and behavior for myself and
others?

How can assertive communication skills
help me to develop a healthy lifestyle?

Standards

Core materials




Culturally responsive practices/procedures

Audio-Video-Communications

Application




Assessment




Interdepenc

Science Inquiry (Triumph Pre Assessment)

What is inquiry?

What is the scientific method?

Why is it important to use the Scientific Method when investigating a question?
What are scientific tools and what are they used for?

Why do we measure?

What is data?

Why do we record and analyze data during a scientific investigation?

What is a hypothesis and how does it relate to an experiment?

Why do we create models and how does it help us in Science?

What does it mean to observe?

What are the lab safety procedures for our class?

S3CS3
S3CS4
S3CS5

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and

Stemscopes




Teaching in a culturally responsive manner demands a shift in what is known of culture and language 1
each of each subject/grade level. To establish a culture of caring, the DPA way insists on teachers carin
how learners construct knowledge, (2) learning about students’ lives, (3) being socioculturally conscio
students. Culturally responsive teachers are also able to make connections with students by making the
data, contribute to the subject and manner in which they want to learn and learn respect for themselves

3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcasting an
mixing techniques for multiple audio sources during production. 2.3 Produce broadcast quality prograr

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

AAVTC-PCA-5

To create and increase rigorous learning environments, teachers will apply the following Depth of Kno
learning (note: DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehensior
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking
be indicative of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple sou
solve problems in another.




Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products,
Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




3rd Grade Science

Quarter 1

lence /"Fit"-ting In (Healthy Living)

Habitats of Georgia

What is a habitat?

What makes up a habitat?

How are the regions of Georgia different?

How do the characteristics of the habitat determine the organisms that live there?
How do an organism’s characteristics allow it to live and thrive in a certain habitat?
How do changes in a habitat affect the organisms living there?

Why are the habitats important to us?

Why is it important to protect the habitats of plants and animals?

What are the effects of large energy changes on an organism’s habitat?

What materials work best to create a comfortable living environment in a particular region of Georgia?

S3L1

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes




earning. The first shift is that each teacher exhibits care for DPA students. This will be a consistent theme in the first
g and understanding the needs of their students.The following six qualities of the aformentioned shift are: (1) under:
us, (4) holding affirming views about diversity, (5) using appropriate instructional strategies, and (6) advocating for
m feel as a valuable asset in their own education. Students will be responsible for keeping up with their academic pes
as well as other cutlures.

d video production in various workplace settings. 2.1 Identify and apply complex camera operations. 2.2 Exhibit effi
nming with a Non-Linear Editor (Workstation)

wledge (DOK) levels to classroom instruction in which each stuedent learns, is supported and demonstrates high ley

|, complexity, and depth. Typically, there is on right answer that involves one mental step.
be able to explain, infer, and make decisions. There is generally one answer that involves two or more mental steps.

' processes such as supporting solutions or justifying anwer choices with textual evidence. More than one correct res

rces. This complex cognitive effort occurs over an extended period of time and/or knowledge is transfered from one




Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products, Benchmarks via Stuc
Triumph Yearly Pre and Post Assessments




3rd Grade ¢

Quarte

Interdependence /"Fit"-tin

Interdependence of Man - Pollution/Conservation

Why is it important to protect the habitats of plants and animals?
What are the effects of pollution on organisms and their habitats?
What is conservation and why is it important to conserve energy?
What are the various types of pollution and can you describe them?

What are the 3R’s and how can we use them to reduce waste and decrease
pollution?

S3L2

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature,
Gallopade, Gizmos and Stemscopes




The next phase in addressing the standards in a culturally responsive manner is to: (1
the learning community, (3) use questions to help students develop the language and |
questions to help students develop the language and concepts of science (Torres-Vela
teacher-centered instruction. Learning is cooperative, collaborative, and community-o:

3rd Grade

1st quarter Types of cameras and operations

AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used i
and apply complex camera operations. 2.2 Exhibit effective mixing techniques for mu
programming with a Non-Linear Editor (Workstation)

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

A AXTITO DAL

To create and increase rigorous learning environments, teachers will apply the follow:
stuedent learns, is supported and demonstrates high levels of learning (note: DOK ley
Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to 1
that involves one mental step.

Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Studen
generally one answer that involves two or more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must us¢
choices with textual evidence. More than one correct response may be indicative of th
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information f
period of time and/or knowledge is transfered from one subject to solve problems in :




Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning
Products, Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




science

r2

g In (Healthy Living)

Rocks and Minerals

What are minerals?

What are rocks and what are they made of?
How are rocks and minerals alike and different?
How do scientists classify rocks?

What is a hardness test?

What is the rock cycle?

S3E1

Houghton Mifflin Fusion, Online Resources - Learning A-Z Reader, Interactive
Notebook Pack




) relate science to real-life experiences, (2) use science as a tool for developing
concepts of science, and (4) explicitly teach the vocabulary of science using
squez & Lobo, 2005). Student-centered instruction differs from the traditional
riented. Students become self-confident, self-directed, and proactive.

n broadcasting and video production in various workplace settings. 2.1 Identify
ltiple audio sources during production. 2.3 Produce broadcast quality

ing Depth of Knowledge (DOK) levels to classroom instruction in which each
7els are not sequential):

10 comprehension, complexity, and depth. Typically, there is on right answer

ts are expected to be able to explain, infer, and make decisions. There is

> abstract thinking processes such as supporting solutions or justifying anwer
is task.

rom mulitiple sources. This complex cognitive effort occurs over an extended
mother.




Weekly Assessments via Triumph Unit Assessments,AVC Project Based
Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post
Assessments




3rd

Change /"Fit"-

Soil Fossils and Weathering

TTOW 00 SCIENUSTS CIESSITY SOIS7

How can you differentiate between the different types of soil?

Why are some soils better to plant in than others?

How is soil formed?

How do wind and water change rocks and soil over time?

What is weathering and why does it happen?

What are characteristics of different fossil types?

What information about the original organism did you gain from observing the fossil?
Which organisms left these fossils?

Why might you find a fossil of an aquatic organism in a desert?

What knowledge about fossils did you gain from your research?

(Ll axyr oro difforant faccil tvmac formoad?
S3El

S3E2

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos
and Stemscopes




Although these traits will be carried across all units, DPA teachers will exhibit the following: (
intelligence of each student, (3) knowledge and respect for all cultural traditions, (4) teaching sti
standards and the impact it has on students' knowledge of self as well as commitment to teach ur

3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcas
operations. 2.2 Exhibit effective mixing techniques for multiple audio sources during production

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

AAVTC-PCA-5

To create and increase rigorous learning environments, teachers will apply the following Depth «
demonstrates high levels of learning (note: DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no compret
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expe:
more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract tt
than one correct response may be indicative of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from muliti
transfered from one subject to solve problems in another.




Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products,
Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




Grade Science

Quarter 3

ting In (Healthy Living)

Heat Energy

How does temperature affect the states of matter?

What causes objects to change temperature?

What can we do to keep an object’s temperature constant?
What’s the difference between heat and temperature?

How is heat transferred?

How is heat energy produced?

Why is temperature important in our lives?

Why do scientists use thermometers?

Why do some materials conduct heat better than others?

Why is using insulation important when heating and cooling?

How do various materials affect the transfer of heat energy from the sun?

S3P1

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and
Stemscopes




1) high expectations for all students, (2) cultural congruence in instruction to meet the learning style and
-ategies that promote meaninful participation, (5) avoid stereotyping students, and (6) sensitivity of
1biased truth while adhering to skills necessary to master content standards.

ting and video production in various workplace settings. 2.1 Identify and apply complex camera
. 2.3 Produce broadcast quality programming with a Non-Linear Editor (Workstation)

»f Knowledge (DOK) levels to classroom instruction in which each stuedent learns, is supported and

1ension, complexity, and depth. Typically, there is on right answer that involves one mental step.

cted to be able to explain, infer, and make decisions. There is generally one answer that involves two or

1inking processes such as supporting solutions or justifying anwer choices with textual evidence. More

ple sources. This complex cognitive effort occurs over an extended period of time and/or knowledge is




Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products,
Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




3rd Grade Science

Quarter 4

Change /"Fit"-ting In (Healthy Living)

Magnets

What common objects are attracted to magnets?
What are characteristics of objects that are attracted to magnets?
How do magnets interact with one another?

Why do magnets attract and repel one another?

S3P2

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes




DPA teachers and administrators will exhibit cultural ressponsiveness by ensuring that strong bonds are establist
families of DPA students as well as the community. DPA staff will: (1) consider their own attitudes, biases, and :
served, (2) value the language of the students, (3) recognize that the culure of the school may/may not be synchro
students' families and adjust to meet the cultural needs of such, (4) consider the importance of "code switching", ¢
to seek content that relates to the students', families', and community's needs.

3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2
Students will demonstrate a mastery proficiency level of production equipment used in broadcasting and video pr
settings. 2.1 Identify and apply complex camera operations. 2.2 Exhibit effective mixing techniques for multiple a
production. 2.3 Produce broadcast quality programming with a Non-Linear Editor (Workstation)
I Can Statement/Learning Targets
1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

A AXTITTOO DAL

To create and increase rigorous learning environments, teachers will apply the following Depth of Knowledge (D
instruction in which each stuedent learns, is supported and demonstrates high levels of learning (note: DOK level
Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehension, complex:
is on right answer that involves one mental step.

Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to be able to
decisions. There is generally one answer that involves two or more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking processes
or justifying anwer choices with textual evidence. More than one correct response may be indicative of this task.
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple sources. This
occurs over an extended period of time and/or knowledge is transfered from one subject to solve problems in ano




Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products, Benchmarks via |
Pre and Post Assessments




Year In Review

Study Island Home Review -
Individualized based on Post
Assessment Data; Triumph
Workbook Unit Review -
Class

All Standards

Savvas Textbooks ( Reading
and Math), Culturally
Responsive Literature,
Gallopade, Gizmos and
Stemscopes
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Project Based Learning & Audio Video
Communication

Unit

Essential Questions
What can I do to avoid or reduce health
risks?
How can I make good decisions and stay
healthy?

How can I promote accurate health
information and behavior for myself and
others?

How can assertive communication skills
help me to develop a healthy lifestyle?

Standards

Core materials

Culturally responsive practices/procedures




Audio-Video-Communications

Application

Assessment




Interdepenc

Unit 1 Using Connecting Themes in Third Grade Social Studies (Triumph Pre Assessment)

Beliefs and Ideals: The student will understand that the beliefs and ideals of a society influence the
social, political, and economic decisions of that society.

How can the decisions that you make affect the world around you?
What are some beliefs that are important to you and your family?
How do you decide if one belief is more important than another one?

Conflict and Change: The student will understand that when there is conflict between or within
societies, change is the result.

What happens when you disagree with others?

How could having disagreements with your friends change your friendship?

Why do things have to change when you have disagreements with others?

How does solving a disagreement with your family differ from solving a disagreement with your
friends?

Distribution of Power: The student will understand that distribution of power in government is a
product of existing documents and laws combined with contemporary values and beliefs.

What are some of your responsibilities as a member of your family?

How do your responsibilities as a son or daughter differ with those of your parent(s)?
What are your responsibilities as a citizen of your school?

How do your responsibilities as a student compare to being a principal of a school?

This unit is designed to teach the Enduring Understandings that will be used this year. There are no
standards and elements for this introductory unit.

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and
Stemscopes

Teaching in a culturally responsive manner demands a shift in what is known of culture and language 1
each of each subject/grade level. To establish a culture of caring, the DPA way insists on teachers carin
how learners construct knowledge, (2) learning about students’ lives, (3) being socioculturally conscio
students. Culturally responsive teachers are also able to make connections with students by making the:
data, contribute to the subject and manner in which they want to learn and learn respect for themselves




3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcasting an
mixing techniques for multiple audio sources during production. 2.3 Produce broadcast quality prograr

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

To create and increase rigorous learning environments, teachers will apply the following Depth of Kno
learning (note: DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehensior
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking
be indicative of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple sou
solve problems in another.

Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products,
Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




3rd Grade Social Studies

Quarter 1

lence /"Fit"-ting In (Healthy Living)

Unit 2 Geographic Understandings

How does a compass rose help you when you are reading a map?

What is a map key?

What are the major rivers and mountains of the US?

What is the difference between a political map and a physical map?

What are lines of latitude and longitude and what do they tell us?

Can you explain how the Equator and Prime Meridian are related to lines of latitude and longitude?
What are the 7 continents and 5 oceans?

Can you label the continents, oceans, Prime Meridian, Equator, Greece and Compass Rose?

Can you label the major US rivers and Mountain Ranges on the map?

SS3G1

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and Stemscopes

earning. The first shift is that each teacher exhibits care for DPA students. This will be a consistent theme in the first
g and understanding the needs of their students.The following six qualities of the aformentioned shift are: (1) under:
us, (4) holding affirming views about diversity, (5) using appropriate instructional strategies, and (6) advocating for
m feel as a valuable asset in their own education. Students will be responsible for keeping up with their academic pe
as well as other cutlures.




d video production in various workplace settings. 2.1 Identify and apply complex camera operations. 2.2 Exhibit effi
nming with a Non-Linear Editor (Workstation)

wledge (DOK) levels to classroom instruction in which each stuedent learns, is supported and demonstrates high ley

I, complexity, and depth. Typically, there is on right answer that involves one mental step.
be able to explain, infer, and make decisions. There is generally one answer that involves two or more mental steps.

- processes such as supporting solutions or justifying anwer choices with textual evidence. More than one correct res

rces. This complex cognitive effort occurs over an extended period of time and/or knowledge is transfered from one

Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products, Benchmarks via Stuc
Triumph Yearly Pre and Post Assessments




3rd Grade Soc
Quarte

Interdependence /"Fit"-tin

Unit 3 Roots of our Democracy

How did ancient Greek architecture influence columns on American government
buildings?

How does the present day Olympics compare to ancient Greek Olympics?
What is a representative government?
How does direct democracy differ from representative democracy?

What influence does ancient Greek democracy have on the modern democracy in the
United States of America?

SS3H1

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature,
Gallopade, Gizmos and Stemscopes

The next phase in addressing the standards in a culturally responsive manner is to: (1
developing the learning community, (3) use questions to help students develop the lar
social studies using questions to help students develop the language and concepts of «
differs from the traditional teacher-centered instruction. Learning is cooperative, colla
and proactive.




3rd Grade

1st quarter Types of cameras and operations

AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used i
and apply complex camera operations. 2.2 Exhibit effective mixing techniques for mu
programming with a Non-Linear Editor (Workstation)

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

To create and increase rigorous learning environments, teachers will apply the follow:
stuedent learns, is supported and demonstrates high levels of learning (note: DOK ley
Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to 1
that involves one mental step.

Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Studen
generally one answer that involves two or more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must us¢
choices with textual evidence. More than one correct response may be indicative of th
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information f
period of time and/or knowledge is transfered from one subject to solve problems in :

Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning
Products, Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




ial Studies
r2

In (Healthy Living)
Unit 4 Government & Civics

Why is there separation of powers among the levels of government?
What is the benefit of separation of powers among the levels of government?
How are powers of government shared where you live?

How does government affect you and your family?

SS3CG1

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature,
Gallopade, Gizmos and Stemscopes

) relate social studies to real-life experiences, (2) usesocial studies as a tool for
1guage and concepts of social studies, and (4) explicitly teach the vocabulary of
social studies(Torres-Velasquez & Lobo, 2005). Student-centered instruction
borative, and community-oriented. Students become self-confident, self-directed,




n broadcasting and video production in various workplace settings. 2.1 Identify
Itiple audio sources during production. 2.3 Produce broadcast quality

ing Depth of Knowledge (DOK) levels to classroom instruction in which each
7els are not sequential):

10 comprehension, complexity, and depth. Typically, there is on right answer

ts are expected to be able to explain, infer, and make decisions. There is

> abstract thinking processes such as supporting solutions or justifying anwer
is task.

rom mulitiple sources. This complex cognitive effort occurs over an extended
mother.

Weekly Assessments via Triumph Unit Assessments,AVC Project Based

Learning Products, Benchmarks via Study Island, Triumph Yearly Pre and Post
Assessments




3rd Gra

Change /"Fit"-
Unit 5 Historical Figures - Paul Revere, Susan B Anthony, Frederick Douglass, Mary Bethune

What things did Paul Revere, Susan B Anthony, Frederick Douglass, Mary Bethune do to help
in the independence movement to bring about rights and freedoms in democracy?

What were some obstacles Paul Revere, Susan B Anthony, Frederick Douglass, Mary Bethune
had to overcome living under British rules?

How did these obstacles influence Paul Revere, Susan B Anthony, Frederick Douglass, Mary
Bethune?

What qualities did Paul Revere, Susan B Anthony, Frederick Douglass, Mary Bethune possess
that made them heroes of democracy?

How did Susan B Anthony, Frederick Douglass, Mary Bethune, and Paul Revere’s actions
help others?

Where did Paul Revere, Susan B Anthony, Frederick Douglass, Mary Bethune live?

What opportunities did Paul Revere, Susan B Anthony, Frederick Douglass, Mary Bethune
have because of where he lived?

SS3H2 SS3G2 SS3CG2

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos
and Stemscopes

Although these traits will be carried across all units, DPA teachers will exhibit the following: (
intelligence of each student, (3) knowledge and respect for all cultural traditions, (4) teaching sti
standards and the impact it has on students' knowledge of self as well as commitment to teach ur




3rd Grade
1st quarter Types of cameras and operations
AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcas
operations. 2.2 Exhibit effective mixing techniques for multiple audio sources during production

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs
2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

To create and increase rigorous learning environments, teachers will apply the following Depth «
demonstrates high levels of learning (note: DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no compret
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expe
more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract tt
than one correct response may be indicative of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from muliti
transfered from one subject to solve problems in another.

Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products,
Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




de Social Studies
Quarter 3

ting In (Healthy Living)
Unit 6 Historical Figures - Franklin D Roosevelt, Eleanor Roosevelt, Lyndon Johnson, Thurgood
Marshall, Cesar Chavez

What things did Franklin D Roosevelt, Eleanor Roosevelt, Lyndon Johnson, Thurgood Marshall, Cesar
Chavez do to help in the independence movement to bring about rights and freedoms in democracy?

What were some obstacles Franklin D Roosevelt, Eleanor Roosevelt, Lyndon Johnson, Thurgood
Marshall, Cesar Chavez had to overcome living under British rules?

How did these obstacles influence Franklin D Roosevelt, Eleanor Roosevelt, Lyndon Johnson, Thurgood
Marshall, Cesar Chavez?

What qualities did Franklin D Roosevelt, Eleanor Roosevelt, Lyndon Johnson, Thurgood Marshall,
Cesar Chavez possess that made them heroes of democracy?

How did PFranklin D Roosevelt, Eleanor Roosevelt, Lyndon Johnson, Thurgood Marshall, Cesar
Chavez' actions help others?

Where did Franklin D Roosevelt, Eleanor Roosevelt, Lyndon Johnson, Thurgood Marshall, Cesar
Chavez live?

What opportunities did Franklin D Roosevelt, Eleanor Roosevelt, Lyndon Johnson, Thurgood Marshall,
Cesar Chavez have because of where he lived?

SS3H2 SS3G2 SS3CG2

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and
Stemscopes

1) high expectations for all students, (2) cultural congruence in instruction to meet the learning style and
-ategies that promote meaninful participation, (5) avoid stereotyping students, and (6) sensitivity of
1biased truth while adhering to skills necessary to master content standards.




ting and video production in various workplace settings. 2.1 Identify and apply complex camera
. 2.3 Produce broadcast quality programming with a Non-Linear Editor (Workstation)

»f Knowledge (DOK) levels to classroom instruction in which each stuedent learns, is supported and

1ension, complexity, and depth. Typically, there is on right answer that involves one mental step.

cted to be able to explain, infer, and make decisions. There is generally one answer that involves two or
1inking processes such as supporting solutions or justifying anwer choices with textual evidence. More

ple sources. This complex cognitive effort occurs over an extended period of time and/or knowledge is

Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products,
Benchmarks via Study Island, Triumph Yearly Pre and Post Assessments




3rd Grade Social Studies
Quarter 4

Change/"Fit"-ting In (Healthy Living)

Unit 7 Economics

What goods and services is the government able to provide?

How does the government provide goods and services for the community?
How does location affect products available to you?

What is currency?

How do people use currency to provide for their needs and wants?

SS3E2
SS3E3

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos ai

DPA teachers and administrators will exhibit cultural ressponsiveness by ensuring that strong bonds are establisk
families of DPA students as well as the community. DPA staff will: (1) consider their own attitudes, biases, and :
served, (2) value the language of the students, (3) recognize that the culure of the school may/may not be synchro
students' families and adjust to meet the cultural needs of such, (4) consider the importance of "code switching", ¢
to seek content that relates to the students', families', and community's needs.




3rd Grade

1st quarter Types of cameras and operations

AATC-BVPA-2

Students will demonstrate a mastery proficiency level of production equipment used in broadcasting and video pr
settings. 2.1 Identify and apply complex camera operations. 2.2 Exhibit effective mixing techniques for multiple a
production. 2.3 Produce broadcast quality programming with a Non-Linear Editor (Workstation)

I Can Statement/Learning Targets

1. I can utilize simple photography compositions principles when taking photographs

2.1 can use a camera to take photos and use them to share ideas and information

3. I can demonstrate an understanding of basic digital camera functions

2nd quarter Intro to animation/ stop motion animation.

To create and increase rigorous learning environments, teachers will apply the following Depth of Knowledge (D
instruction in which each stuedent learns, is supported and demonstrates high levels of learning (note: DOK level
Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no comprehension, complex
is on right answer that involves one mental step.

Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to be able to
decisions. There is generally one answer that involves two or more mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract thinking processes
or justifying anwer choices with textual evidence. More than one correct response may be indicative of this task.
Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple sources. This
occurs over an extended period of time and/or knowledge is transfered from one subject to solve problems in ano

Weekly Assessments via Triumph Unit Assessments,AVC Project Based Learning Products, Benchmarks via
Pre and Post Assessments




Unit 8 Show what you know
(Triumph Post Assessment)

Study Island Home Review -
Individualized based on Post
Assessment Data; Triumph
Workbook Unit Review -
Class

All Standards

1d Stemscopes

led and promoted with the
assumptions about the students
nized with the culture of the
ind (5) make a concerted effort




oduction in various workplace
udio sources during

OK) levels to classroom

s are not sequential):

ity, and depth. Typically, there
explain, infer, and make

such as supporting solutions

complex cognitive effort
ther.

Study Island, Triumph Yearly




Project Based Learning & Audio Video
Communication

Unit

Essential questions
1.What is the relationship between healthy behaviors
and personal health?
2.How can media and technology influence thoughts,
feelings, and health behaviors?
3.What are valid hygiene products and services that
can help promote a healthier individual?
4.What are effective verbal and nonverbal
communication skills that will help enhance health?
5. What is the difference between actual and perceived
peer pressure?

Standards

Core materials

Culturally responsive practices/procedures




Audio-Video-Communications

Applicaton

Assessment




5th Grade

Quarte;

Interdependence/"Fit"-tin

Order of
Operations
and Whole

Numbers

Why is it important to follow an order of operations?

How can I effectively critique the reasoning of others?

How can I write an expression that demonstrates a situation or
context?

How can an expression be written given a set value?

What is the difference between an equation and an expression?
In what kinds of real world situations might we use equations
and expressions?

How can we evaluate expressions?

How can an expression be written?

How does multiplying a whole number by a power of ten affect
the product?

How can estimating help us when solving multiplication

1.1 Q

MGSE.5.0A.1 MGSE.5.0A.2 MGSE.5.NBT.1
MGSE.5.NBT.2 MGSE.5.NBT.5 MGSE.5.NBT.6

Savvas Textbooks ( Reading and Math), Culturally Responsive
Literature, Gallopade, Gizmos and Stemscopes

Teaching in a culturally responsive manner demands a shift in wh:
that each teacher exhibits care for DPA students. This will be a co;
subject/grade level. To establish a culture of caring, the DPA way
their students.The following six qualities of the aformentioned shi
(2) learning about students’ lives, (3) being socioculturally consci
appropriate instructional strategies, and (6) advocating for all studk
connections with students by making them feel as a valuable asset
keeping up with their academic performance data, contribute to the
respect for themselves as well as other cutlures.




5th Grade
1st quarter Creating a personal Brand

AAVTC-AVFTIII-3 Create portfolios to include resume, letter of
highlighting of the students’ skill sets.

AAVTC-AVTFI-9 Develop an understanding of audio video and
and identify associated career opportunities.

A AVTC-AVTEIILS Descril { annly the nrincinles of media 1.
To create and increase rigorous learning environments, teachers w

classroom instruction in which each stuedent learns, is supported :
are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The tas
Typically, there is on right answer that involves one mental step.
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of
and make decisions. There is generally one answer that involves t\
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking
supporting solutions or justifying anwer choices with textual evids
this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to syntt
cognitive effort occurs over an extended period of time and/or kno
another.

Differentiated assessments based on individual learning targets;
AVC based project learning: Milestone Annual Assessment;
MAP Universal Screener; Quarterly Assessments




Math
rl

3 In (Healthy Living)

Adding and
Subtracting
with Decimals

What is the relationship between decimals and fractions?
How can we read, write, and represent decimal values?
How are decimal numbers placed on a number line?
How can rounding decimal numbers be helpful?

How do we compare decimals?

Why is place value important when adding whole numbers
and decimal numbers?

How does the placement of a digit affect the value of a
decimal number?

Why is place value important when subtracting whole
numbers and decimal numbers?

What strategies can I use to add and subtract decimals?
How do you round decimals?

MGSE.5.NBT.1 MGSE.5.NBT.3 MGSE.5.NBT.4
MGSE.5.NBT.7

Savvas Textbooks ( Reading and Math), Culturally
Responsive Literature, Gallopade, Gizmos and Stemscopes

it is known of culture and language learning. The first shift is
nsistent theme in the first quarter of each of each

insists on teachers caring and understanding the needs of

ft are: (1) understanding how learners construct knowledge,
bus, (4) holding affirming views about diversity, (5) using
:nts. Culturally responsive teachers are also able to make

in their own education. Students will be responsible for

» subject and manner in which they want to learn and learn




recommendations, references, list of skill sets, and demo reel

film careers, describe the principal fields of specializations,

AW
ill apply the following Depth of Knowledge (DOK) levels to
ind demonstrates high levels of learning (note: DOK levels

sk requires little to no comprehension, complexity, and depth.

the content. Students are expected to be able to explain, infer,
v0 or more mental steps.

. Students must use abstract thinking processes such as

:nce. More than one correct response may be indicative of

1esize information from mulitiple sources. This complex
wledge is transfered from one subject to solve problems in

Differentiated assessments based on individual learning
targets; AVC based project learning: Milestone Annual
Assessment; MAP Universal Screener; Quarterly
Assessments




5th

(
Interdependence/"'F
Multiplying and
Dividing with
Decimals

How can we use exponents to represent powers of 10?
How does multiplying or dividing by a power of ten
affect the product?

How can we use models to help us multiply and divide
decimals?

How do the rules of multiplying whole numbers relate
to multiplying decimals?

How are multiplication and division related?

How are factors and multiples related to multiplication
and division?

What are some patterns that occur when multiplying and
dividing by decimals?

How can we efficiently solve multiplication and division

el 1 M 1.9

MGSE.5.NBT.2 MGSE.5.NBT.7

Savvas Textbooks ( Reading and Math), Culturally
Responsive Literature, Gallopade, Gizmos and
Stemscopes

The next phase in addressing the standards in a culturally
experiences, (2) use mathematics as a tool for developing
develop the language and concepts of mathematics, and (+
to help students develop the language and concepts of ma
instruction differs from the traditional teacher-centered in:
oriented. Students become self-confident, self-directed, ar




5th Grade
1st quarter Creating a personal Brand

AAVTC-AVFTIII-3 Create portfolios to include resume,
demo reel highlighting of the students’ skill sets.

AAVTC-AVTFI-9 Develop an understanding of audio v
specializations, and identify associated career opportunitie

A AVTC-AVTEIILS Descril { annly the nrincinles o
To create and increase rigorous learning environments, te:

levels to classroom instruction in which each stuedent lea
DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)
Tasks at this level require recall of facts or rote applicatios
depth. Typically, there is on right answer that involves on
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper know
infer, and make decisions. There is generally one answer
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex
supporting solutions or justifying anwer choices with tex
of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concept:
cognitive effort occurs over an extended period of time ar
in another.

Differentiated assessments based on individual learning
targets; AVC based project learning: Milestone Annual
Assessment; MAP Universal Screener; Quarterly
Assessments




Grade Math

Juarter 2

it"-ting In (Healthy Living)

Adding,
Subtracting,
Multiplying

and Dividing

Fractions

How are equivalent fractions helpful when solving problems?
How can a fraction be greater than 1?

How can a fraction model help us make sense of a problem?
How can comparing factor size to 1 help us predict what will
happen to the product?

How can decomposing fractions or mixed numbers help us
model fraction multiplication?

How can decomposing fractions or mixed numbers help us
multiply fractions?

How can fractions be used to describe fair shares?

How can fractions with different denominators be added
together?

How can looking at patterns help us find equivalent fractions?

MGSE.5.NF.1 MGSE.5.NF.2 MGSE.5.NF.3 MGSE.5.NF .4
MGSE.5.NF.5 MGSE.5.NF.6 MGSE.5.NF.7
MGSE.5.MD.2

Savvas Textbooks ( Reading and Math), Culturally Responsive
Literature, Gallopade, Gizmos and Stemscopes

responsive manner is to: (1) relate mathematics to real-life

the learning community, (3) use questions to help students

b explicitly teach the vocabulary of mathematics using questions
thematics (Torres-Velasquez & Lobo, 2005). Student-centered
struction. Learning is cooperative, collaborative, and community-
1d proactive.




letter of recommendations, references, list of skill sets, and

ideo and film careers, describe the principal fields of
S.

f media law

achers will apply the following Depth of Knowledge (DOK)
s, is supported and demonstrates high levels of learning (note:

1. The task requires little to no comprehension, complexity, and
€ mental step.

ledge of the content. Students are expected to be able to explain,
that involves two or more mental steps.

thinking. Students must use abstract thinking processes such as

tual evidence. More than one correct response may be indicative

3 to synthesize information from mulitiple sources. This complex
1d/or knowledge is transfered from one subject to solve problems

Differentiated assessments based on individual learning targets;
AVC based project learning: Milestone Annual Assessment;
MAP Universal Screener; Quarterly Assessments




5th Gra

Quas

Change/"Fit"-ting ]

2D Figures

How can plane figures be categorized and classified? What
is a quadrilateral?

What are the properties of quadrilaterals?

How can you classify different types of quadrilaterals?

How are quadrilaterals alike and different?

How can angle and side measures help us to create and classify
triangles?

Where is geometry found in your everyday world?

What careers involve the use of geometry?

Why are some quadrilaterals classified as parallelograms?

Why are kites not classified as parallelograms?

Why is a square always a rectangle?

What are ways to classify triangles?

MGSE.5.G.3 MGSE.5.G.4

Savvas Textbooks ( Reading and Math), Culturally Responsive
Literature, Gallopade, Gizmos and Stemscopes

Although these traits will be carried across all units, DPA teacher:
(2) cultural congruence in instruction to meet the learning style anc
cultural traditions, (4) teaching strategies that promote meaninful p
standards and the impact it has on students' knowledge of self as v
necessary to master content standards.




5th Grade
1st quarter Creating a personal Brand

AAVTC-AVFTIII-3 Create portfolios to include resume, letter of
highlighting of the students’ skill sets.

AAVTC-AVTFI-9 Develop an understanding of audio video and
identify associated career opportunities.

A AVTC-AVTEIILS Descri { annly the nrincinles of media I
To create and increase rigorous learning environments, teachers w:

classroom instruction in which each stuedent learns, is supported ¢
sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The tas
Typically, there is on right answer that involves one mental step.
Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of
make decisions. There is generally one answer that involves two o
Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking
supporting solutions or justifying anwer choices with textual evide
task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synth
effort occurs over an extended period of time and/or knowledge is

Differentiated assessments based on individual learning targets;
AVC based project learning: Milestone Annual Assessment;
MAP Universal Screener; Quarterly Assessments




de Math

ter 3

(n (Healthy Living)

Volume and
Measurement

What strategies can you use to estimate measurements?

What happens to a measurement when you change its unit of
measure to a related unit?

How is data collected and displayed on a line plot?

What strategies help when solving problems with line plots?
How do we measure volume?

How are area and volume alike and different?

How can you find the volume of cubes and rectangular prisms?
What is the relationship between the volumes of geometric solids?
Why are some tools better to use than others when measuring
volume?

Why is volume represented with cubic units and area represented
with square units?

MGSE.5.MD.1 MGSE.5.MD.2 MGSE.5.MD.3
MGSE.5.MD.4 MGSE.5.MD.5

Triumph Learning Practice Assessments, Triumph Learning
Performance Coach, Common Core Support Coach, Go Math!

s will exhibit the following: (1) high expectations for all students,
| intelligence of each student, (3) knowledge and respect for all

articipation, (5) avoid stereotyping students, and (6) sensitivity of
vell as commitment to teach unbiased truth while adhering to skills




recommendations, references, list of skill sets, and demo reel

film careers, describe the principal fields of specializations, and

AIW
ill apply the following Depth of Knowledge (DOK) levels to
ind demonstrates high levels of learning (note: DOK levels are not

ik requires little to no comprehension, complexity, and depth.

the content. Students are expected to be able to explain, infer, and
r more mental steps.

. Students must use abstract thinking processes such as
:nce. More than one correct response may be indicative of this

iesize information from mulitiple sources. This complex cognitive
transfered from one subject to solve problems in another.

Differentiated assessments based on individual learning targets;
AVC based project learning: Milestone Annual Assessment;
MAP Universal Screener; Quarterly Assessments




5th Grade Math

Quarter 4

Change/"Fit"-ting In (Healthy Living)

Geometry and the

Coordinate Plane Show what you know

How does the coordinate system work? Show what you know - Project
How do coordinate grids help you organize information? Based Instructional Learning,
What relationships can be determined by analyzing two sets of essential questions geared and
given rules? created around the culminating

How might a coordinate grid help me understand a relationship task.
between two numbers?

How can we represent numerical patterns on a coordinate grid?
How can a line graph help us determine relationships between two
numerical patterns?

How can the coordinate system help you better understand other
map systems?

MGSE.5.G.1 MGSE.5.G.2 MGSE.5.0A3 All Standards

Savvas Textbooks ( Reading and Math), Culturally Responsive All
Literature, Gallopade, Gizmos and Stemscopes

DPA teachers and administrators will exhibit cultural ressponsiveness by ensuring that strong bonds
are established and promoted with the families of DPA students as well as the community. DPA staff
will: (1) consider their own attitudes, biases, and assumptions about the students served, (2) value the
language of the students, (3) recognize that the culure of the school may/may not be synchronized with
the culture of the students' families and adjust to meet the cultural needs of such, (4) consider the
importance of "code switching", and (5) make a concerted effort to seek content that relates to the
students', families', and community's needs.




5th Grade
1st quarter Creating a personal Brand

AAVTC-AVFTIII-3 Create portfolios to include resume, letter of recommendations, references, list of
skill sets, and demo reel highlighting of the students’ skill sets.

AAVTC-AVTFI-9 Develop an understanding of audio video and film careers, describe the principal
fields of specializations, and identify associated career opportunities.

A AVTC-AVTEIIL-5 Descrihe and annlv the nrincinles of media law

To create and increase rigorous learning environments, teachers will apply the following Depth of
Knowledge (DOK) levels to classroom instruction in which each stuedent learns, is supported and
demonstrates high levels of learning (note: DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no
comprehension, complexity, and depth. Typically, there is on right answer that involves one mental
step.

Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to
be able to explain, infer, and make decisions. There is generally one answer that involves two or more
mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract
thinking processes such as supporting solutions or justifying anwer choices with textual evidence.
More than one correct response may be indicative of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple
sources. This complex cognitive effort occurs over an extended period of time and/or knowledge is

Differentiated assessments based on individual learning targets; AVC based project learning:
Milestone Annual Assessment; MAP Universal Screener; Quarterly Assessments




Project Based Learning & Audio Video
Communication

Unit

Essential Questions
1. What is the relationship between healthy
behaviors and personal health?
2.How can media and technology influence
thoughts, feelings, and health behaviors?
3.What are valid hygiene products and
services that can help promote a healthier
individual?
4.What are effective verbal and nonverbal
communication skills that will help enhance
health?
5. What is the difference between actual and
perceived peer pressure?




Standards

Core materials

Culturally responsive practices/procedures




Audio-Video-Communications

Applicaton

Assessment




5th Grade Language Arts

Quarter 1

Interdependence /"Fit"-ting In (Healthy Living)

Literary & Informational Text, Opinion and Narrative Writing

» What are the similarities and differences among the key elements in a story?

» How can specific details in a text be used to compare and contrast characters, settings and events?
» How does point of view impact the way events are described?

» How does the visual presentation of a text support the author’s message?

» Why do authors vary their approach to similar themes and topics?

» What do good readers do, and what do they do when they do not understand?

» How do I determine interactions and/or relationships in informational text?

» How can I ensure my explanations are fully developed?

» Why is it important to read several accounts about the same topic or event?

» How does analyzing more than one text help the reader to interpret the author’s intent and build
knowledge?

» How can I determine which reasons an author uses to support his or her points?

» How does the use of evidence impact the author’s claim?

» How does a logical argument help support a point of view?

» How can a writer engage his/her audience in a narrative?

» Why are figurative language, effective technique, and descriptive details so important to engage the
audience?

» Why are thesis statements and topic sentences important in a piece of writing?

» Why should writers develop paragraphs within a piece of writing?

» Why is trying a new approach important to the recursive writing process?

* Why do we need technology to produce a published piece of writing?

» How does a writer become proficient in all genres?




Reading Literary (RL)
ELAGSESRLI ELAGSES5SRL2 ELAGSESRL3 ELAGSESRL6 ELAGSESRL7
ELAGSESRL9 ELAGSE5SRL10

Reading Informational (RI)
ELAGSESRI3 ELAGSESRI6 ELAGSESRIS ELAGSESRI10

Reading Foundational
ELAGSESRF3 ELAGSESRF4

Writing
ELAGSES5W1 ELAGSE5W3 ELAGSE5W4 ELAGSESWS ELAGSESW6
ELAGSE5W10

Language

ELAGSESL1 ELAGSESL2 ELAGSESL3 ELAGSESLA4 ELAGSESLS
ELAGSESL6

Speaking and Listening

ELAGSESSLI ELAGSESSL2 ELAGSESSL3 ELAGSESSILA ELAGSESSLS

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and
Stemscopes

Teaching in a culturally responsive manner demands a shift in what is known of culture and language
learning. The first shift is that each teacher exhibits care for DPA students. This will be a consistent
theme in the first quarter of each of each subject/grade level. To establish a culture of caring, the DPA
way insists on teachers caring and understanding the needs of their students.The following six
qualities of the aformentioned shift are: (1) understanding how learners construct knowledge, (2)
learning about students’ lives, (3) being socioculturally conscious, (4) holding affirming views about
diversity, (5) using appropriate instructional strategies, and (6) advocating for all students. Culturally
responsive teachers are also able to make connections with students by making them feel as a valuable
asset in their own education. Students will be responsible for keeping up with their academic
performance data, contribute to the subject and manner in which they want to learn and learn respect
for themselves as well as other cutlures.




5th Grade
1st quarter Creating a personal Brand

AAVTC-AVFTIII-3 Create portfolios to include resume, letter of recommendations, references, list
of skill sets, and demo reel highlighting of the students’ skill sets.

AAVTC-AVTFI-9 Develop an understanding of audio video and film careers, describe the principal
fields of specializations, and identify associated career opportunities.

A AVTC-AVTEIII-5 Descrihe and annlv the nrincinles of media law

To create and increase rigorous learning environments, teachers will apply the following Depth of
Knowledge (DOK) levels to classroom instruction in which each stuedent learns, is supported and
demonstrates high levels of learning (note: DOK levels are not sequential):

Level 1: Recall/Reproduction (Acquire, Reproduce)

Tasks at this level require recall of facts or rote application. The task requires little to no
comprehension, complexity, and depth. Typically, there is on right answer that involves one mental
step.

Level 2: Skills and Concepts (Apply)

At this level, students are required to have a deeper knowledge of the content. Students are expected to
be able to explain, infer, and make decisions. There is generally one answer that involves two or more
mental steps.

Level 3: Strategic Thinking (Complex Reasoning)

The strategic thinking level requires abstract and complex thinking. Students must use abstract
thinking processes such as supporting solutions or justifying anwer choices with textual evidence.
More than one correct response may be indicative of this task.

Level 4: Extended Thinking

Students are required to connect, relate ideas and concepts to synthesize information from mulitiple
sources. This complex cognitive effort occurs over an extended period of time and/or knowledge is
transfered from one subject to solve problems in another.

Differentiated Assessments based on Individual Learning Targets - using Accelerated Reader, Weekly
Assessments via Triumph, Project Based Learning Products, Benchmarks via Study Island, Triumph
Yearly Pre and Post Assessments




5th Grade Language Arts

Quarter 2

Interdependence/"Fi "-ting In (Healthy Living)

Informational Text, Narrative/Explanatory Writing

» Why do we compare and contrast characters, settings, or events in a story or drama?

» How does the structure of a story, poem, or play provide insight to the reader?

» What do good readers do, and what do they do when they do not understand?

» Why is using accurate quotes valuable when explaining the author’s ideas or message.

* How can I determine main ideas and the supporting details within a text?

» How does connecting key details to the main ideas enable us to summarize accurately?

* In informational text or oral media, how are similar individuals, events, ideas, or concepts related?
* How can I figure out the meaning of new words and phrases?

* How can analyzing a text structure assist us in understanding the information in the text?
» What would happen if an author did not support his writing with relevant reasons?

» What might happen if a writer were to use just one source of information?

» How does the organization of informational text help writers communicate their ideas?

» Why is it important to use words and phrases that will link my ideas together?

» How can I determine my purpose for writing?

» How does the writing process make me a better writer?

* How can technology be used as a tool to write, publish, and/or collaborate?

* How does researching a topic help us develop our writing?

» What strategies do writers use to recall information for their research?

» Why is it wise to support your work with evidence from the text?

» Why is it useful to develop the stamina to write for short or long periods of time?




Reading Literary (RL)
ELAGSESRL3 ELAGSESRLS

Reading Informational

ELAGSESRI1 ELAGSESRI2
ELAGSESRIS ELAGSESRI9
Reading Foundational
ELAGSESRF3 ELAGSESRF4
Writing

ELAGSE5W2 ELAGSE5W4
ELAGSE5W8 ELAGSE5W9
Language

ELAGSESL1 ELAGSESL2
Speaking and Listening
ELAGSESSLI ELAGSESSL2

ELAGSE5SRL10

ELAGSESRI3 ELAGSES5RI4 ELAGSESRIS
ELAGSESRI10

ELAGSE5SW5 ELAGSE5W6 ELAGSESW7
ELAGSE5W10

ELAGSESLA4 ELAGSESL5

ELAGSESSILA4 ELAGSESSLS

Savvas Textbooks ( Reading and Math), Culturally Responsive Literature, Gallopade, Gizmos and

Stemscopes

The next phase in addressing the standards in a culturally responsive manner is to: (1) relate Language
Arts to real-life experiences, (2) use Language Arts as a tool for developing the learning community, (3)
use questions to help students develop the language and concepts of Language Arts, and (4) explicitly
teach the vocabulary of languagea and using questions to help students develop the language and
concepts of Language Arts (Torres-Velasquez & Lobo, 2005). Student-centered instruction differs from
the traditional teacher-centered instruction. Learning is cooperative, collaborative, and community-
oriented. Students become self-confident, self-directed, and proactive.




5th Grade
1st quarter Creating a personal Brand

AAVTC-AVFTIII-3 Create portfolios to include resume, letter of recommendations, references, list of
skill sets, and demo reel highlighting of the students’ skill sets.

AAVTC-AVTFI-9 Develop an un